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RESOLUTION
DIRECTING THE COMMITTEE ON LABOR, EMPLOYMENT & HUMAN 
RESOURCES DEVELOPMENT TO CONDUCT AN INQUIRY, IN AID OF 
LEGISLATION, ON THE FEASIBILITY OF A “TELECOMMUTING PILOT 
PROGRAM” IN THE PHILIPPINES

WHEREAS, Filipino workers have been negotiating demands at work and 
demands at home but very few have the flexibility in the workplace. Moreover, the daily 
struggle of employees, especially low-wage workers, in urban centers with worsening 
traffic situations, has negatively impact their work-life balance;

WHEREAS, in a study released by the US-based WorldatWork, as much as 88 
percent of organizations now offer telecommuting or working from home as a work 
option. In the Philippines, many companies already recognize the benefits of flexible 
workplace arrangements;

WHEREAS, in 2010, the Department of Labor and Employment issued DOLE 
Advisory No. 4 or the "Guidelines on the Implementation of Flexible Work Arrangements 
and the Exemption from the Night work Prohibition for Women Employees in the 
Business Process Outsourcing Industry";

WHEREAS, the said Advisory defines flexible work arrangement as “alternative 
arrangements or schedules other than the traditional or standard work hours, work 
days, and work week”;

WHEREAS, there are three flexible arrangements that companies and their 
employees may consider: (a) compressed workweek, where the normal workweek is 
reduced to less than six (6) days, but the total number of work hours of 48 hours per 
week shall remain. In this arrangement, the normal work day is extended to more than




