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CHREATIMG  THE  TECHMICHL EDUCATION EhD SKILLE DEMEL OFPMENT
AUTHORTTY ,  PROVIDING FOR ITS POWERS, STRUCTURE ANDO FORS OTHER
F LI OV s

Ge it enacted by the Senate sand House Representatives of  the

Fhilippines in Congre asasembleds:

SECTION 1. ' Title. -  This fct shall be known as the

"Techniocal Eoducation  anmd  Skills Development act  of L1993

ar cbhe U"TESDG fAct of 1993

SEC. 2. Declaration of FPoldics, — 1t is herehy declared
the policy of  Lhe Sltate o o provide relevant, accessible,
Figh gquality  and efficient technical eduacaticon  and sl lls
development  dn EEARE T i o o f the cavelopment crf high
cpracl by Fialipina widdle-level manpower responsive to  and in
aceordan e wii kT Froalippine cesvelopment goals and

Prehor ik,

The State shall encowrage active paorticipation o f e
variows.  concerned sectors, particularly private enterprises,
laening chivect  participants of and dmmediate beneficiaries of
@ trained and ski 1 Led workfor e, in providing
terchnid cal education ardl skills cdevel opment

appeorbund ties .,
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SEC. 3. Statement of Goals and Objectives. - 1t 1is the
goal and objective of fhis Act to:

(a) Promote and strengthen the quality of technical
éducation and skills development programs. to attain international

competitiveness; '

(b) Focus technical education and skills development on

meeting the changing demands for quality middle—-level manpower;

{c) Encourage critical and creative thinking by brpadening
tﬁe scientific and technical knowledge base of middle-level

manpowetr development programs;

(d) Recognize and encourage the complementary roles  of
public and private institutions in technical education and skills

development and trainming systems; and

(e) Inculcate desirable values through the development of
moral character with emphasis on work ethic, self-discipline,

self-reliance and nationalism.

SEC. 4. Definition of Terms. - As used in this Act:
(a) "Skill" shall mean the acquired' and practiced
ability to carry out a task or job.
(b) "Skills Development" sHall mean the process
.through —which learners and workers are systematically
. . L] .
provided with learning opportunities to acquire or upgrade, or
both, their ability, knowledge and behavior pattern
required as Qqualifications for a job or range of jobs in a

given occupational area.
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) "Techmical Education” wnhall Frefe 1o t he

aducation  proc cesigried at  post-secondary ard Lower

Lerr b ey levela, officially recognized A e e ee

IO A actmed acl P e s i g teohrmi cdansg , Frau de

professionals arcl cther categories of middle-level workers
Loy providing them vt E: brcad Farig e o f Qe al

education, theoretical, scientific and technological  studies,

ard related dob skills training.

Cad) "Trade"  shall mean any group of interrelsated  bdobs €3
ANy ocoupation which ds traditionally alg officially
recogridzed  as craflt or artisan in nature FE L g specilfic
qualifications thalt  can be acguired through wori arperience

and/or bradining.

(e "hddle-level manpower! refers to those (LY who o have
acopuired practical skills amd bEnowledge through formal  or none
FTormal education and bradning equivalent to at least & secondary
educaticon  but  preferably a  post-secondary  eduacation with a

corresponding degree or diplomag  or (2) skilled workers who have

hecoms highly cempetent din their trade or crafl as

imdus ey

£f) "Froodvate  enterprise" refers Lo an economic  syastoem
wnder . which property of all kinds can be privately owned and dn
which dndividuals, alone or in association  with  ancother, CAary

eambark  on & s e

activity., This incluwdes industirial,
agricaltuwral . or agro-industrial establishments engaged  in the
production,  manufactuwring, processing, repacking or assembly  of

goods including service-oriented enterprises.
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(g) ."Trainers" Shallr mean persons .who direct the
practice of skills towards immeaiaté improvement in some
task.

v (h) “Trainors’ trainers"” éhall : mean. persons who
provide ‘fraining to trainers aimed at developing  the
latter's capacities for imparting attitudes, knowledge,
skills and .behavior patterns, required for specifié jobs,
tasks, occupation or group of relatea 6ccupations.

(i) "Trainees" shall méan persons whoiare bakticipants
in‘ a vécational, administrative Df technical . training
program for the purpose of acquiring”and devéloping Jjob-

related skills.

(J3) "Apprenticeship” training @ within employment with
compulsory related theoretical dnstructions involving a contract
between an apprentice and an employer - on an approved

apprenticeable occupation.
. .

(k) "Apprentice” is a person undergoing training for an.
approved apprenticeable occupatibn during an established period

assured by amn apprenticeship agreement. ' .

(1) MApprenticeship .agreement” is a contract whefein a
prospective employer binds himself to train the apprentice.who in
turn accepts the terms of +training for a recognized
apprenticeable occupation emphasizing the rights, duties and

responsibilities of each party.

(m) "Apprenticeable occupation” is an occupation
officially endorsed by a tripartite body and  approved for

apprenticeship by the authority.



(n) "Learners" refer to persons hired as trainees in semi-
skilled and  other industrial occupations which are. non-—
apprenticeable. Learnership programs szt'be approved by the
authority and shall not be less than six (6) months and shall not

exceed ten (10) months.

(o) "User-led or Market-driven strategy" refers to a
strategy ‘which promotes =@ strengthened lihkages between
educational/training institutions and industry to ensure that

appropriate skills and knowledge are provided by the educational

system.
(p) "Dual system/training” refers to a delivery system of
quality technical and vocational, education which 'requires

training to be carried out alternafeiy in two venues: In school
and in the production plant. . In-school training provides bthe
trainee the theoretical foundéfion, basi? training, guidance and
human formation, while imn—-plant tréining develops'his skills and

proficiency in actual work conditions as it continues to

inculcate personal discipline and work values.

N

(gl "Levy and grant system” refers to a legal contribution
specifically destined to fimance training through the imposition
of a téx (often as a percentage of the payroll): which is
subsequently turned over or rebated to entefprises D*fering

employee training programs. -



SEC. S. Technical

Authority; Creation. -

there is

this Act, hereby created 2 Technical Education
ana: Skills Deveiopment Authority {TESDA), hereinafter
referred to as the _Authority, which shall integrate the
National Manpower Youth Council, the Bureau of Technical and
Vocational Education and éérsonnel and functions
perta;ning- to Technical-Vocational Education in the ! regional.
offices of the Department of Education, Culture and Sports.

SEC. &. Composition of the Authority. — The Authority shall
be composed of the TESDA Board and the TESDA
Secretariat.

SEC. 7. Composition of TESDA Boara. - The _TESDA

Board shall be

The Secretary of Labor
and Employment

Secretary of Education,
Culture and Sports

Director—-General of
the TESDA. Secretariat

Secretary of Interior

and Local Government

Secretary of Trade and
Industry :

Secretary of Agriculture

Director—General of the
National Economic and
Development Authority

Secretary of Science
and Technology

Education and

To implement the policy

Skills

composed of the following:

Chairman
Co-Chairman
Member

Member
Member

Member

Member

Member

Development

declared in

)

)
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adadition, the Fre

y

el b o f +the Fbvd 1o g mes

shall appoint the following members from the private sechtors

A

two (3 representatives  Ffromy EmployversZindustry  organizaticonssy

twe (3 e 6

represental

G

sontatives from  the labor sector; and  two (2)

Ao national  association o f privacte

teohnical-vocational aducation and traidning institulions.

T SC0N

X all  the wmembers of the proivate saen b o

ST apporinted, they shall HBO OFQAarnd ze themselves that

The  term

af  office of ane-thivd (173 of 7ok heaar FIRETATT

shall expire every sear. The member from Ll priscate

gxpiraticn

YEAE .

T e
the VEALY .
Chadyman .

presdde,

T

tor appointed thereafter gAe) Fi bl wacaneies  caused by

)

e

ot terms shall hold  office for thiree (3

0 Foeorrd  shall meet at least  every  ouarter o f

or  as freguently” as  deemned P CHESEaATY by its

Tr the absence  of the Chairman, the Co-Chaieman  shall

The benefits, privileges and emoluments of the RBosord  shall

e consistent witlh prevailing practice.

CEDE
Mt henr ity
corbinuing .,
education

Py G i

8. Fowers and Functions of the Board. - The
shall  primarily be responsible for  formalating

shd call

oprached

coardinated arcl fully int
and L D I development policies, plansg and

talking into consideration e following:

—
et



(&) The Statse polioy cdeclared b e of Qisving

to eftforts in  developing e

e directlon ard thirus
cuealia by of Fialipinog  Paman FEE O (e through - techrical

ecucation and  skills developmernts

(ha) The implementation o f the abovemen tioned
ol oy el e s the coaordination and cooperation

of  policies, plans, and programs orf chifferant Con cerned

sectors  of Fhilippine socielys

() Eropuaad, paorticipation o f represen tatives o i
inchas bty P OIS trade associations, emp Loy ers,

workars and government  shall be made the rale dnoorder Lo ensure

that wrgent needs and e commencd actior s are treaci Ly

addressaed; and

() Improved linkages between industry, labor  and
governmenlt shall be given priovdbty in the formulation of  any

national-level plan.
The Bosard shall hbeeds the following  powers:s

(L) Fromalgate, after due consultation with industey
IO trades associations, employvers, workers, policies,
prhans, preaoramnsg, and guidelines as  may aga NeCessary Fo

e aeffective implementation of this Aoty

{3 Organize  and consti tute wvard ous standing

coamm, bt

erfficient drtegration, coordination, arl mori toring

teschmd call ecducation arvdl slkille development programs  at

the national, regional, and local leve

(5]

v, subeidiary groups, o technical working groups for



5 Erter anto, malwe, execute, perform,  and Cap sy -

ot comestic and Foredon corctbiracts subrieot g e

gt Jawsa, rules aond regulationssg

(42 frmatructuwre the entirve sub-sector consisting of  all
aneti tutions ared programs dnvolved dn t e preone b on arvel
cevelopment ot mi ol e lavel AN PIOwWe Lhrough Lt ad g,

i Joedd stractegys

merger andsor phage-out following &

(5 fapprove  trade sl lls atandards and trade lesls

weed and conducted by oprivate dndus e

sbabilish and  administer alwwvwlten of  acoreditation

—

et both puadbdd o and private dnsdi ot doms

Cactabldsh, cless e La and support  instituetions’

(7)

tradnors” tradning o or e ams g

.

.

{81) Exact reasanable e

for  such

ana Chiarges

and  lrainings conducted and retadin such earnings for it
QI WL e, s e et T guidel ines promalgated by the

fracthoned Ly .

.

iy Ll

(%) To allocate FEE L

secretardiat’ s recommendations, for the programs and projects it
wshall  under take P siar i approved  Mabional Techrnical

Fouwcation and  Skills Development Flan.

wsuch

(10 Determine and approve systematic funding schems

11s

education aind %}

as the levy and grand scheme for technical

development purposes.

o



(1l Create, wher  deemed  ne

LAY . an ol sory

Cooamencd Lt

which will provide expaert and technical advice to  the
Board to be chosen from the academe and  the private sectorsg
Frovided, That in case the Advisory Committee is created, the
Board is hereby authorized to sel aside & portion of  dts

approgrdation for dts operaltiong

(L) Ferforem such  other duties and exercise all_ obther
functions necessary Lo carry oult the provisions  of bhis Aol

consistent with purp of dts creation.

SEC. 9. Fower to FReview and Recanmend Action. -

il

The Authority  shall review and recommend action to conc

athorities N prroposad technical assislances P ams

& o an s aod For techod gad  edocation oy sl ) e
development, or boath, incluwding.  those which  may bhe entersed
At b bween thie Gowverpment of the Philippines and o e

b ors inctuding  drvteenaltional ard  Forsdgn argartzaltions

berth  hers dn the  Fhaldppines and abroad,

SEC. 0. The TEZSDA

- Theore iw

Fresire by e e b # duigatd on sl

Revva L opmen b HETIR VR T R A Damoreltariat  which shall have T

ol Mvsd g functions  and

porst i i bles

cabiddah and o madinltain oa planning

arngd Torrmulate a  Matiomal Technioal Fohucation argd

Trg Loypaten t Flarm  dn which T
concerned entilties of e fritherd by act R A IR L

franc bl ol pa

™

it s,

5



¢ hed To  provide analytical inputs to policy  decision-
madairig of  the  Awthority  on allocation of PERE CHA T e arel

instituwtional roles and re

sonsd i lidties as shall be esbodied

in o annual  agencies technical education and  skills  development

plans, i accordance with  the manpower  plan for middle-

level slod 1 Led warkers as approved by the Authoritys

() To  recommend  measures,  and implemnsnt the sane
wpor approval by the  Authority, For T et e o bive and
efficient dmplementation of the Maltional Technicak  Fdaocation

and Skills  Development Flanmg

(b} Tor propose Lo the vt by thes sipe i fi o
allocation of resowrces for the programs arned proiects it shall
wrrcler talue pruesitant o approved Maticrnal Teohni cal

Education and Slills Development Planyg

(e ) Ter  submit o the  Awthority peridadic  reports on
thes pragress  and aceampld shmen t of  warlk POy amis o f

implementation of plans _and polici e technical  education

and skills developmenty

i To  perepare  Tor approval by the At hord Ty Al
anrtial (e T ¥ o A W the Fresident o technical ecducation

and Selkal e developmenty

(a1 To dmplement  and  administer the apprenticeship

A CICH AT as  provided for odn Secltion 146 of this Acts

(v} To prepare and  doplement, wporn approval by Lhe
St hori ty , @ P CICH Gy for Lhe tradning o f Trainers,
SUPE VL SOFE . planners and AT e 14 AH provided for in

Seotion 21 of this Acty

(RN



(i)  To enter into agreements to implement ’ approved
plans and programs and perform activities as will implement

the declared policy of this Act; and

(3) To perform such other functions and duties as

may be assigned by the Board.

SEC. 11. Director—GeneraJ. - The TESDA Secretariat shall
be headed by a Director-General, who . shall likewisg be
a member of the TESDA _Board. _The Director-General
shall be appointed by the Preéident éf the Philippines
and shall | enjoy the benefits, privileges and emoluments

equivalent‘to the rank of an Undersecretary.

As Chief Executive Officer of  the TESDA Secretariat, the
Director-General shall exercise general supervision and control

over its - technical and administrative personnel.

SEC. 12. Deputy ‘Djrectors—GeneraI. — The Director-
General .shall be Lassisted by two (2) Deputy Director-
Generals te" be appointed by the Prgsident of the
Philippines - on recommendation by the TESDA Board. One
to «/be responsible for the Policies and Planﬁing and one to bé
responsible” for Voéational .and Technical Education and

A
Training.

N

The Deputy Directors—-General shall " enjoy the benefits,

~privileges and emoluments equivalent to the rank of an Assistant

Secretary.

12
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- SEC. 13, Chief of Services far Administfatian.v - The
Director—-General shall >also be assisted by a Chief of

Services for Administratidn who shall be a career

civil  service official to be appointed by the TESDA Board.

SEC. i4. Structural Organization and Personnel. - The
TESDQ Secretariqt, in addition to the offices of  the
Director—General, Deputy Director-General - and Chief of
Services ,for: Administration shall be composed aof the
following offices to be headed by aﬁ Executive ©.Director to
be appointed byl - the DirectD}—General and shall rhave the

rank and emoluménts of a Director 1V.

(a) Planning UOffice (PO) — The PO to be under the
Office of the . Deputy Director—-General shall have the
- following functions:

(1) To-design and establish planning proéesses and
methodologies . which will particularly enhance the
efficiency of resour.ce allocation decisions within the
technical education . and skills development sector;

(2) To lTead in the preparation and periodic
updating of @ national plan for techrnical education and
skills development which will beéome the basis fqr
resdurce " allocation decisions within the sector;

(3) To conduct . researches, studies ‘ and
devélop information systems for 'effective and efficient
planning and pelicy—-making within the sector;

(4) To develop and implement - programs and projects
aimed ‘at building up planning -capabilities of various

institutions within the sector;

13
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(b)) OFfice
{O55C0). -
Deprty Davect

functionss

To  de

(i)
slkills

of

the countryy

{2
WERE N R Y tale
wilui b

sl ting

areas, and the

i pramoting sk

3
acorediting prd
guilds and

NEITLLENE §

(44 Ta

acoupationdl  ar
arvel

sbandardization,

countryy and

(%) Ta ¢

A My Lae

T

bk

goncduet

regulations

nerTorm s other [RISTEN ol Y

avntharized by the authoarity.

af Skills Standards and

The ass8C0 to be under the

crGieneral whall have

tablish &

and e

werl o

standardization, testing and

g, dnnovate  and adapt

whiee by industery oS

proagressively e
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standards For
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local government ounits
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For  effective arl

T arc certification
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(c) National Institute for Technical Vocatzonal ahd

Education Training (NITVET). — The NITVET to be under
the .G?fice of the Deputy Director-General shall have the
following functions:
\
(1) To'serve as the research and development arm of the

government in the field of technical-vocational education and

trainings

(2) To develop.curricula and program " lstandards

for various technical-vocational educatiop and training areas;.

(3) 'To develop and implement an integrated program
for continuing development of .trainors, teachers and
instructors within the technical education and skills

development sector

(4) To develop programs and projects - which will
build up institutional capabilities within the sector; and

(S) To perfbfm such other powers and functions
as may be authorized.

(d) foice of. Formal Teéhnica‘—Vocatiunal Educatiqn
and Traindng (OFFTVET). - The OFFTVET to be under the
Dffice of the Meputy Director-General shall have
the followingv functions:

1) To provide policies, measures and guidelines
for effective and efficient administration of formal
technical—vocational education and ’tréining programs
implemented by various institutions in the country;

.

15
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s Tor establish and medintain a system for  acorediting,
coordinating, integrating,  mondtoring  and  evaluating e
chifferent Formal technidcal-vocational education ard

Lradning PG A VLR e L Thies approved naticnal

cdevelopment plang

technical education arcl e

(3 T eatablish  ard madntain & e twer o f
institutions e agedd 41 institutionalized ctechrd cald e
wvocational education  and  training, par b cudar by wi th

Yo

a1 government wrdtss and

(et T perform such  other P we T 6 andd Furotdonsg

@ may bye awthorized.

{e) Office of Non—-Formal Technieal—-Vocational Education
ard Training (ONFTVET). -~ The ONFTVET to be wrder the
rffice o f 1 b Deputy Director-General shial )

hawve  the following funotionss

(L) T provide chiirection, policies  and guidelines

for  effective ioplementation of noneformal comr i by - hased

toe Liomed 7 education and trainings

T cacl v

€3 T acoredit, coodinate, mond tor  and  evaluate
WS L DL e f o mad technical-vocational education anra
Liraining programs O dmplemented by wae o institutions

part cunlar Ly, bay local government unitesy

(3 To aasltablish arvdd maintain & networis of

dorstictations incluading local government i by ricay -

Qoverrimen organizaltions implemeanting rarneformal ,

comnmund by -based technical-vocational education and trainingsy

2l



(4) Ta perform =uch other . powers and functions

as may be authorized.
(f) Office of Apprenticeship {(0OA). - The 0OA to be under
the foice'of the Depufy Director-General shall have the

following functions:

(1) To provide direction, policies and guideliﬁes on
the implementation of +the Apprenticeship system;

(2) To accredit, coordinate, monitor and evaluate all
apprenticeship schemes and program implemepted by

- - - - e -
various institutions and enterprises;

(3) To establish a network of institutions and
enterprises conducting apprenticeship .schemes and programs;

(4) To perform such other powers and functions
as may be authorized.

Likewise, theré shall ° be included in the TESDA
Secretériat, Regional and Provincial TESDA Effices.
Regional offices shall be headed by an Executive Director
who shall have.the rank and .= emoluments of a Director IV.
Provincial offices shall be headed by a Provincial Skills
Development Officer who shall have the rank and
emoluments of a Director III.

(g Regional TESDA Offices. — - The Regional TESDA.
Offices to be under the direct control of the Director-
General shall have the following functions:

(1) To serve a Secretariat to ' Regional Technical
Education Skills Development (TESDA) Committees;

17



{2) To provide effective supervision, coordination

and integration of technical education and skills development
programs, projects and related activities in their

respective jurisdictions;

(Sj To develop and recommend TESDA programs for
regional and local-level implementation within the policies

set by the Authority;

(4) To perform such other powers and functions as
may be deemed necessary. |

(h) Provincial TESDA foice;. - The Provincial ‘TESDA
Offices to be under the direct control of the Direétar—
General shall have thé following functions:

(1) To serve- as Secretariat to Provincial

TESDA Committees;

(2) To provide technical assistance. particularly
to local . government .. units . for effective
supervision, coordination, integration and monitoring
of - technical-vocational | education and training programs
within their localtities;

(3) Tq review and recommend TESDA programsg
for implementation within their localitiesj; and

(4) To perform such. other powers and functions
as may be authPrized.

Furthermore, the TESDA Secretariat may be further
compdsed by such of%ices as  may be deemed necéssary by
the Authority. The Director-General shall abpoint such
pefsonnel neﬁéssary to carry out the objectives, policies
and functions. of the Authority subject to Civil Service

rules and regulations.

18
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SEC. 15. Consul tantsz and Technical Assistance,
Fublication and Research. - In pursuing @ its objecgives,
e Fucthord by is hereby awthorized ter et asdde &
portion of dts appropriation for the hiving of services of
cual dfied consul tants, and  private arganizations for
recearch  werls and publication in the Field of technical
eclucation and skills cdevelopment. It shall avail iteselfd of

the services

of other agencies of  the government as may  be

Pl red .

SEC. 16. Transfer of the Apprenticeship
Frogram. - The Apprenticeship Frogram of the Bureau of
Local Fmploymant ot the Depaor-tmen b e L.oabaor arvd
Employmant whall baea tiar s ferrad to the Mt b Ly
whiich shall dmplement ard adchind s e sadd  program i

accaordance  with existing laws, rales and regulations.

SEC. 17. Technical Education and Ekills Development
Committees. - The Authority shall establish
Technid cal . Eddueactd onm arct Sl Desve d opinern t
Commi tteess atl the regional arel local levels o
cooardinate atigl mend o ' e el dlvery of all
wshkills el Lopmen € activities Lyy the public arcl

whal

P ivartes sectors, Therse commi tte
Libewlss, GE I A e Technical Education ared
Gildlle Derve lopmeant Commi ttees o f the Regional  and
L.acal Development Couwncils.  The composi tion o f the

Technical Education and %Skills Development Commai e

shall Fae2 determinad [x}% T hes Director-General

astbhiect e the  guidelines to b promalgated by the

fcthonrd by .

1%



SEC. i8. Skills Development Centers. -~ The Authority
shall  strenglthen  the e bwork af nactional ., regional  and
Toeal EA N I T training centers for the | puarpose o
promating slills  development. Thiws rectwork shall dnclade

alud 1l Trradning centers in o owvocational arvl ek cal

sohoals, technical institutes, palytechnic colleges, and  all
ot chuly acoredited public and  private chual sy 6 Len
educational institutions. The technical education ared
slille cesvelopmernt centers shall - bre admiristered anl

e acbed urder such rulas and regulatdons Tas fray

tadd dshed %5 the Mt hord by B acoorcdance

b G
wi. th the Mational Teohnical Education ardd HBlills

Development Plarn.

SEC. i9. Formulation of _a Conprehensive Development
Flan for Middle—-level Manpawer. - The Authority
s bral Formalate & comprehensive development plan for middle-
Level  manpowar based on & mational  employvment plan o
policies For the aptimun allocation, cleve lopmernt and
wtilization cuf slkilled worksrs Cf o e loyment,
entraepraeneurshop argd technology cdevelopment Fonr
ECOrnoOmiLc arrdl social growth. This plan shall, aftenr
achop i on ki the Authority, w¥ccs upcacted periodically

argl - subod tled to the Fresident of e Fhilippines

For approval . Thereaf wat whall be the plan for
technical  education  and siills development for the
entire countyry within  the Tramework  of the  Mational
Development larm. The Authority slal by empowered

Tl TESDA Seocretariat to call I it

to chi et
member-agaencles, T he private wsector and the academs to

in this effort.
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The comprehensive  plan shall proneide foor & reformed
Lrichus bry-hased training  and  development POy A including

apprentic shem and other similar  schemes  intended

v, duald s

ters

o Freamote meccimaam protection and wer L faore of the

wor ke tradineg

by Improve the gualitly  and el evance anc social
aceountability of technical education and skills developmenty

Ca fccelerate the emplovment-generation  efforts. of the
governmeantsy arid

ol Fxpand the range of opportunities | Tor o upwsard  social

mability of the school-going population beyondes the  traditional

Figher levels of formal education.

ALL  government  and none-government Agenclies raceilving
Financial @l technical asasistance  from  the  government

AN e reguired to fasoulate thedir raapective arimuat

agency technical education and skills development plan in Line
with  the MNational Technical Education and  Skills  Development
| T The  budaget to support such plans shall faer wubiect

o review and endorsemant I3y the Authority to the

Department of @ Budget and Managemernt.

The Authority  shall INTc s PpoOuEred o svaluate
t e erfficiency and effectivensas of AT CL e
shod Ll cdevelopment program and  schemes Lo malees T hem

conform with the guantitative arvcd gual i tative

obiectives ot the Mactional Technical owcation alicl

Sl l e Developmernt Plan.
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SEC. 20. Establishment and Administration of National

Trédg Skills Standards.: - There shall .be . national
occupational skills standards to be established by
tre TESDA-Accredited Industry Committees. The Authority
shall ' develop apd implement a cerﬁification and
accreditation program in  which privéte industry groups and
trade associations are accredited to conduct approved
trade tests, and the .loéal government units tﬁ ﬁromote
such trade - testing ' activities in _ their
respective areas in accordance with  the guidelines to be

set by the Authority.

The Secretary of Labor and Employment shall

determine the Dccupationalltrades fqr mandatory certification.

All certificates relating to the nationél trade
skills testing - and certification system shall be issued
‘by the Authority tﬁrough thg TESDA " Secretariat.’

SEC. 21. Administration of Training . Programs. - The
Authority shall design . and administer.training programs
and schemes that wi}l develop t?e " capabilities of
public and private institutions to provide - quality
and | cost—-effective technical education and
skills ‘development and related opportunities. Such
training programs “and schemes shall ': include
téécher/trainors’ training, | skills training for
entrepreneurship deve]opmentl and technology development,
cost-effective training in. occupational = trades and
related fields of employment, . and | value. development
as an integral component of all skills training
programs.
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Se 22. Assistance to Emplovers and Organizations.

The  Acthority shall assist Ay amployer ar
argandzation engaged b oskills  tradining s hemers clesigred
to atltain its obisctives wunder ruales  and regulations

which the authority shall establish  for this purpose.
.

SEC. 23. Coordination of All Skills Tkaining Schemes.

In o e L integrate the naticonal sl lea
development @ffmﬁtﬁy all technical éduaation and skills
Tradning sohemes as provided  for dn thise  Act | shall atcd
coardinated wi b the et hord by _ partidoularly  those
Maswing to do with the setting of trade skills standaorde. For
this I PG, axisting tachnical education and skills
training PO SN i the  Gowvernmentand in the private
seotor specifically those whial Ly o partly Financed with
goavernment Furichs mhall  be raported  to the Mt hord by

whioh may  aBHe and  evaluate sl programs Lo ensare

their efficiency  and affecltiveness.

SEC. 24. Industry Boards. - The Authority shall

tablish effoctive and efficient dnstituwtional

€2

arvrangeaments with dndustry  boards and  such  obther bod i
o assaciations o provide direct participation  of emplovers
andl we ke s i Tl cdesiagn ard implemernntation of
shdlle development schemes, trade skills sltandardi zation an
cerbd filcation arel such other funcltions in the Ful-fillment

af the Authority ¢ obljectives.

SEC. 25, Incentives Schemes. — The Authority shall
cdevelop and administer appropriate incentive schemes Lo

aricl

G CCHAT A6 government ardd parovécbe industries
instituations to provide i gle-gpuaadi by techrl cal

erchucatdon arcl wlod ]l e development oppor-burnd bl es.

n
L.
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SEC. 26. Skills Develapmeht - Opportunities. - The

Authority _éhall design and implement an effective
and _ efficient delivery system for quality technical
education and skills , , development oppdftunities,
pafticularly in disadvantaged sectors, with new tools of
wealth creation and  with the capability to take on
higher value-added gainful activities and .to. share

equitably in productivity gains.

SEC;\ 27. Devolution of TESDA s Training Function to

Local Governments. - In estaplishing the delivery
system provided for in the. preceding Section,
the Authority shall formulate, impleméﬁt. and %inance a -
specific plan to develop thé capability’ of local government
units. to assume 'ultimafely 4‘ the . responsibility for
effectively .providing community—based technical educatién

and skills development Dpportunities.

SEC. 28. Skills Olympics. - To promote quality
skills develcpmen£ in the <countky and with the view
of: participating internationél- skills competitions, the
Authﬁrity, ' with the activé part;cipation of
private ' industries;. shall orgaﬂizé and conduct annual
National = Skills Olympics. .The Authority, through
the TESDA i Secretariat, shall promulgate tpe
necessary rules and guidelines for the effective and
efficient cénduét - of | annual National Skillé DlympiCS"ahd
for ) fhe ' country’'s \ VZparticipation : on

International 5kills Olympics.
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SEC. " 29. The TESDA Development Fund. - A TESDA.
Development Fund is hereby established, to be
managed/administered by the Authority, the income from which
shall be utilized exclusively in awarding of grants and'providing
assistance to training institutions, industries, local
government units for upgrading their capabilities and to develop

and implement training and training-related activities.

The contribution to the fund shall be the following:

{a) A oné—time' lump sum appropriatioﬁ from the
National Government;

(b) An  annual contribution from the 0Overseas Workers
Welfare Administration fund, the amount _of which should be part

of the study on financing in conjunction with letter (d) of

Section 32.

(c) Donations, grants, endowments, and other conveyances;
and

(d) Any other irnicome.generated by the Authority.

The TESDA Board shall be the administrator of the fund, and
as such; shall formulate the netessary implementing guidelines
for the managemeﬁt of the fund, subject tDAthe followingﬁ {a)
unless  otherwise stipulated by the brivate donor, only earnings
of . private contribufions shall be used; and {b) no part of
the seed capital of the fund, inclﬁding earnings, thereof, shall

be used to underwrite expenses for administration.

The Board shall appoint a reputable government—accredited
investment institution as fund manager, subject to guidelines

promulgated by the Board. -
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SEC.  EO, Boholarship Grants. - The Authority
shall adopt A Hy s Lem o f allocation ard  funding of

A NIl B RS RL to T hgs

seholarahdp grants which shall be re
technd cal aeducation and sldlls develaopment nesds of Lthe

different regions in the country.

SEC. 1. TESDA Budget. - The amount necessary to
Firmar e e arctbial implementation of  Ahis  éact shall
I charged against Tl axisting approprialtions
of  the  PMRIYOC  and the  RBTVE. Thereafter, wueh furid g
At ey b necessary o its o inued
implementation shed 1 Fves included in the  annual  General

Appropriations Aaot.

SEC. F2 Transitory Frovisions. - (AY " Within two  (2)
months after the approval  of  this ety the Fresiddent
whall, in consultation with the Secretary of  Labor  and
Employment  and the Secretary & ff Educaticon, Culture and

v tatives of

Sports, appoint the s te sectlor repre
the TESDA Board.

(8 bhicthir three 03) months after the appointment of e
prioavacte ﬁmctmr. raemresentatives, the Fresident shiall.,
LU the recammeandation of the Boeard, appoint  the Director-

General .,

G Wi thirn Ffouwr (4) months aflter the appointment of the
Divector-General , the Roard shall convene to  determine the
crganid zational structure and staffing pattern of the duthority.

(@YD Within  oane (LY year after the organization of  the
Authority, the Board shall commission an expert group on funding
sohemes for the Tesda D@vmlmpmént Fund, as stated in Section 29,
the results of which sahall be wused as the basis for  appropriate

action by the Roard.
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(E) The personnel of the existing National Manpower and
Youth Founcil (NMYC) and the Bureau Df'fechnical and Vocational
Education (BTVE) of the Department of ‘Education,' Culfure and
Sports, shall, in a holdover capacity,‘continue to perform their
respective duties and responsibilities énd ,bfeceiQe their
corresponding sadlaries and benefits until such fime when the
organizational structure qnd staffing péttern of the authority

has been approved by the Board.

Those personnel whose positions are not includediin the new

staffing pattermn approved by the Board or who are not reappointed:

or who choose to be separated as a result of the  reorganization

shall be entitled to whatever compensation and benefits are due

them under existing laws.

SEC. 33. Repealing Clause. = . All  laws, presidential

decrees, executive orders, presidential proclamations, rules and

regulations or parts thereof contrary to  or inconsistent

with . this Act are hereby . repealed or modified'

accordingly.

SEC. 34. Separabi]jty Clause. - 1f any provision of this
Act isldeclared unconstitutional , the same shall not affect. the
validity and effectivity of the other provisions hereof.

-

SEC. 35. Effectivity. — This Act shall take effect

immediately upon its approval.

Approved,
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