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AN ACT
CREATING TT-IE TECHNICAL.. EDUCATION AND SKII...I...S DEVEI...OPNENT' 
AI.JTHORIT'Y „ PROVIDING FOR ITS POWERS „ STRUCTT..IRE AND FOR OTHER 
F'UFd-'OSES

Be it enacted by Senate and H(;>uij>e j;) I! n t a t iyes of the

!::,b;t,I;klTa;!:.ES.3. in. O.onqyess. ajjisem.b I ed j|i

SECTION 1, Title?. - This Act shall be known as the 

"Technical Education and Skills Development Act of 1993" 

or the "TESDA Act of 1993.."

SEC.. 2, DBcl3ration of Policy. - It is hereby declared 

the policy of the Staton to provide relevant., accessible,

high quality and efficient technical education and skills 

development in support of the development of high

quality Filipino middle-level manpower responsive to and in 

accordance with F'hilippine development goals and

p I'- ;i. o I'- i L. :i. ei-i«

The State shall encourage active participation of the 

var ious con cerned sc-? ctors., parti cular ly private? <?n -t(?i-prisc?s, 

being direct participants erf and immediate benef i ciar ies of

and sk.illc?d w(?rk.for cc?, in pi-ovidincj

education and skills development

a trai nc?d 

technical 

oppor tc.m i t ic?s..



SEC. 3. Statement of Goals and Objectives. - It is the 

goal and objective of this Act to:

(a) Promote and strengthen the guality of technical 

education and skills development programs to attain international 

competitiveness;

(b) Focus technical education and skills development on 

meeting the changing demands for guality middle-level manpower;

(c) Encourage critical and creative thinking by broadening 

the scientific and technical knowledge base of middle-level 

manpower development programs;

(d) Recognize and encourage the complementary roles of 

public and private institutions in technical education and skills 

development and training systems; and

(e) Inculcate desirable values through the development of 

moral character with emphasis on work ethic, self-discipline, 

self-reliance and nationalism.

SEC. 4. Definition of Terms. - As used in this Act:

(a)

ability

(b)

"Skill" shall mean the acquired and practiced 

to carry out a task or job.

"Skills Development" shall mean the process

through which learners and workers are systematically

*

provided with learning opportunities to acquire or upgrade, or 

both, their ability, knowledge and behavior pattern

required as qualifications for a job or range of jobs in a 

given occupational area.
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(.<::) f K'c:hn i c;a!l. Edue;a t.:i.<::iI'l" ;;;■ ha 1 !l. i'-f 0r Io t,he:-

educat:i.on proces-s desii.grmd at post-secondary and tower 

tert;i. ary levels., off ;i. c;Lal ly recognii. :xed as non degree ■•••

programs a:i.med at prepar;i.ng techn 1 c:i.anspara -

pirofess:i.onals arid otl’ier <::atego!- :i.es of m:i.ddle- level workers

by prov;i.d :i.ng them w;i. th a broad range of <:i(:;neral

e d u c a t :i. cj ri,, t I 'l e o i- e t :i, c: a 1i;r c ;i. e ri t :i, 1: :i. c: a ri d t e c: I'l n o 1 o g ;i. c: a 1 s t u d :i. e ,,

a n d I-e !l. a t e d job Ici. 1 !l. s t !'■ a :i. n :i. n g

C d ) " T I- a d e'' l -i a 1 :i. m e a n a n y g r o u p o f ;i. n t e 1- r- e 1 a t e d j o b s o r 

an y o c:u pa t :i. on w h ;i. h :i. t rad :i. t ;i. c:)ri a 1 :i. y o v off :i. <;: ;i. a 1 :i. y

I ' e c;i g ri :i.e d a iir c r’ a f t. o r a r' 1. :i. a r i ;i. n ri a t u i" e r' e c| u :i. r' :i. n g i-r pi e c: ;i. f :i. c:

gual :i. f ;i.ca l'.;i.ons I'.l'ia't can be acgu:i.red I'.lirough work exper:i.ence 

a I "1 d / o I " I'. I " a :i. n ;i. r i g ..

(e) 'j''l:i.ddle-level manpower" refers to those (1) who have 

a cqu :i. r ed p 1 "at :i. c:a !l. ;iiIci. !l. 1artd kn ow 1 edge 'I'. 1 "1 r'oug I"1 'f:oI' l'iia 1 or riori 

•formal educat:i.ori and tra:i.n:i.ng equ:i.valent to at least a secondary 

edu(:;a l'.:i.oi"i bu't pre fei'ably a post -secondary educa l'.ii.on w;i. I'.h a

cor respond:!,ng degree or d:i.ploma;i or (2) sk;i.lled workers who have 

become h:i.ghly competent :i.n 'I.tie:i.r trade or craft as attested by 

:i.ridustry „

( f) " F'r :!.va l'.e errl'.erpr:!.se" refers 'to ari ecoriom:l.c; sys'tem

urider wh:i.ch properl'.y of all kii.nds can be pr:i.va'lely owried and ;i.n 

wh:i.ch :i.nd:i,v:i.duals., alone or ;j.n assoc:l.at;i.on w;i.th another,, can 

embark on a business activity,. This includes industrial.,

agri cul tural,, or agro-industrial establishments engaged in the 

production., manufacturing., processingt., repacking or assembly of 

good i;i ;i. n c 1 ud :i. n g i;;.er'v:i. c:e-• oi' :i. eri 'ted en ter pi- :L siei-i „

>
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(g) "Trainers" shall mean persons who direct the 

practice of skills towards immediate improvement in some 

task.

V (h) "Trainors/ trainers" shall mean persons who 

provide training to .trainers aimed at developing the 

latter's capacities for imparting attitudes, knowledge, 

skills and behavior patterns, required for specific jobs, 

tasks, occupation or group of related occupations.

(i) "Trainees" shall mean persons who are parrticipants 

in a vocational, administrative or technical training 

program for ,the purpose of acquiring and developing job- 

related skills.

(j) "Apprenticeship" training within employment with 

compulsory related theoretical instructions involving a contract 

between an apprentice and an employer on an approved 

apprenticeable occupation.

(k) "Apprentice" is a person undergoing training for an 

approved apprenticeable occupation during an established period 

assured by an apprenticeship agreement.

(l) "Apprenticeship agreement" is a contract wherein a 

prospective employer binds himself to train the apprentice who in 

turn accepts the terms of training for a recognized 

apprenticeable occupation emphasizing the rights, duties and 

responsibilities of each party.

(m) "Apprenticeable occupation" is an occupation 

officially endorsed by a tripartite body and approved for 

apprenticeship by the authority.

%
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(n) "Learners" refer to persons hired as trainees in semi

skilled and other industrial occupations which are. non- 

apprenticeable. Learnership programs must be approved by the 

authority and shall not be less than six (6) months and shall not 

exceed ten (10) months.

(o) "User—led or Market-driven strategy" refers to a 

strategy which promotes strengthened linkages between 

educational/training institutions and industry to ensure that 

appropriate skills and knowledge are provided by the educational 

system.

(p) "Dual system/training" refers to a delivery system of 

quality technical and vocational, education which requires 

training to be carried out alternately in two venues: In school 

and in the production plant. In-school training provides the 

trainee the theoretical foundation, basic training, guidance and 

human formation, while in-plant training develops his skills and 

proficiency in actual work conditions as it continues to 

inculcate personal discipline and work values.

(q) "Levy and grant system" refers to a legal contribution 

specifically destined to finance training through the imposition 

of a tax (often as a percentage of the payroll) which is 

subsequently turned over or rebated to enterprises offering 

employee training programs.-
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SEC. 5. Technical Education and Skills Development 

Authority; Creation. - To implement the policy declared in 

this Act, there is hereby created a Technical Education 

and Skills Development Authority (TESDA), hereinafter 

referred to as the Authority, which shall integrate the

National Manpower Youth Council, the Bureau of Technical and

*

Vocational Education and the personnel and functioris 

pertaining- to Technical-Vocational Education in the regional 

offices of the Department of Education, Culture and Sports.

SEC. 6. Composition of the Authority. - The Authority shall 

be composed of the TESDA Board and the TESDA 

Secretariat.

SEC. 7. Composition of the TESDA Board. 

Board shall be composed of the following:

The TESDA

The Secretary of Labor 
and Employment

Secretary of Education, 
Culture and Sports

Director—General of 
the TESDA Secretariat

Secretary of Interior 
and Local Government

Chairman

Co-Chairman

Member

Member

Secretary of Trade and 
Industry Member

Secretary of Agriculture Member

Director—General of the 
National Economic and 
Development Authority

Secretary of Science 
and Technology

Member

Member
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In addition,, the President of the Phi 11 ppines

shall appoint the followlnci fnembers from the private sector:: 

± wo ( 2) r e p i" een t a ± I. vef r om :j E m p :i. oy e r /1. ri d u <■> t !'■ y o r q an I z a 11, on i::-

two (, 2) represen tatl ves from the labor sector:; and two (2)

I'epresen tatl.ves from riatlorial association of private

techn I cal-vocatlonal education and train I n q InstI tut Ions

As soon as all the members of the private sector 

a I" e a p p o :i. n t e d t I 'l e y l i a 11 iii- o o i " q a n I z e t li e m is e 1 v e t l"i a t

the term of o f c:e of one-third (1/3) of their number 

shall expire every year.. The member from the private

e c: t o r a p p c j I. n t e d 111 e !'• e a f t e r t o f I. !1.1 v a c a n c I e <i> c: a u e d b y

expiration of terms shall hold office for three (3)

years.,

The TESDA Board shall meet at least every quarter of 

the year., or as frequently as deemed necessary by Its

C': h a I !'• m a n .. .'i; n t. bi e a I:) lii- e I 'l e o f I I' l e C li a I. r m a i t., t I t e o -C I t a I. r f it a rt h a ;i. !l.

preside..

The benefits,, prlvllecjes and entoluiitents of the Board shall 

be c::ItsII'.eIt t wI tit pi-eval 11nq pi"ac: 11 e..

SEC. 8, Powers and Functions of the Board. - The

Authority shall primarily be responsible for formulating 

con 1111 i.ci. Itg ., coord Inated and ful ly In teg rated techn I cal

education and 

p I " o g !'■ a (It t a I'.’. :i. n g

lit kl 11 lit d eve :i. o pmen t po 11 c I es., p :i. act tit act d

:i. ct t o c o I t ii; I, d e r a 11, o ct the fol. lowing::

I i
Ij'
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(a) The State policy declared herein of qiving

new direction and thrusts to (Efforts in developincj the 

quality of Filipino human resource throuqh technical

edu<:;a t i on ai'i d l<i !l. 1 s d eve 1 opmeri 15

(b) The implementation of the abovementioned

policy requires the coordination and cooperation

of policies., plans., and programs of different concerned

sectors of Philippine society;;

( c:) E (.'1 lA a 1 p a i " t :i. c :i. pi a I :i. o r i o f r e |:j v e si e n t a t. :i. v e o f

:i. n d u <s I )'• y q )'• o u p i-i-., 11- a d e a ■;;; «io i a i. i o n <■>., e m p !l. o y e r ,,

workers and government shall be made the rule in ordc?r to ensure 

that urgent needs and recommenda tions arc? readily

addressed;; and

(d) Improved linkages between industry., labor and

government shall be given priority in the formulation of any 

n a t :i. o r i a 1 1 e v e !1. p 1 a n ..

The Board shall have the following powccrsa

(1) Promulgate., after due consultation with industry

groups., trade associations., employers., workers^ policies.,

pi 1 an ,, p !'■ cjg !'• ams., an d gu :i. d e 1 i n es amay 1:?e n ecesi-ia i"y foi"

the effec:t:i.ve implementatiori of this Ac: 1;;

(2) Org an ;i. z e an d c:or?ii> t i tu te var 1. ous standing

committees,, subsidiary groups., or technical working groups for 

efficient integration., coordination, and monitoring

technical ediAcation and skills dox-velopment ' programs at 

I.'. 1 "I e n a I i <:? n a J.,, r e q i o n a 1 „ a n d 1 o c: a 1 1 e v e 11;>;;

B
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(3) Enter into,, make., execute., perform., and carry-- 

o u I d o m e t i c: a ri d -f: a r e i q ri c o n t r a L li-:- u 1;) .;i e I'. -I;. o

eXis■('.:i.ru:) taws,, l•■■ules and regulat:i.ons;;

( 4) l:';eiii t tuI' e t he en t :i. r e «>u b -i->ec tor- c:on i;i i i-i. t :i. riq o f a 11

institutions and proqrams involved in the promotion and 

development of middle -level manpower throuqh upqradinq., 

merqei- and/or phase-out fol lowing a user-led strategy!!

(5) Approve trade skills standards and trade tests

as established and conducted by private industries;;

(6) -laI;) 1 ish and adminis'tei- a syi->teni o’f: aci-editation

o'f bo 1. ii pu b 1 :i. c: an d p i-" i vate :i. n s-1 :i. ti.i t :i. on i-;- |i

(7) I;:! t a 111 ]. :i. i-i. l i,, d e v e 1 o p a n d

ti-ainors'' training and/or programs;!

1-iu |:j |:)o )'■ t. i n t i I'.u t i on '

(8) Exact reasonable fees and charges for such tests

and trainings conducted and retain such earnings for its

own use., subject to guidelines promulgated by the

Ai.itl'ior i ty,.

(9) To allocate resources., based on the

S e i- e 'I a i'- i a i.-.' s i'- e c: o m m e i'i d a 1. i o n i->,, f o r I;. ii e |j i-" o g i'- a ni a n d p v o j e t i t 

shall undertake pursuant to approved Hationa1 Technical

Elduc:a -I i on and Sk:i. II. 11-> Deve 1 o|;)men t I"1 II. an ..

(10) Determine and approve systematic funding schemes such 

as the levy and grant scheme for tec:I'ln:i.c.al education and skills 

dev(-:-?lopmen't. pui'-poses,.

■h



( :1. :l,) Create., when deemed necessary., an Advisory

Committee which wi11 provide expert and technical advice to the 

Board to be chos(:?n from the a c: ad erne and the private sector1,; 

Provided, That in case the Advisory Committee is created, the 

Board is- hereby authcji-ized to set aside a portion of its 

appropi-iation for i ts operatioi i i;

(:l. 2) l::'e !'■ f o !'■ m u c: h o t tie i- d u t i. eand e x e r' c: i se a 11 othe r1

functions necessary to carry out the provisions of this Act 

c(::ms:i.stent witli purpcjses of its creation..

SEC- 9. Power to Preview and Recommend Action. - 

The Authority shall review and recomm(v?nd action to concerned 

a u t I k:) )'■ :i. t :i. e ii> o n p r o p o e d t e I ) n :i. c: a !l. a c. id :i. id t a n c e p i" o g r1 a m :d

and g ran ts ■•••in-aid for technical education or skills 

development,, or both, including those which may be entered 

:i.rito be'l.ween ttie Gjover'i'imen^l. of ttie ]. :i. riOD:. ai'id other-

i"i a 'I :i. oi "I 'ID ,, ;i. n c .1. ud ;i.ng :i. i"i ■fei’T’ia'i;. ioi'ial arid -toreicii'^i orgari :i. za'l.'.ion:D 

both i•)er■e :i.n the Pl'ii 1 i ppinei:; and abroad,,

SEC. iO. The TESDA Secretariat. - There is

he re l:)y c r ea 'l.ed a f e c:! li"! :i. £::a .i. I-,;:! u ca 'I'. :i. i:){"i aV'i d I ci. .1. .1. iD

Devel op men -t Aiul.'. l'ii::)i-:i. 't'y t)eci^"e'tai":i. a'l.’. wh:i. cl'i ■■■••i'la.i. 1 i'lave 'tl'ie

•f ol !1.owing :f:un £::’t:i.om;; and r■e^Dp^::lnsi bi 1 :i. 'ties i;

(a) To eiD'tabl :i. iDh and inaii')'La:i.n a |:)lai'in :i.nq j:)i-ocess

arid | -mu 1 a'te a Na’t:i.i:)|-ia.i. i echri :i. ca.I. l::.duc:a'i'.ii.i;::iri arid tilr:!. .1. .i.•:•;.

Development Plan in which the member-agencies and other 

£::onc;e!-i-)ed enes o f ■l.i'ie Authoi-i 'ty at vai-ic::it,u;; level-;;:-

j:)-a 1- ■!'.i :i. pa 'le ;;

10
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l;:i) to provide analytical inputs to policy decision -

making of tlie Autiiority on allocation of resoui'ces and 

institutional rol.es and res pons :i. bi 1 i ties- as shall be embodied

in annual agencies technical education and skills development 

plans,, in accordance with the mari power plari for middle- 

level skilled workers as approved by the Authority!;

(c) To recommend measures,, and 

upcm approval by the Au 1.Iioi"i \.y,, for 

off i c: i eri t i m p 1 emen tat i on of t he Na t i on a 1 

an d 8 ki 11 s Deve 1 o pmen t I-' 1 an ;;

i m p 1 e m en t t h e s- a fii e 

the effective and 

T e c: h n i a !l. E d u c a t :i. <::■ n

(d ;i To propose to the Authority the specific

allocation of resources for the programs and pro.;iects it shall 

undertake pursuant to approved National Technical

l::!d u <::a t i on ari d 5:5 l■•.■.i 11 iii De ve 1 o pmeri t. I-11 an i;

(e) To si.dijmit. to tlie Autl'iority perii.odic r eiijcji" ts- on 

t.Tie jirogress and accomiil ishmen t of work programs of 

implementation of plans and policies for technical education 

a n d 1 :i. ;i. T. s d e v e 1 o p m e n t

( f) To pr epar e fcjr appr c:ival by the Author i ty ari

annual repoi't to the l::,rt-?siden t. on technical education 

a n d <:i. k :i. 11 d e v e 1 o p rn e n t;;

d) 1 o implemen t. and administer- the apprenti ceiidii p

program as provided for in 5:5ection 18 of this Acts

Authority,, a program for the 

supervisorsn planners and managers 

5:5ection 21 of this Acts

u pon approval l::.y the

training of tr ainers,,

<’X S- pi-ovided for i n

1 :l.

i
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(i) To enter into agreements to implement approved 

plans and programs and perform activities as will implement 

the declared policy of this Act; and

(j) To perform such other functions and duties as 

may be assigned by the Board.

SEC. 11. Director—General. - The TESDA Secretariat shall 

be headed by a Director—General, who shall likewise be 

a member of the TESDA Board. The Director—General

shall be appointed by the President of the Philippines

and shall enjoy the benefits, privileges and emoluments 

equivalent to the rank of an Undersecretary.

As Chief Executive Officer of the TESDA Secretariat, the 

Director—General shall exercise general supervision a.nd control 

over its technical and administrative personnel.

SEC. 12. Deputy Directors-General. - The Director—

General shall be assisted by two (2) Deputy Director-

Generals to be appointed by the President of the

Philippines on recommendation by the TESDA Board. One

to be responsible for the Policies and Planning and one to be 

responsible for Vocational and Technical Education and

Training.

The Deputy Directors-General shall enjoy the benefits, 

privileges and emoluments equivalent to the rank of an Assistant 

Secretary.

12
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SEC. 13. Chief of Services for Administration. - The 

Director-General shall also be assisted by a Chief of 

Services for Administration who shall be a career 

civil service official to be appointed by the TESDA Board.

SEC. 14. Structural Organization and Personnel. - The 

TESDA Secretariat, in addition to the offices of the 

Director—General, Deputy Director—General and Chief of 

Services .for Administration shall be composed of the 

following offices to be headed by an Executive Director to 

be apptDinted by the Director—General and shall have the 

rank and emoluments of a Director IV.

(a) Planning Office (PO) - The PQ to be under the 

Office of the Deputy Director—Genera1 shall have the 

following functions:

(1) To design and establish planning processes and 

methodologies which will particularly enhance the 

efficiency of resource allocation decisions within the 

technical education and skills development sector;

(2) To lead in the preparation and periodic 

updating q,f a national plan for technical education and 

skills development which will become the basis for 

resource allocation decisions within the sector;

(3) To conduct researches, studies and 

develop information systems for effective and efficient 

planning and policy-making within the sector;

(4) To develop and implement programs and projects 

aimed at building up planning capabilities of various 

institutions within the sector;

13
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( ) To perform such other powers and functions

au 1.1 'lCJ !'■ i z ed b y t i'i e A i.i t h o r i I;. y „as may be

(b) Office of Skills Standards and Certification Office

(OSSCO). 

Depi.ity 

f unc ti on s:i

“ The OSSCO to be under the office of the 

D:i. r e c: tor'-(Sener a ;i. i->I'la 11 I'lave t I'le -fcj.1. ;i. ow;i. nci

(;1.) To develop and establish a national system

o f 's k i 11 s t a n d a i- d i z a t i a n ,, t e ii> I i n q a ri d <;: e r t i f i a t i o n i n

the country;:

(2) To deiiviqn,, innovate and adapt processes and

methodoloqies whereby industry groups and workers'

guilds take on progressively the responsibi1ity of

se l'.ting ski 1 li:> staru:lards for iden tif ied occupational

areas,, and the local govei-nmient units actively parti ci pa t(->

iri promoting skills standards, testiiuj and certification;:

(3) T o e <;•> t a b !l. ;i. s l i a n d :i. m p !1. (••■ m e I 'p t a s- y 1. e m o f

accrediting private en terpr isesworkers' associations and

g u i :i. d ari d pi.i l:> 1 :i. c; 

vern.tes;:

:i. nst i tut i ori s- to ser ve as ski !l. 1 ii;- te«i t ;i.ng

(4) To conduct research and development on various 

occupatioin?! areas in order to recommend policies., 

and regulations for effective and efficient

standard i :j:ation., testing and certification system in the 

c:oun tr y;: and

i'i.i .1. eiii

ski 1 Is

( 5) T o p e I'' f: o r m s u c: l"i (;;> t hi e r

as may be authorized.,

powe r and ■fun c'hions

14
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(c) Natjonal Institute for Technical Vocational and

Education Training (NITVET). — The NITVET to be under

y/ the . ^-fice of the Deputy Director—General shall have the 

following functions;
V,

(1) To’serve as the research and development arm of the 

government in the field of technical-vocational education and 

training;

(2) To develop curricula and program standards

for various technica1-vocations1 education and training areas;*

(3) To develop and implement an integrated program

for continuing development of trainors, teachers and

instructors within the technical education and skills

development sector;

(4) To develop programs and projects which will

build up institutional capabilities within the sector; and

(5) To perform such o.ther powers and functions

as may be authorized.

(d) Office of Formal Technical-Vocational Education 

and Training (OFFTVET). - The OFFTVET to be under the

Dffice of the ^puty Director—General shall have

the following functions:

(1) To provide policies, measures and guidelines

for effective and efficient administration of formal

technical-vocational education and training programs

implemented by various institutions in the country;

15
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(2.) To eotabil. :i.sh and maintain a system for accred i tinq,, 

coord inatinqinteqratinqmonitorinq .and evaiuatinq the

d i. f f e i" en t f:o r ma :i. t e c tin :i. c a 1 v o c: a t i on a i ed u c a t :i. cjn a n d

train inq proqrams vis-a-vis the approved nationai

technicai education and skills development plan;i

(3) To establish and maintain a network of

institutions enqaqed in insti tutional i s;ed technical-

vocational education and traininq,, particularly with

local qtjvei-i'imon t unitsii and

C 4)1 T o p e !'■ f o I- m «> u i-i o t I'l e r

as may be author! .Ked „

powers and ■f:un c t i. on ni-

(e) Office of Non-Formal Techni cal-OocationaJ Education 

and Training (ONFJVET). - The ONFTVET to be under the

Office of the Deputy Director-General shall

have the f o 11 ow i nq f ui'i c t ion s s

(1) To provide direction,, policies and quidelines

for effective implementation of non-formal community-based

t e c h ri i c a 1 - v o c: a t i. o I’l a !l. e d u c: a t i. o ri a n d t r a :i. n :i. ri q

(2) T o a <:: c i- e d i tc: o o !'■ d i I'l a t e „ m o ri i t o i" a n d e v a 1 u a t e

va r ;i. ouii;. n on - f o I' tna 1 te c Im i ca 1 - vo c;a t ;i. on a 1 ed u ca t ;i. on an d

t I' a i n inq pI'oq i-am-li i mj;) 1 emen ted by vai'- :i. <:n.is inst i tu t i on s

parti culai-lyby local qovernment units;;

( 3) r o e s t a Ij 1 i hi a n d m a i n t a i n a n e t w o i-1-.-. o f

i ns t i tu t ;i.oni:;- i. n c 1 ud inq ].oca !l. qover rimen t un :i. ts,, non —

q ove rn men t o rq an :i. z a t i on i m |:i 1 emen t i n q n on - f:o i-ma 1

commun i ty - based te c hn i ca 1 - vo c: a t i on a 1 edu ca t i on an d t r a i n i nq ;;
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as

(4) To perform such other 

may be authorized.

powers and functions

(f) Office of Apprenticeship (OA). - The DA to be under

the Office of the Deputy Director—General shall have the 

fallowing functions:

(1) To provide direction, policies and guidelines on 

the implementation of the Apprenticeship system;

(2) To accredit, coordinate, monitor and evaluate all

apprenticeship schemes and program implemented by

%

various institutions and enterprises;

(3) To establish a network of institutions and

enterprises conducting apprenticeship schemes and programs;

(4) To perform such other powers and

as may be authorized.

functions

in the TESDA 

TESDA Offices.

Likewise, there shall be included 

Secretariat, Regional and Provincial

Regional offices shall be heiided by an Executive Director

who shall have the rank and emoluments of a Director IV. 

Provincial offices shall be headed by a Provincial Skills

Development Officer who shall have the rank and

emoluments of a Director III.

(g) Regional TESDA Offices. -■ The Regional TESDA

Offices to be under the direct control of the Director- 

General shall have the following functions:

(1) To serve a Secretariat to Regional Technical ,

Education Skills Development (TESDA) Committees;

17
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(2) To provide effective supervision, 

and integration of technical education and skills 

programs, projects and related activities 

respective jurisdictions;

coordination 

development 

in their

(3) To develop and recommend TESDA programs for

reg iona 1 and local-level implementation within the policies

set by the Authority;

(4) To perform such other powers and functions as

may be deemed necessary.

(h) Provincial TESDA Offices. - The Provincial TESDA

Offices to be under the direct control of the Director- 

General shall have the following functions:

(1) To serve as Secretariat to Provincial

TESDA Committees;

(2) To provide technical assistance particularly

to local government units for effective

supervision, coordination, integration and monitoring

of technical-vocational education and training programs

within their localities;

(3) To review and recommend TESDA program^

for implementation within their localities; and

(4) To perform such other powers and functions

as may be authorized.
%

Furthermore, the TESDA Secretariat may be further

composed by such offices as may be deemed necessary by 

the Authority. The Director—General shall appoint such 

personnel necessary to carry out the objectives, policies 

and functions of the Authority subject to Civil Service 

rules and regulations.

18
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SEC. 15. Consultants and Technical Assistance,

Publication and Research. — In pursuing its objectives, 

the Authority is hereby authorized to set aside a

p o !'■ t i o i“i o f' i I'. ii> a p p I" o p i-" i a t i <:j ri i: o r t l"i e h i i'- i ii ci o f: i;> e v v i c: e s o f:

Cl u a i :i. f :i. e d c; cj i'i i;> u .i. i a n t c:-a n d |::i r i v a t e o r ci a n i. z a t. ;i. o n ci -f o r

research work and pubi i cat icjn in the field of technical

educaticjn and skills develcspment. It shall avail itself cjf 

the services of other agencies of the government as may be 

I' equ i red..

SEC. 16. Transfer of the Apprenticeship

Program. ~ The Apprenticeship Program of the Bureau of

l...ocal Employment of the Department of l...abor- and

Employment shall be transf (srred to the Authority

which shall implement and administer said prcigram in 

accordance? with existing laws, rules and regulations.

SEC. 17. Technical Education and Skills Development 

Committees. - The Authority shall establish

f echnical Educaticjn and Skills De-velcjpmen t

Ccjmmittees at the regicjnal and local levels to

ccjcjrd inate and monitcjr the delivery of all

skills clevelcjpmen t activities by the public and

private sectcjrs.. These committees shall

likewise, serve as the Technical Educaticjn and

Skills Develcjpment Ccjmmittees cjf the Regicjnal and

Lcjcal Develcjpment Ccjuncils. The ccjmpcjsi ticjn cjf the?

Techij i cal Educaticjn and Ski 1 Is Developmeij t Ccjmmi ttees

shall be determined by the Directcjr ■••■General

subject tcj the guidelines tcj l:je prcjmulgateci by the 

Au thcjri ty.

19
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SEC. 18. Skills Development Centers. ~ The Authority 

I'l a 11 i:> t )'■ 0 n g t li 0 n t li 0 i-i 0 1. w o r l< o f; ii a t i o I'l a 1i-" 0 g 1 cj ri a 1 a 11 d

Icjcal 11s train:i.ng c:0nters Tor the . purpose of

promoting skills development.. This network shall include 

skills training centers in vocational and technical

s c; I'loo 11;:.. t e c h n i c:: a 1 i n s 1. i t. u t e i;>., p o 1 y L e c I'l ri i o 11 e g e ., a n d a 11

other duly accredited public and private dual system 

educational insti tutions.. The techn i cal education and

«:• ki :i. .1, i-i- d eVe 1 o pmeirfc .("enter'<:> ha 11 be adm i ri i te r'ed an d

op(--?rat(?d ui"id I" such r'u 1 (■:■:■ and regu il.a'l.ioi'v;:; as may

bo::- (oistabl ish(o:-d by t I'l (■:■:- Authority in accordance

w :i. t I'l '1. h (0 hi a't. :i. o n a !l. T <0; c: h n :i. c: a J. lii! d i.i c; a t i o n a n d S k. i 11 s

Do--ve 1 a pmei'i t ]. an ..

SEC. 19. Formulation of a Comprehensive Development 

Plan for Middle-level Nan pother. - The Authority

shall "f:c:irmulat(o? a comproelKomsivgo dc-svelopment plan for middle -

IcsvoMl mai'ipower basosd on a national osmploymoMnt plan or

policioos ■f:or the? optimum al lc:ication ., d(■:•:-v(•:•?:!.(::>pm(■:•:■ i"it and

u 'I. :i. 1 :i. /: a t :i. cjI'i o-f: s 1 led wo r' r's 'f:o r' (■:■:-in |:i 1 aymo::-i"i 'I.'.,

o::-n i'.r o?p r o:--no:-.h.i rs 1-1:1. p an d 'to::-c: Imo 1 c:iqy do::-ve 1 opmeon t 'f:oi "

(•economic and soc:ial growth. This plan shall., a'fto?r

adoption by the:- Authority,, bo:-? updateod po?ric:id i cal ly

an d su bni i't -l.'.ed to t I'lo::- l::’ i'o:-?^ii i d o-n'i t o'f t ho?? I::' l'i i il. :i. p |:i :i. n o?s

■for approval,. Thereaf ter,, it shall be the plan for

'l.e c: hn :i. <::a !l. o--d u c:a t :i. on an d s ki ]. 1 <•? d o:?vo:? 1 o |:?mo??n t 'f:o r t ho::-

(■??ntii-o:o country within tho:;- framoswork of th(o? National

Do:?vel o pmo:-?n t Plan.. Tho?? Authority shall bo::- o?mpow(--?red

to direct the TESDA Secretariat to call on its 

member--agen cies., the private sector and the academe to

assi?:?t in this effort..

20
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The ("ofnprehensi ve plan ehall pi-ovide for a reformed

Industry-based training and development program including 

appren ti ceshi pdual system and other similar schemes intended 

to::

a.. l;:'romol.e maximum prc:it(:-?ctiori and welfare of -the 

wo )'• 1-^e r/11' a i n ee i;

b„ Improve the quality and relevance and social

accountabi 1 ity of technical education and skills developiiien11|

cAccelerate the employmen t-generation ef forts of the 

gov e )'■ n m e n 11; a n d

d.. Expand the range of opportuni ties for upward social 

mobility of the school -going population beyond the traditional 

hi i g hi e i- ]. e v e 1 ii> o f f o )'■ m a :i. e d u c; a t :i. o n ..

All g o V e I'- n m e n t a ri d n o ri - - g o v e r- n m e ri t. a g e n c:; i e v.:, r e c e ;i. v i i"i g

•financial and technical assistance from the government

shall be required to formulate their respective annual 

(Vuijenc:y technical education and skills development plan in line 

with the National Technical Education and Skills Development 

Plan.. The budget to stipport si.ichi plans shall be subject

to review and endorsement by the Authority to the

Departmient of Budget and Management..

The Authority shall be empowered to evaluate

the efficiency and effectiveness of agencies

skills developmosnt program and schemes to make them

c: o n f o r m w :i. h t h e c| u a n t i h a t ;i. v e a ri d <:i u a 1 ;i. t a h i v e

objectives of the National Tec lii'i i caJ. Education and

5:5 1 :i. Deve 1 ofimen t P1 an ..
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SEC. 20. Establishment and Administration oi National 

Trade Skills Standards- There shall be national 

occupational skills standards to be established by 

X.i^e TESDA-Accredi ted Industry Committees. The Authority 

shall develop and implement a certification and 

accreditation program in which private industry groups and 

trade associations are accredited to conduct approved 

trade tests, and the local government units to promote 

such trade testing activities in their 

respective areas in accordance with the guidelines to be 

set by the Authority.

The Secretary of Labor and Employment shall 

determine the occupational trades for mandatory certification.

All certificates relating to the national trade 

skills testing and certification system shall be issued 

by the Authority through the TESDA Secretariat .’

SEC. 21. Administration of Training Programs. - The 

Authority shall design and administer training programs

and schemes that will develop the capabilities of

public and private institutions to provide quality 

and cost-effective technical education and 

skills development and related opportunities-. Such 

training programs and schemes shall include 

teacher/trainors' training, skills training for 

entrepreneurship development and technology development, 

cost-effective training in occupational trades and 

related fields of employment, and value development 

as an integral component of all skills training 

programs.

22



0^

Sec 22. /::)Bsistance to Employers and Organizations,

The Autrior:i.ty sha!l.'.l. assist any employer or 

organisation engaged in skills training schemes designed 

to attain its objectives under rules and regulations

w I' p i c: hi I. hi e A u t l-i o r :i. t y hi a 11 e t a b 1 :i. hi f o i'-

♦ .

SEC, 23. Coordination of All Skills 

In order to integrate the

d eve 1 o pmen t ef fo r ts,, a 11 te c hn i ca 1

this purpose..

Training Schemes.

n a t i o n a ;i. s I'-', i 111;;.

educati on and lii-1<i 11 s

11'- a :i. n i ii g ii> c: he m e «•> a ii> p rci v i d d f o i'- i n h I' l i i;> A c: t. s h a :i. ;i. be

<::oo I' cl i n a led w i t hi t lie Au t hor i ty |:)a i" t i cu 1 a i'-1 y t hose

having to do with the setting of trade skills standards. For 

t l"ii s |:)ur |;)oiiie „ e x i s t ing te<::Im i c:a 1 edu<::a h i ori an d sl<i 1 :i. s

training programs in the Government and in the private 

s e 1. o r s p e c: i f: i a 11 y t h o e w Ii o 11 y o r' p a !'• 11 y f i i'i a n c e d w i t. h

government fiAnds sliall be reported to the Authority

which may assess and evaluate such programs to ensure 

their efficiency and effectiveness-

SEC. 24. Industry Boards. - The Authority shall

eiii- ta l;:i .1 i. s I i e f f e c; t i ve an d e f f i c: :i. en t i. n i;> t :i. tu t i. on a 1

arrangements with industry boards and such other bodies

oi- associations to provide direct par ti ci pation of employers 

and workers in the design and implementation of

skills developmen t schenies., tr ade skills standardi ;xation and 

certification and such other functions in the fulfillment 

of the Authority's objectives.

SEC, 25, Incentives Schemes, - The Authority shall

develop and administer appropriate incentive schemes to

enc:ourage government and private industries and

i n ii;-1. i iu.i t i on s 

education

to provide 

and skills

i'li g I'lua 1 i ty te c:Im i c.a 1

deve ]. ojiimei'i t. op|:jor' tui'i i t i eii>.



SEC. 26. Skills Devslopment Opportunities. - The 

Authority shall design and implement an effective 

and efficient delivery system for quality technical 

education and skills , development opportunities, 

particularly in disadvantaged sectors, with new tools of 

wealth creation and with the capability to take on 

higher value-added gainful activities and to share 

equitably in productivity gains.

SEC.V 27. Devolution of TESDA 's Training Function to 

Local Governments. - In establishing the delivery 

system provided for in the preceding Section, 

the Authority shall formulate, implement and finance a 

specific plan to develop the capability of local government 

units to assume ultimately the responsibility for 

effectively providing community-based technical education 

and ski11s deve1opment opportunities.

SEC. 28. Skills Olympics,. - To promote quality 

skills development in the country and with the view 

of* participating international skills competitions, the 

Authority, with the active participation of 

private industries, shall organize and conduct annual 

National Skills Olympics. .The Authority, through 

the TESDA Secretariat, shall promulgate the 

necessary rules and guidelines for the effective and 

efficient conduct • of annual National Skills Olympics and 

for the country's participation on 

International Skills Olympics.
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SEC. ■ 29. The TESDA Development Fund. - A TESDA 

Development Fund is hereby established, to be

managed/administered by the Authority, the income from which 

shall be utilized exclusively in awarding of grants and providing 

assistance to training institutions, industries, local

government units for upgrading their capabilities and to develop 

and implement' training and training—related activities.

The contribution to the fund shall be the following;

(a) A one-time lump sum appropriation from the 

National Government;

(b) An annual contribution from the Overseas Workers 

Welfare Administration fund, the amount of which should be part 

of the study on financing in conjunction with letter (d) of 

Section 32.

(c) Donations, grants, endowments, and other conveyances;

and

(d) Any other income generated by the Authority.

The TESDA Board shall be the administrator of the fund, and 

as such, shall formulate the necessary implementing guidelines 

for the management of the fund, subject to the following: (a)

unless otherwise stipulated by the private donor, only earnings 

of private contributions shall be used; and (b) no part of 

the seed capital of the fund, including earnings, thereof, shall 

be used to underwrite expenses for administration.

The Board shall appoint a reputable government-accredited 

investment institution as fund manager, subject to guidelines 

promulgated by the Board. *
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SEC. 30. Scholarship Brants. - The Authority

Bhall adopt a system of ailocation and funding of 

scholarship grants which shall be responsive to the

te<::hnical education and skills development needs of the 

d :i. f f e i- e n (•. i'- e g :i. o n :i. ri I;. ii e c: a i.i i i 1.1'- y „

(3f

SEC. 31. TESDA Budget, - The amount necessary to

finance the initial implementation of this Act shall

be charged against the existing appropriations

of the N1T1YC and the BTVETher(v?af tersuch funding

as may be necessary for its continued

implementation shall be included in tlux- annual General 

p p r o p r i a 1. i cjn i;> A c t..

SEC. 32. Transitory Provisions. - (A) Within two (2) 

months after the approval of this Act, the Presido?n t 

shall., in consultation with the Secretary of Labor and 

Employment and the Secretary of Education,, Culture and 

Sports,, appoint the private sector representatives of 

the TESDA Board„

( B) W i I Ii :i. n t hi I' ee (3) mon 11 •ii:> a f te i- t he a p fso i n imen t o f: t. he?

private sector t represen tatives, the President shall.,

upon the recommendation of the Board., appoint the Director- 

General „

() W :i. t h:i. n f oei i" (4) fiu::m h hi<:; a f her t he a f?po:i. n tmen t o f 1.1"le 

Director-GeneralH the Board shall convene to determine the 

organixational structure and staffing |;?attern of the Authority.

( D) W i t. h i n o i -i e (1 ) y e a v a f: I e | - t h e o i " g a n i 7. a t i o n o f: t h e

Authority., the Board shall commission an expert group on funding

schemes for the Tesda Development Ftmd „ as statosd in Se<::tion 29., 

the results of which shall be used as the basis for appropriate 

a c: I. i o n 1:? y t. Ii e B o a i'- d „
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(E) The personnel of the existing National Manpower and 

Youth Council (NMYC) and the Bureau of Technical and Vocational 

Education (BTVE) of the Department of Education, Culture and 

Sports, shall, in a holdover capacity, continue to perform their 

respective duties and responsibilities and . receive their 

corresponding salaries and benefits until such time when the 

organizational structure and staffing pattern of the authority 

has been approved by the Board.

Those personnel whose positions are not included in the new 

staffing pattern approved by the Board or who are not reappointed 

or who choose to be separated as a result of the reorganization 

shall be entitled to whatever compensation and benefits are due 

them under existing laws.

SEC. 33. Repealing Clause. - All laws, presidential 

decrees, executive orders, presidential proc1amatiohs, rules and 

regulations or parts thereof contrary to or inconsistent 

with this Act are hereby repealed or modified 

according 1y.

SEC. 34. Separability Clause. - If any provision of this 

Act is declared unconstitutional , the same shall not affect the 

validity and effectivity of the other provisions hereof.

SEC. 35. Effectivity. - This Act 

immediately upon its approval.

shall take effect

Approved,
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