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Pursuant to Section 53 of Section 1 of Republic Act No~ otherwise known as tne 
Government Service Insurance System Act of 1997, the implementing rules and regulations 
are hereby adopted and promulgated to carry out the provisions of the Jaw. 

Section 1. 

1.1 

1.2 

1.3 

1.4 

1.5 

1.6 

1.7 

1.8 

1.9 

1.10 

.. 1.11' 

1.12 

1.13 

RULE I 

DEFINITION OF TERMS 

Unless the context otherwise indicates, the following terms shall 
mean: 

ACCOUNT IN ARREARS -An account which remains unpaid 
after due date. 

ACCOUNT IN DEFAULT -An account in arrears which became 
due and demandable and remain unpaid. 

ACT- Refers to Republic Act No. 8291, otherwise known as the 
Government Service Insurance System Act of 1997. 

AMC- Refers to Average Monthly Compensation. This refers to the 
average salary received by the member during the last 36 months 
of creditable service preceding his separation, retirement, disability, 
or death, or, if with less than 36 months of creditable service, the 
actual number of months of the creditable service. 

APL- Refers to Automatic Policy Loan or Automatic Premium Loan. 
This is the amount that will be deducted from the Cash Value!Ter­
mination Value of a life insurance policy to keep the policy in force. 

BENEFIT-The amount thcit GSIS is obligated to pay the member 
upon the occurrence of a covered contingency that is payable 
under the Act. 

BILLING -The process of sending notices or statements to gov­
ernment agencies, members, or borrowers to remind or demand 
payment for accounts that are falling due or are past their due dates. 

BOARD- The Board of Trustees Of the GSIS. • 

CASH DIVIDEND-The sum of money paid to policyholders whose 
life insurance policies have been in force for at least one year 
subject to amount and conditions recommended by Actuary and 
approved by the Board. 

CASH PAYMENT- A benefit payable to a member upon separa:.. 
lion, disability or retirement, or to the beneficiaries upon the death 
of the member, under conditions provided by law. 

-_:cAsHVALUE_~-Accumurated_amounrea:rned baSed on premrum 
payment while the LEP is in force. 

CLAIM - A request from the member or his beneficiaries for 
payment of benefits that may be due as provided under this Act. 

CLIP- Refers to Claims and Loans Interdependency Policy. This is 
a mechanism which ensures the collection of unpaid accounts from 
the proceeds of a loan or claim of a member or his beneficiaries. 

--~- -~I -n• -
- ~ COMPENSATION - Ttie fixed monthly Salary received- by an 

employee excluding allowances, per diems, bonuses, overtime 
pay, honoraria and other emoluments not integrated into the fixed 
monthly salary. 
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2.3. 

2.4. 

2. Appointive· officials who, before reaching the mandatory 
age of 65, are appointed to government position by the 
President of the Republic of the Philippines and shall 
remain in government service at age beyond 65: 

~on~ctual employees including casuals and other employees with an 
employee-government agency relationship are also compUlsorily covered, 
Provided they are receiving fixed monthly compensation and rendering the 
required number of working hours for the month. 

Classes of Membership - Membership in the GSJS is classified eithei- by 
type or status of membership. 

2.4.1. As to type of members, there are regular and special members: 

a. RegufarMen1bers-are those employed by the govern­
ment of the Republic of the Philippines, national or local, 
legislative bodies, government-owned and 90ntrolled 
corporations (GOCC) with original charters, govern­
ment financial institutions (GF!s), except uniformed 
personnel of the Armed Forces of the Philippines, the 
Philippine National Police, Bureau of Jail Management · 
and Penology (BJMP) and Bureau of Fire Protection 
(BFP), who are required by law to remit regular monthly 
contributions to the GSIS. 

b. Special Melnbers - are constitutional commissioners, 
members of the judiciary, indudinQ those with equivalent 
ranks,·who are required by law to remit regular monthly 
contributions-for life insurance policies to the GSIS in 
order to answer for their life insurance benefits defined 
under RA 8291. 

2.4.2. As to status of membership, there are active and inactive 
members. 

a. Active member- refers to a member of the GSIS, whether 
regular or special, who is still in-the government service 
and together with the government ageQCY to which he 
belongs, is required to pay the monthly co~bution. 

b. Inactive member.;.. a ·member who Is separated from the 
SEMVice either by resignation, retirement, disability, di&­
missal from the service, retrenchment or, who is deemed 
retired from the service under this Act. 

Section 3 Exclusion from Compulsory Coverage 

3.1 The following employees are exduded from compulsory coverage: 

3.1.1. Uliiforrilecl pei'Sciilnel-of ttie Armed -FOices -- 0(fh8-PhiliPPiOeS 
(AFP), Philippine National Police (PNP), Bureau of Fire Protec> 
lion (BFP) and Bureau of Jail Management and Penology (BJMP); 

3.1.2. Barangay and Sanggunian Officials who are not receiving fixed 
monthly compensation; 

3.1.3. Contractual Employees who are not receiving fixed monthly com­
pensation; and 

3.1.4. Employees who do not have monthly regular hours of work and are 
not receiving fixed monthly compensation. · 

Se<:tlon 4 Polley Govemlna MembershiP Administration 

Sec11on 7 

7.1 

7.2 

7.3 

7.4 

6.2.4 ELP of newly appointed employee shall be effective for a period 
of 90 days from date of assumption to duty, even without receipt 
of the corresponding life insurance premiums due and even if 
GSIS has not received any formal notice of his assumption to 
duty, subject to the following conditions: 

a. . The new employee is receiving fixed monthly compens8tion. 

b. In case the emploYee dies within 90 days from the date 
of assumption to duty, the corresponding death benefit or 
the proceeds of the life inSurance shall be paid to the legal 
heirs, Subject to presentation of proof that the employee 
was appointed to the position and assumed office within 
the said period. Premiums due the GSIS shall be deducted 
from the proceeds of the life insurance !;lenefit. 

c. In case no payment of the mOnthly premium contributions 
for life insurance is made after the 9(klay term, the life 
insurance coverage issued shall automatically lapse and 
the legal heirs of the member shall not be entitled to life 
insurance benefits in case of his death. 

6.2.5 No supplemental policies will be issued in case of adjustment in 
the salary of the policyholder. 

6.2.6 ELP will earn termination value, which can be withdrawn upon 
separation or retirement. 

6.2. 7 In case of non·payment of the premiums, an APL will be applied 
against the tennination value of the policy, provided that the said 
policy has enough termination value, Jess policy loan, to cover the 
premiums due for the life insurance cover. Provided further, that 
such non-payment shall not be more than 12 months. 

6.2.8 In case non-payment is more than 12 months, the policy shall be 
lapsed Snd the remaining termination value shall be the seed fund 
of the reinstated policy. 

Automatic Polley Loan (APL) -The APL is ·a feature of a GSIS 
life insurance policy that keeps the policy in force in case of non 
payment of premiums by taking out .a loan amount against the 
unrestricted portion of the policy's accumulated Cash Value (CV) 
or Termination Value (TV}. , 

The APL shall only be applied if the policy has: 

7.1.1 An unpaid premium after the grace period; and 

7 .1.2 Earned sufficient CV or TV to cover the unpaid premiums or a 
fraction thereof, and policy loan, including corresponding interest 
thereon. 

In the case of LEP or ELP, if the premium cont~bution paid is not sufficient to 
co.verthelife insurance premium for the month, after deducting tfl8 retirement 
premium, APL equivalent to the amount of the unpaid premium, or a fraction 
thereof, shall. be applied. 

The interest rate shall be the same as the interest rate for policy roan. The 
interest charged on the APL of a policyholder shall be Independent of the 
Interest charged on the agency for delayed remittances. 

The formula for computing the APL Balance as of a given date shall be as 
follows: 

APL Balance (current month) =APL Balance (previous month) + lritemst 
due on APL Balance (previous month) + Unpaid Premium Due for the 
r.u,.,.,.nf Unnfh lfu/1 ,.,,. nJ:>rliall 
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CLAIM -A request from the member or his beneficiaries for 
payment of benefits that may be due as provided under this Act. 

CLIP- Refers to Claims and Loans Interdependency Policy. This is 
a mechanism which ensures the collection of unpaid accounts from 
the proceeds of a Joan or claim of a member or his beneficiaries. 

COMPENSATION - The fixed monthly salary received by an 
employee excluding allowances, per diems, bonuses, overtime 
pay, honoraria and other emoluments not integrated into the fixed 
monthly salary. 

CONTINGENCIES -Events such as separation from the seNice, 
retirement, disability or death which are payable under this Act 

CONTRIBUTION-The amount payable to the GSJS by the mem­
ber and government agency or employer to which he belongs. 

CSV- Refers to Cash Surrender Value, which is the amount to be 
paid to the policyholder of Life Endowment Policy (LEP) or optional 
life insurance policies when he is separated from the service before 
maturity date of the policy or when a policyholder is considered a 
case of Permanent Total Disability (PTD). 

CURRENT DAILY COMPENSATION.-The actual daily compen­
sation or the fixed monthly compensation divided by twenty-two 
(22) days. 

DEPENDENTS-The (a) legitimate spouse dependent for support 
on the member or pensioner, (b) legitimate/legitimated legally ad­
opted child, including the illegitimate child, who is unmarried, not 
gainfully employed, not over the age of majority, or is over the age 
of majority but incapacitated and incapable of self-support due to 
a mental or physical defect acquired prior to age of majority, and 
(c) the parents dependent upon the member for support. 

DISABILITY_-Any los_s or impSirirlelit 0(tile1'n0rmal fUnctions of 
the phy$ical and/or fnental faCUltieS' of a melriber, which reduces 
_or _eliminates __ his __ capacity to_ continue with_ his current gainful_oc~ 
cupation or epgage in any other gainful occupation resulting in 
the loss of income. · 

ELP - Refers to Enhanced Life Policy. This is a compulsory life 
inSurance coverage issued by GSIS after July 31, 2003. 

FUNERAL BENEFIT - Benefit intended to help defray the ex­
penses incidental to the burial and funeral of the deceased member, 
pensioner or retiree. 

GAINFUL OCCUPATION - Any productive activity that provides 
income of at least equal to the prevailing minimum compensation 
of government employees. 

GOVERNMENT AGENCY - Any government office whether na­
tional or local, legislative bodies,-government-owned and controlled 

- -corporcltions- (GOCC) with ori9ina1 Charters, gOVernment finanCial 
institutions (GFis), constitutional Commissions, judiciary, Armed 
Forces of the Philippines, the Philippine National Police, Bureau 
of Jail Management and Penology (BJMP) and Bureau of Fire 
Protection- (BFP). 

INVESTMENTS - Amounts of money or other resources mea­
sured in terms of money placed on activities for the purpose of 
earning profits. 

LEP- Refers to Life Endowment Policy. This is the life insurance 
policy issued to regular members prior to August 1, 2003 or to 
special members after the implementation of this Act. 

- MEMBER -A government employee receiving compensation while 
in the service of a government agency by virtue of an appointment 
or election to public office and irrespective of status of appointment. 
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lion (BFP) and Bureau of Jail Management and Penology (BJMP}; premi~ril. APL.";qUi.;~kt~t t~-th~-~~o-~~t ~fth~· ~~j;~d-Pr~;~~~:·~;;·h'dk:;~ 
thereof, shall be applied. 

3.1.2. Barangay and Sanggunian Officials who are not receiving, fixed 1 7 3 
monthly compensation; · 

The interest rate shall be the same as the interest rate for policy loBn. The 
interest charged on the APL of a policyholder shall be independent of the 
interest charged on the agency for delayed remittances. 

3.1.3. Contractual Employees who are not receiving fixed monthly com-
pensation; and I 7.4 The formula for computing the APL Balance as of a given date shall be as 

follows: 
3.1.4. Employees who do not have monthly regular hours ofworit and are 

not receiving fixed monthly compensation. 

Section 4 Polley Governing Membership Administration 

The basic policy governing membership administration shall be length of service with cor­
responding paid premiums. 

4.1 The basic principles under this policY are: 

4.1.1 

4.1.2 

4.1.3 

4:1.4 

Membership in the GSIS carries with it the legal obligation to promptly 
remit the required monthly premium contributions. Thus the extent 
of the benefits to which a member is entitfed will depend upon the 
level of compliance in the remittance of his premium ~butions. 

Government agencies where the members are employed have the 
legal obligation to remit on time the monthly premium contributions 
due from members concerned, both for personal and government 
shares. In case of delay, they have the legal obligation to pay interest 
as may be prescribed by the Board but not less than two percent 
(2%) simple interest per month. 

For purposes of computing the benefits under the social insurance 
laws administered by the GSIS, a member's period of service in 
government will only be recognized by GSIS as creditable service 
if the monthly compulsory premiums corresponding to said period 
have been paid and remitted, including the interests if there are 
delays in their remittance. 

'" ..• _,l, ' .,. -
In case of underpayment of the mo~th_ly premium CQntributions due, 
only such porti9n of the period ,of~~~ pJ9PQrtion.ately equiValent 
to the amount actually receiv_ed shall be recognized as creditable 
service for purposes of computing the beneflts under the administra­
tion of GSIS. 

4.1.5 The amount of monthly contributions due from a member is based 
on hfs fixed monthly compensation. 

4.1.6 The compulsory life insurance coverage extended to the members 
is dependent on the timely remittance of the premiums due for the 
coverage. Thus, the said coverage may lapse for failure to remit 
the required premiums. 

Section 5 Effectivity of Me!f1bershlp 

The effective date of membership shall be the date of the member's assumption to duty on 
his original appointment or election to public office. 

Section 6 -~pee of CompulSory Life Insurance 

The GSIS is administering two (2} types of compulsory life insurance programs for its 
members. First is the life Insurance policy with an endowment plan or Life Endowment 
Policy-(LEP} as distinguished from the second program which is termed as Enhanced life 
Policy (ELP). 

6.1 lffe Endowment Polley (LEP) is an insurance policy issued to members prior 
to August 1, 2003. It has the following features: 

6.1.1 

6.1.2 

It provides coverage against death whether due to natural or ac­
cidental causes, permanent total disability, and cash benefits upon 
maturity or separation from the service. 

The effective date of coverage is the date of appointment regardless 
of the status thereof, or assumption to duty, whichever is later and 
aP,plicable. 

APL Balance (currant month) =APL Balance (previous month)+ Interest 
due on APL Balance (previous month) + Unpaid Premium Due for the 

, Current Month (full or partial) 

Section 8 Polley t..psatlon 

8.1 Basic Rules on Policy LaPsation. -A policy shall be considered lapsed when: 

8.2 

8.1.1 The combined outstanding balances of its APL and Policy loan 
have exceeded the Cash Value or Termination Value. The regular 
policy loan of a lapsed policy and tlieAPL, if any, shall be deemed 
paid by the accumulated cvrrv of the policy; or · 

1.1.2 The policy has no payment for twelve (12) months, or the total 
unpaid premiums is equal to twelve (12) months, even if there is 
still balance in the cash or termination value of the policy. After 
the automatic lapse of a compulsory life insurance policy, the 
following shall be done: 

a. If the member is still in the service, the cvrrv bal­
ance shall 'be used as seed fund of his new ELP 
policy or shall form part of the termination value of 
his reins~ated ELP, as the case may be. 

b. If the member is already separated from the service, 
the cvrrv balance shall be used to pay his other 
existing loan obligations with the GSIS and any 
excess shall be paid to the policyholder, subject to 
the filing of a claim, otherwise, the cvrrv balance 
will become the seed fund of his new ELP, or added 
to the termination value· of his reinstated ELP, in 
case of re-entry in government service. 

c. The monthly premium billing for lapsed policies shall 
continue in case the member is still in the service. 

Basic rules on Policy Reinstatement and Conversion from LEP to ELP are as 
follows: 

8.2.1 lapsed policy shall automatically be reinstated on the date the 
life insurance premiums are paid and remitted to the GSIS for 
the account of the member effective on the beginning of the due 
month covereoct by the payment. · 

8.2.2 Member with lapsed LEP shall be issued an ELP upon receipt of 
- first premium under the new coverage, provided he Is still In the 

servk:e. 

8.2.3 For members whose LEP has lapsed and were issued new ELP, all 
unposted life.insurance payments prior to pOlicy lapse but posted 
after policy lapse shall be added to the termination value of the 
neWELP. 

8.2.4 After' conversion from LEP policy to ELP policy, any exceS:S pay­
ment, after applying the payment to the current month and the 
preceding unpaid months where the member was given a grace 
period, shall be added tO the TV of the ELP. 

Section 9 Member's Service Profile 

f:or purposes of establishing data for every member, a. Member's Service Profile {MSP). 
is created in the GSIS database. 

The MSP basically contains the service profile of every member which includes among 
others, the date of first entry in government service, the periods in government service, 
the respective agencies and the position the member has served, the salaries received, 
the Tl'rtal Lenoth nf ~rvir.A iTI ~\ and thl'! Rl'!r.nrd nf ~rMibhiA ~PNirA fR~~\ 
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special members after the implementation of this Act. 

1.27 MEMBER-Agovemment employee receiving compensation while 
in the service of a government agency by virtue of an appointment 
or election to public office and irrespective of status of appointment. 

1.28 ACTIVE MEMBER. - A member of GSIS, whether regular or 
special, who is in the government service. 

1.29 INACTIVE MEMBER. -A member who is separated from the 
service, either by resignatiqn, retirement, disability, dismissal, or 
retrenchment. 

1.30 REGULAR MEMBE;RS -Those who, together with the govern­
ment agency to which they belong, are required to remit life and 
retirement premium contributions as mandated under Section 5 
ofRA8291. · 

1.31 SPECIAL MEMBERS-Those who, together with the government 
agency to which they belong, are required to remit life insurance 
premiums only •. 

1.32 PENSION - A monthly specified cash amount that a qualified 
member will receive upon retirement or when considered as a case 
of permanent total disability. 

1.33 PRESCRIPTION PERIOD- The allowable period within which to 
file a claim for benefit or benefits. 

1.34 RCS- Refers to Record of Creditable Service. The RCS includes 
service periods with corresponding premium contributions and 
serves as basis for computing benefits. 

1.35 RE-EMPLOYMENT- Subsequent re--entry in government service 
after separation from service. 

1.36 REINSTATEMENT OF POLICY- The restoration of the effectivity 
of the life insurance policy upon payment ofthe required premiums 
under terms and conditions of the ELP. 

1.37 TERMINATION- VA.i..UE -..:: Accunluiatt:!d amount earned- baSed on 
premium payment while the ELP is in force. 

RULE II 
MEMBERSHIP OF THE GSJS 

Section 2. Compulsory Membership 

2.1. All government personnel, whether elective or appointive, irrespective of 
status of appointment, provided they are receiving fixed monthly compen­
sation and have not reached the mandatory retirement age of 65 years, 
are compulsorily covered as members of the GSIS and shall be required 
to pay contributions. 

2.2. However, employees who have reached the retirement age of 65 or more 
shall also be covered, subject to the following rules: 

----· ------------

An employee who is already beyond the mandatory retirement age of 65 
shall be compulsorily covered and be required to pay both the life and 
retirement premiums under the following situations: 

•" 

1. An elective official who at the time of election to public of­
fice is below 65 years of age and will be 65 years or more 
at the end of his term of office, including the period/s of h1s 
re-election to public office thereafter without Interruption .. 

'!'-

6.2 

6.1.2 

6.1.3 

6.1.4 

6.15 

6.1.6 

. 6.17 
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maturity or separation from the service. 

The effective date of coverage is the date of appointment regardless 
of the status thereof, or assumption to duty, whichever is later and 
aJ:!plicable. 

The type of insurance plans issued to members depends on the age 
·nearest the member's birth date at the time of effectivity, as follow 

Age Bracket P an ot Insurance 
30 years and below cn<lowment at 40 
31 years to 40 Endowmen at fl'fl' 
4' yearS-to 59 Endowmen at65 

-so-years ana over Ordinary e 

The amount of insurance is based on the plan of insurance, the age 
of the member at the effectivity of the plan, and the fixed monthly 
pay of the ~mber. An insurance factor based on the age and type 
of insurance is applied to the annual salary to get the amount of 
insurance. 

After the first year of coverage, the pl~n earns cash value and 
increases with the regular payment of premiums on the plan. 

In case of non-payment of the premiums, an APL will be applied 
against the cash value provided that the policy has enough cash 
value, less policy loan, to covertheAPL. Provided further, that such 
non-payment shall not extend to more than 12 months. In the case 
non-payment extends to more than 12 months, the policy shall be 
lapsed and the remaining cash value shall be the seed fund of the 
reinstated policy. 

Members Covered under LEP 

The following members are covered under LEP: 

a. Regular members whose policies were issued before August 1, 
2003 and who have opted to continue with their endowment I 
ordinary life plans_. 

b. Special members 

Enhanced Life PoiJcy (ELP) is a compulsory life insurance covera9e issued 
by GSIS to regular members after July 31, 2003. 

6.2.1 Coverage 

a. Regular members who entered the service after July 
31,2003. 

b. Regular members whose LEP policies matured on or 
after July 31, 2003. 

c. Regular members under LEP who opted/will opt to 
convert their existing U~.P into ELP. 

d. Regular members whose LEP policy lapsed by reason of 
non-payment of life insurance premiums but who, after 
July 31, 2003, have started to remit the premiums due 
for compulsory life insurance coverage. 

6.2.2 The -insurance coverage is a yearly cover automatically issued to 
a new member of GS/S based on his fixed monthly compensation. 
While this does not have an endowment policy, this provides a 
higher form of death benefit for-the family, and at the same time, it 
has termination value which- can be-withdrawn ·upon separation or 
retirement. 

6.2.3 Age and length of service will no longer be a factor in determining 
the amount of insurance coverage. 

f:or purposes of establishing data for every member, a. Member's Service Profile (MSP) 
is created in the GSIS database. 

The MSP basically contains the service profile of every member which Includes among 
others, the date of first entry in govemment service, the periods in government service, 
the respective agencies and the position the member has served, the salaries received, 
the Total length of Service (TLS) and the Record of Creditable Service {RCS). 

Updates are made on tlie basis of changes in personal data, salaries, promotion, transfers, 
and separation of a member. 

A member separated from the service by reason of resignation, retireme:nt, disability, dis­
missal from the service, retrenchment or in any manner of separation from the government 
agency to which he is employed, shall continue to be a member although classified under 
inactive status and his membership shall be maintained in the database ofGSIS. Whatever 
future benefits he is entitled to shall be payable to the member once they become due. 

Section 10other Policies Affecting Membership Administration 

10.1. In the case of members whose premiums were remitted tci GSIS but later 
found to be ineligible for Compulsory Membership: 

10.1.1 

10.1.2 

10.1.3 

The policies of these members shall be terminated. All remitted 
payments for both personal and government shares shall be 
applied to the existing obligations of the member, if any, subject 
to the policies and procedures on excess payments. 

In cases where the member has no other personal obligation 
to the GSIS, he shall be refunded the personal share for life 
and retirement, without interest, reckoned from the date the 
member became ineligible for compulsory membership. The 
heirs Of the member shall no longer be.entitled to the benefit 
in case a contingency occurred prior to the termination of the 
policy. 

The government share for both life and retirement shall be ap­
plied to f:he existing obligation of the agency. 

10.2 On the Conversion I Reclassification of a Regular Member to Special Member 

The compulsory life policy of a regular member who Is converted/reclassified 
to special member shall be terminated and provided a LEP coverage, and, 
henceforth be considered as a special member. · 

10.2.1 The compulsory life policy of a l'egular member whose membership 
classification has been converted to special member by virtue 
of his appointment as a Judge, Justice or their equivalent, shall 
be terminated upon separation from his old position.- He shall be 
provided LEP coverage upon assumption to duty to his new position: 

10.2.2. All outstanding obligations of the reclassified member shall be 
collected from the Cash Surrender Value (CSV) or Termination 
Yalue (TV) of his terminated ELP policy. Payment of CSV or TV 
shall be subject to the filing of a claim. 

10.~.~ A.ny remaining TV of the ELP shall be subject to CLIP. 

10.2.4 At the time of his termination as a regular member, he shall be 
entitled to whatever benefits accruing to him at the time of his 
separation. 

Should the regular member qual,ify for separation benefits, filing of 
claim for the said benefits shall prescribe after four (4) years from 
the date of contingency. However, a separated member with 15 
years of service can still claim for retirement beneflts at age 60 
and may choose to receive either the 5 year lump sum and pen­
sion after the 5-year guaranteed period or 18 months BMP and 
pension Immediately, subject to the AMC limit then prevailing_ at 
the time of filing. 
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10.3 

10.4 

10.4 

10.2.5 If the regular member is sixty (60) yearS old _and with total length 
of service (TLS) of fifteen (15) years, he should be entitled to 
retirement benefit, subject to filing of claim. 

On the Conversion of Special Member to Regular Member 

10.3.1 

10.3.2 

The life insurance policy of a special member whose membership 
classification has been converted to regular member by virtue of 
his appointment to a position eligible for regular coverage shall 
be terminated upon separation from his old position. He shall be 
provided with ELP coverage as a regular member effective upon 
assumption to duty to his new position. 

The coverage under ELP shall _be guic;led by the following: 

a. If the member is active, his membership master records 
(including MSP) shall be tagged to denote the conversion 
from LEP to ELP. 

b. The member shall be covered under ELP immediately after 
the conVersion of his membership classification in the data­
base has been effected. 

10.3.3 lfthe member had previous services as a regular member and tlas 
been paid separation or retirement benefits, he shall be considered 

·as a new entrant when re-employed in the government service. 

10.3.4 The serviceS rendered as a special member shall not be considered 
part of RCS for purposes of computing retirement and other ben­
efits under RA 8291. However, such services shall be considered 
only for purposes of determining eligibility to retirement and other 
benefits. 

On Members Holding Multiple Positions 

10.4:1· Arnember holding two or more part-time positions in government · 
shall be issued only one compulsory life insurance policy and shall 
only earn service credit in the position that he selects as basis for 
coverage. Part time employment refers to a job with compensa­
tion, covered by a valid appointment whose term specifies working 
hours of less than forty hours per week, whether in a single agency 
or multiple agencies. 

10.4.2 

10.4.3 

10.4.4 

10.4.5 

For members employed in two or more agencies in government, 
GSIS shall only recognize one (1) Remitting Agency (RA) and It 
shall be the RA corresponding to the position for which he has 
been covered by GSIS·. 

Any additional compulsory life insurance policy issued to a member 
on account of a second position that he may have in government 
shall be invalid and therefo~e cancelled immediately. 

All life premiums paid on the cancelled policy issued in connec­
tion with the_!)t~~f position Sh!3ll be add~d to th~ _cas~ ~al_u~_~r 
terminatiOn Value of the- active poli~y. 

After selecting one of two part time jobs-as basis for coverage, the 
member shall not have the-option to transfer the coverage to the 
other unless, his services in the covered part time job is terminated. 

Non-Permanent Employees Who Are Daily Wage Earners: These employees 
are not qualified to be GSIS members if they are not receiving fixed monthly 
compensation. 

-~10.5.1 

10.5.2 

The monthly equivalent of the salary of non-permanent employee 
who is paid on a daily basis shall be his daily wage rate multiplied 
by 22 days. 

The salary record in the MSP of a non-permanent daily wage 

( 

Bttsi:l::~ss Insi2ht 
16.2 AnY unremitted premium contributions and loan amortizations and other amounts 

due the GSJS shall be deducted from the proceeds. of the loans and claims that 
will be cfue the member. 

Section 17Reports on the Status of Members 

The Qovemment agency shall report changes in the member's information, if any, every 
month as they take place, in the forms or formats prescribed by the GSJS. 

Section 18 

RULE IV 
BENEFITS 

Compulsory Ufe 11111U11111C8 Benefits under the ure Entlowment Polley (L£P) 

A member under this policy may be entitled to any of the following benefits, depending on 
the circumstances: 

18:1 . Maturity benefits, which is the face amount payable to the member upon 
maturity of the policy. · 

18.2 Gash Surrender Value, which are earned values during the term of the insurance 
payable to the member when he is separated from the service before maturity 
date of the policy or when he is considered as a ca~e of PTD. · 

18.3 Death Benefit, which is the face value of the policy payable to designated 
beneficiary/beneficiaries or legal heirs, in the absence of the former, upon the 
death of a member. 

18.4 Accidental Death Benefit (ADB) Is an additional benefit equivalent to the amount 
of Death Benefit when the member dies by accident. 

In this connection, proof must be presented to sufficiently establish that the 
cause of the member's death is accidental. 

The right to present sufficient proof to show that death was accidental sha11 
prescritie if the daim for ADB is filed four (4) years after the death of the member. 

18.5 Cash Dividend. A policyholder is entitled to dividends subject to the guidelines 
as approved by the GSJS Board. This is not a guaranteed benefit. 

Sectlon19 Compuloory Ufe lnouran<:e Benefits under the Enhanced lJfa Pollcy(ELP) 

A member under this policy may be entitled to any of the following benefits, depending on 
the circumstances: 

19.1 Death Benefit equivalent to the latest annual salary multiplied by amount of 
Insurance (AOI)'factor which is 1.5 or 18 times the current monthly salary of 
the member or as determined by the GSIS, payable to the legal heirs, less all 
outstanding obligations of the member in accordance with the CLIP. 

19.2 Termination Value. The ·policy earns a Termination Value during the life_ of the 
policy computed from the percentage of life insurance premiums actually remit­
ted and paid !O GSJS. . 

19.2.1 Termination value is equivalent to a percentage of monthly life 
insurance premiums as determined by the GSIS, due and paid 
In full, either by direct remittance or through an APL facility. 

19.2.2 The accumulated termination value will grow at such rate as 
determined by the Actuary. 

19.2.3 The termination value shall be paid to the member upon_ his 
separation from the government service Jess all indebtedness 
of the member with the GSIS in accordance with CUP. 

19.3 Cash Dividend. A policyholder is entitled to dividends, subject to the guidelines 
as approved by the GSIS Board. This is not a guaranteed benefit. 

Sa etlan 20 Ratlramant Banaflfg; 

20.12 

AS 
may be adjusted subject to the approval of the Board upon the recommenda­
tion by the President and General Manager. 

As a general rule, the BMP shall only be computed for those members or 
dependents/heirs of members who are eligible to receive benefits under this 
law. It shall be computed on the basis of a percentage of the RAMC at the 
rate of 2.5% for every year of creditable service, but in no case shall it exceed 
90% of the AMC of the member. 

The formula for computing BMP sha11 be: 

BMP = RAMC x (2.5% X RCS) 

Adjustmentllncrease in Pensi?n 

Periodic adjustments of the monthly pension of all existing pensioners shall be 
doile on the basis of what" is sustainable and prudent for the GSJS as recom­
mended by its Actuary and approved by the Board. 

20.13 Policies Affecting Pension Administration 

20.13.1 RegardleSs-or the date of retirement, the monthly pension shall 
commence on the 1a1 day of the month following the month of 
retirement. 

20.13.2 Annual Renewal of Active Status (ARAS) of Old Age and SuiVivor­
ship Pensioners is required on their birth month every year. 

20.13.3 Effects of Non-renewal of Active Status as Pensioner 

a. Suspension of payment of monthly pension 
b. Non-entitlement to cash gift if status is suspended at the 

time of declaration 
c. Non-entitlement to pension increase if status is sus­

pended at the time of declaration 

Section 21 Separation Benefit. - Is either one of the following: 

21.1 For those members who are separated from service and who have at least 
3 years of service but less than 15 years shall be entitled to cash payment 
equivalent to 100% of the member'sAMC for each year of creditable service, 
but not Jess than P12,000.00, payable upon reaching age 60, or upon his 
separation if he is already 60 years of age at the t(me of separation: 

21.2 . A cash payment equivalent to eighteen (18) times the basic monthly pension 
payable at the time of resignation or separation, provided the member resigns 

· or separates from the service after he lias rendered at least 15 years of service 
and Is below 60 years of age, plus an old-age pension benefit equal to the basic 
monthly pension payable monthly for life upon reaching the age of sixty (60). 

.4!1.3 Reckoning Date of Separation of Uniformed PNP, BJMP and BFP Personnel 
shall be February 1, 1996. The computation of benefit shall be based on their 
basic monthly salaty {premium-based) when they ceased to be members of_ 
the GSIS. . 

21.4 Processing of Separation Benefit of Members Who Died While Their Claims 
are Being Proces~d 

21.4.1 

21.4.1 

If the member dies during the pendency of his claim for separation 
benefit and he has rendered at least 15 years of creditable service, 
his legal heirs shall be entitled to receive cash payment equivalent 
to eighteen {18) times the basic monthly pension, plus accrued 
BMP, if any, up to the date of death of the member. Thereafter, the 
primary beneficiaries shall be entitled to survivorship pension. · 

If the member dies during the pendency of his claim for separa­
tion benefit·and he has rendered Jess than 15 years of creditable 
seiVice, his legal heirs shall be entitled to cash payment equivalent 

' 

.J 

'I 
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10.4 

10.4.5 

t10n wJtn me otner pos1tJon snan oe aaaea to me casn vaJue or 
terminatiOn value Of the active policy. 

After selecting one of two part time jobs as basis for coverage, the 
member shall not have the-option to transfer the coverage to the 
other unless, his services in the covered part t!me job is terminated. 

Non-Permanent Employees Who Are Daily Wage Earners: These employees 
are not qualified to be GSIS members if they are not receiving fixed monthly 
compensation. 

10.5.1 

10.5.2 

10.5.3 

The monthly equivalent of the salary of non-permanent employee 
who is paid on a daily basis shall be his daily wage rate multiplied 
by 22 days. 

The salary record in the MSP of a non-permanent daily wage 
earner shall be correspondingly adjusted when he is granted an 
increase in the daily wage rate. However, if his daily wage rate 
is decreased, the original computation of his monthly salary shall 
remain. 

Payment of retirement premiums (both Personal and Government 
Share} for non-permanent services (casual, temporary, contractual) 
prior to RA 8291 by members who are still in the active service 
shall no longer be allowed. 

10.5 Change in Date of Birth 

10.6.1 

10.6.2 

- _,,;.,,, .... 1. 

10.6.3 

The date of birth reflected in the member's information sheet or 
agency remittance advice shall be adopted. 

Change of date of birth shall be given due course under the fol­
lowing co~ditions: 

a. 

b. 

The request for change is made while the member is still 
in the government service; and 
The requesting member submits the original copy of the 
cOurt order or birth certificate authenticated by the National 
Statistics Office (NSO} as supporting docum~nt. 

When submitting a court order, the member shall 
indicate in the request for change of date of birth, the 
Contact riuri'lber of the court who ordered the change 

"' ·--·-·- ,_,,_,__, or-date·-o(tj_irth;- including the branch and province 
· 'where the court is located. · 

• For NSO-authenticated birth certificate, the official 
watermark of NSO should l;le present in the document. 
Failure on the part of the member to comply with the 
said requirements shall be a ground for rejecting the 
request. 

Notwithstanding the .change In the member's ·date of birth, the 
original amount of insurance as computed during the issuance 
of the policy shall not be changed and it shall not result in any 
adjustment In the endowment plan under LEP. 

RULE Ill 
COLLECTION AND REMITTANCEOF CONTRIBUTIONS AND OTHER AMOUNTS 

Section 11 Amounts of Contribution. 
'\'-

11.1 For Regular Members 

Effective ·June 24, ·1997 and up to' December 31; 2002, the amount of contribu­
tions shall be computed as-follows: 

Rate of Contribution 
Monthly Compensation (MC) Member Government 

Agency 
If MC is equal to or less th~n the pre-
vailing Average Monthly Com pen sa- . 9% 
tion (AMC) during a particular period 

If MC is greater than the prevailing 
AMC during a particular period: 12% 

• UptothemaximumAMCiimit 9% 
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19.2.1 

19.2.2 

19.2.3 

Termination value is equivalent to a percentage of monthly life 
insurance premiums as determined by the GSIS, due and paid 
in full, either by direct remittance or through an APL facility. 
The _accumulated termination value will grow at such rate as 
determined by the Actuary. 
The termination value shall be paid to the member upon_ his 
separation from the government service less all indebtedness 
of the member with the GSIS in accordance with CLIP. 

19.3 Cash DMdend. A policyholder is entiUed to dividends, subject to the guidelines 
. as approved by the GSIS Board. This is not a guaranteed benefit. 

Section 20 Retirement Benefits. 

Under this Act, the retirement benefit consists of a monthly pension which is computed 
based on years of creditable service and AMC for the last 3 years. 

20.1 

20.2 . 

Eligibility 

20.1.1 
20.1.2 
20.1.3 

has rendered at least Fifteen (15} years of service; 
is at least Sixty (60) years of age; and 
is not receiving a monthly pension benefit from permanent total 
disability. 

Retirement Benefit Options. A ~tiring member has the following options: 

20.2.1 

20.2.2 

Five (5} year lump sum equivalent to sixty (60) months of the 
BMP, subject to qualification requirements, less all outstanding 
obligations of the member in accordance with the CLIP, plus an 
old-age pension benefit equal to the BMP payable for life, starting 
on the first day of the month folloWing the expiration of the five 
year guaranteed period; or 

A cash payment benefit equivalent to eighteen (18} times of th~ 
BMP, subject to qualification requirements, less all outstanding 
obligations of the member in accordance with the CLIP, plus 
monthly pension for life_paYable on the first month following the 
date of retirement; 

20.3 Conversion in the Mode of Retirement. Conversion in the mode of retirement 
·-~~.-:~ · :;· ,,,,(,_l•from RA.--No.'··8291'to-·any other reUre:ment.laWs ~nd vice versa administered 
'''"' .. ···~f <l'{i.o!Dfthe·GSIS $1-lall-'n'ot·be·a.llowed. h .. a, •'Jc; ''"!.).: •·• ··-

Those who became GSIS members prior to the implementation of this Act 
shall have the option to retire under PO 1146, RA 660, or RA 1616, subject to 
eligibility. 

20.4 Change of Retirement Benefit Option under RA 8291. Change of retirement 
benefit option from eighteen (18) months cash payment plus immediate pension 
to five (5} year lump sum, or vice versa, shall not be allowed. 

The GSIS shall process the claim for retirement benefits based on the member's 
records in the GSIS database. 

20.5 Processing of Retirement Banefits of Members Who Died Whffe their Claims 
are Being Processed 

20.5.1 For those qualified for retirement benefits: 

a. If the deceased member opted for five year lump sum 
benefit as Indicated in his/her claim for retirement ap­
plication, his legal heirs shall be entitled to five-year lump 
slim benefit equiValent to slxty_(60)_rrionths baSic monthly 
pension (BMP}. However, the survivorship pension to 
qualified primary beneficiaries, if any, shall be granted after 
the end of the 5-year guaranteed period, but filing of claim 
for survivorship benefit should be done before the end of 
the 4-year prescription period. 

b. If the tleceased member opted for immediate pension as 
indicated In his/her claim for retirement benefit his legal 
heirs shall be entitled to retirement benefits equivalent to 
eighteen (18) months of BMP, plus accrued pension, if any, 
up to the date of death of the retiree. The corresponding 
survivorship pension shall be paid to the qualified primary 
beneficiaries, if any, and shall be computed from the date 
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21.4 Processing of Separation Benefit of Members Who Died While Their Claims 
are Being Process~ 

21.4.1 If the member dies during the pendency of his claim for separation 
benefit and he has rendered at least 15 years of creditable service, 
his legal heirs shall be entiUed to receive cash payment equivalent 
to eighteen (18} times the basic mOnthly pension, plus accrued 
BMP, if any, up to the date of death of the member. Thereafter, the 
primary beneficiaries shall be eritiUed to survivorship pension. · 

21.4.1 If the member dies during the pendency of his claim for separa-
tion benefitan'd he has rendered less than 15 years of creditable 
service, his legal heirs shall be entitled to cash payment equivalent 

. to one hundred percent (1 00%) of AMC for each year of creditable 
service, but not less than Twelve Thousand Pesos (P12,000.00). 

Section 22 Unemployment Benefit 

22.1 Conditions for Entitlement to Unemployment aimefit. A member 
shall be entiUed to the unemployment benefits if the following 
conditions are met: 

22.1.1 he/she was a permanent employee at time of separation; 

22.1.2 his/her separation was involuntary due to the abolition of 
hiS/her office or position resulting from reorganization; and 

22.1.3 he/she has been paying the required premium contribu­
tions for at least one (1) year but less than 15 years prior 
to separation. 

22.2 Amount, Duration and Payment Of Unemployment Benefit.- The 
amount of unemployment benefit is equivalent to 50% of the AMC 
and shall be paid in accordance with the following Schedule: 

Contributions Made Benefit Duration 

One year but less than three years 2 months 
Three or more years but Jess than six years 3 months 
Six or more years but.than nine years 4 months -. 
Ni~!!_ !l.f.!'Jl.O~e.yea~ but less than 11 years ... ,-',< 5 months 
Eleven or more years but less than fifteen 6 months 

22.3 Those entitled to more than two (2} months of Unemployment Ben­
efits shall Initially receive two (2} monthly payments. A seven-day 
(7-day} waiting period shall be imposed on succeeding monthly 
payments to _determine whether the separated member has found 
gainful employment either in the public or private sector. 

22.4 In cases of reemployment, all accumulated unemployment benefit 
paid to the employee during hisfher entire membership with the 
GSJS shaR be deducted without interest from the separation or 
retirement benefits, as the case maybe, to Which the member 
may be entitled to upon his voluntary resignation, separation or 
retirement. 

Section 23 Disability Benefits. 

23.1 Dl.sab1/lty .refers to any loss or Impairment. of the normal func­
tiOns of the physical and/or mental faculties of a member, which 
permanently Or temporarily prevents him to continue with his work 
or engage In any other gainful occupation resulting in the loss of 
Income. 

The corresponding disability benefits for each kind of disability shall 
be granted_ to a member based on the duration of incapacity to 
work and actual loss of Income. 

There are three (3) kinds of disabinty which shall be determined 
by the GSIS based on established medical standards: 

• Permanent Total Disabllity 
Permanent Partial Disability 

· • Temporary Total Disability 

23.2 Policies Governing Disability Benefits: 
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I 

vailingAverage Montnly (;Ompensa- 1 · bl"/o 
tion (AMC} during a particular period 
If MC is greater than the prevailing 
AMC during a particular period: 

Up to the maximumAMC limit 
Amount in excess of the 
AMCiimit 

9% 
2% 

12% 

However, effective January 1, 2003, the rate of contribution payable by the 
member and government agency shaH be 9% and 12% respectively, based 
on the actual monthly salary of the member. 

11.2 For Special Members 

Section 12 

The Special Member shall pay the required life insurance premiums of 3% 
of the fixed monthly compensation for both employees' and government 
agency's share. 

Budgetary Appropriations to Cover Government Agencies' 
Contributions 

The government agency shall ensure that the necessary amounts for contributions for 
government shcire shall be included in their respective annual budgets (or budgetary al· 
locations), including all amounts due the GSIS. 

Section 13 Collection of Contributions 

13.1. It shall be compulsory Upon the government agency to deduct from the fixed 
monthly compensation the personal share of the members and to promptly 
remit the same to GSIS. 

13.2. It is prohibited for a government agency to delay the remittance to GSIS of 
the premium contributions deducted from the compensation of the members 
and use it for other purposes. 

Section 14Remittance of Contributions 

14.1 Each government agency shall remit directly to the GSIS the employees' and 
government agency's contributions within the first Ten (10) days of the calendar 
mOnth following the month to which the contributions apply. The remittance 
by the government agency of the contributions to the GSJS shall take priority 
over and above the payment of any and all obligations, except 'salaries and 
wages of its employees. 

14.2 The government agency shall also deduct from the fixed monthly compensa· 
lion of the employee the Joan amortiza_tions (consolidated loans, policy loan, 
emergency Joan, housing loan, and other loans), premium payments (optional, 
pre--need and other non·life insurance). and other amounts due the GSIS. 

14.3 The said amounts shall be remitted to the GSIS within the first Ten (10) days 
of the calendar month following the month when the deductions were effected, 
accompanied by supporting lists in the form prescribed by th,e GSIS. 

14.4 The member has the corresponding responsibility to ensure that the required · 
premium contributions and other amounts due the GSIS that were deducted 
from his compensation are promptly remitted fo GSIS. 

Section 151nterest on Delayed Remittance 

The government agency shall be Imposed Interest for every month of delay, or a portion 
thereof, In the remittance of the monthly premium contributions and other amounts due 
the GSIS, at tlie rate of 2% per month simple Interest. Such Interest will begin to accrue 
at~-~" _e~~.!'~ !~~-~~~~f~~~~~~-1!!~_! ~.u.e -~~~~~~- __ ·- _ .. _ --· ________ _ 

Section 18 Effects of Non-Remittance of Contributions and Other Amounts on 
the EllglbJIIty to Benefits of Members 

16.1 All loan privileges of a11 the members of the affected. agencies will be suspended 
and they shall be disqualified to receive the yearly dividends. 

• 

20.6 

20.7 

20.8 

20.9 

20.10 

20.11 
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heirs shall be entitled to retirement benefits equivalent to 
eighteen (18) months of BMP, plus accrued pension, if any, 
up to the date of death of the retiree. The corresponding 
survivorship pension shall be paid to the qualified primary 
beneficiaries, if any, and shall be computed from the date 
of death of the retiree, subject to filing of claim. 

c. In case the deceased member failed to indicate In his/her 
retirement option, it shall be computed as If he/she opted 
for immediate pension. · 

d. The proceeds of retirement benefits shall be paid and 
distributed to the legal heirs in accordance with the law on 
succession under the Civil Code of the Philippines. 

20.5.2 For those not qualified for retirement benefits, the GSIS shall 
detennlne If he/she Is qualified to other applicable benefits under 
RA 8291 or such other laws administered by the GSIS. 

Effects of Re--Employment 

20.6.1 When a retired/separated member is re.employed or reinstated In 
the service, his/her previous services credited at the time of his/ 
her retirementfseparatlon for which a corresponding benefit had 
been awarded, shall be excluded In the computation of service. 
In effect, he/she shall be considered a new entrant. 

20.6.2 However, for those who retired prior to the enactment of RA 
8291, the previous services of a retired/separated member may 
be added in the computation of his creditable services (subject 
to premlum~based policy) upon subsequent retirement under RA 
8291 only when both conditions are met: 

a. the retiree re-entered government service before June 24, 
1997; and • 

b. the total amount of benefit previously received, if any, includ· 
ing the prescribed interest was refunded to GSIS on or before 
March 2, 2006 

Basis of Computation of Total Service 

20.7.1 

20.7.2 

Total Length of Service (TLS) is the number of years in govern· 
ment service regardless of status of employment, with or without 
premium contributions. 

For purposes of computing the total length of service under part· 
time status of employment, services shall be converted to their 
full·time equivalent using forty·hour week and fifty two--week a 
year as basis. 

Computation of Creditab/a Sarvice 

The computation of creditable service for the purpose of detennining the amount 
of benefits payable shall include the period or periods of service with the required 
premium contributions. -

Computation of Average Monthly Compensation (AMC) 

20.9.1 __ The AMC shall be computed on the basis of the average salary of 
the member for the last 36 months of creditable service Immediately 
preceding his retirement or separation. 

20.9.2 The basis fOr computing the AMC of a separated or retired member 
requesting for computation of benefits shall be the prevailing policy 
OrlAMC-at the tlme-th&.CIIilni"ISD81rlSfi:,-rOceSsBCI.- -- --

Computation of Revalued Monthly Compensation = AMC plus Seven Hundred 
Pesos (P700.00). 

Computation of Basic Monthly Pension -the formula for computing the BMP 

23.2 

• Permanent Total Disability 
• Permanent Partial Disability 

· • Temporary Total Disability 

Policies Governing Disability Benefits: 

23.2.1 Permanent Total Dlsablllty(PTD)- disability due to injury 
or disease causing cOmplete, irreversible and permanent 
incapacity that will permanently disable a member to work 
or to engage in any gainful occupation resulting to Joss of 
income. 

The following cfosabililies shall be deemed total and permanent 

a. complete loss of sight for both eyes; 
b. loss of two limbs at or above the ankle 

or wrists; 
c. permanent complete paralysis of two 

limbs; and 
d. brain injury resulting In Incurable imbecility 

or Insanity. 
e. such other cases as may be determined 

and approved by the GSlS 

23.2.2 Permanent Partial Disability (PPD) - arises due to the 
complete and permanent loss of the use of any of the fol­
lowing resulting to the disability to work for a limited period 
of time: 

a.1. anyfinger 
a.2. any toe 
a.3. one arm; 
a.4. one hand; 
a.S. one foot; 
a.6. one leg; 
a.7. one or both ears; 
a.B. hearing of one or both ears; 
a.9. sight of one eye; 
·a.10. such other cases as may be determined 

and approved by 
the GSIS 

23.2.3 Temporary Total Disability (TTD) - accrues or arises 
when the impaired physical and/or mental faculties can 
be rehabilitated and/or restored to their normal functions, 
but such disability shall result in temporary incapacity to 
work or to engage In any gainful occupation. 

23.2.4 Any disability or injury as a result of, or due to grave 
misconduct, participation in riots, gross and inexcusable 
negligence, under the influence of drugs or alcohol or 
willful intention to injure or kill himself or another, shall not 
be Compensable. 

23.2.5 The actual loss of Income shall refer to the number of 
days when a member went on leave of absence without 
pay (LWOP) reckoned Immediately from the date of com· 
mencement of disability and for the duration of entitlement 
thereto, baaed on medical evaluation. Any LWOP Incurred 
after the duration of entitlement to the benefit shall not be 
compensable. · 

23.2.6 If the member has two' or more different contingencies 
during the same period of benefit entitlement, he shall be 
compensated only once for the overlapping periods. 

23.2.7 All injuries, disabilities, Illnesses and all other Infirmities 
compensable under PO 626 shall not be compensable 
under this Act. 

•, 
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23.3 

23.2.8 Any applicable disability benefit shall be suspended when 
he/she: 

a. is re--employed; or 
b. recovers from his/her disability as determined by the 

GSIS, whose decision shall b_e final and_bindlng; or 
,c. falls to present himselffor medical examinaUon when 

required by GSIS; or 
d. Is receiving any other pension either from GSIS or 

another toea/ or foreign institution or organizatiori. 

Cpmgufatlgn qf Reoefit· 

23.3.1 Ponn.....,t.Total D/ub/1/ty (PTD) 

A member who becomes permanently and totally disabled 
thaN be entWed to the ~nthly inco[lle benefits for life 
equivalent to the basic monthly pension (BMP) effective 
from the date of disability. 

23.32 ,..,_, Psrtlal Dlsa/>11/ty (PPD) 
. . -:.-··_ ~,.. 

The period of entiUiement to PPO benefit shall be deter­
mined after due medical evaluation; but such period of 
entiUement to the benefit shall not exceed 12 months 
for the same contingency. Only the /eave of ab;;ence/s 
without pay incurred during the period of entiUement, duly 
certified by the authorized officer of the agency where he 
Is employecf, shall be compensable. · 

----.-----,------.--Thi amount ofPPIHJeil~tShaiJb--; computed by dividing 
the BMP by 30 days and multiplying the quotient by the 
number of compensable calendar days of leave of absence 
without pay (LWOP). 

23:3.3 Temporsry Total Disability {TTD) 

( 
·, ·v 

Busilf~s-'s Insight 
23.4,6 Forfeiture ofDisabiHty Benefits. ~All the foregoing provisions 

notwithstanding, any member who Is enjoying disablli!Y be(l­
eijts shall automatically forfeit his/her right to the continued 
enjoyment thereof if he/she refuses or ~elfberately falls to: 

a. have himself/herself mEidical/y treated bY" a phYSician 
when required by the GS/S; or 

b. take the prescribed medications; or 
c. have hlf)'lself/herself confined in a hospital without 

justifiable reason, when such confinement is required 
by the GSIS; or 

d. avail himself/herself of such rehablfrtation facilities as 
may be duly recommended by the GSIS 'and made 
available for him/her; or 

• e. Observe such precautionary and /or preventive 
measures as prescribed by a physician or expressly 
required of hir'n/her to prevent the aggravation or con-
tinuance of hfs/her disability. · 

However, upon compliance with the requirements, his/ 
her benefits shall be resumed if he/she is still qualified. 

Section 24Survlvorshlp Benefits 

24.1 

242 

When a member or pensioner dies, the beneficiaries shall be entitled to the 
folloWing survivorship beriefits, whfchever is applicable: 

24.1.1. 

24.1.2. 

"24.1.3. 

Survivorship pension consisting of: 

a. the basic survivorship_ pension which Is fifty. percent {50%} of 
--theBMP;-anc:r· ----

b. the dependent children's pe~sion equivalentto 10% of the BMP 
for each child but not to exceed fifty percent (50%} r?fthe BMP. 

Cash payment equivalent to eighteen {18} months BMP; 

Cash payment equivalent to bne hundred percent (100%) of the 
AMC for every year of service with paid contributions but not less 
than Twelve Thousand Pesos (?12,000.00). 

Survivorship Benefits of Members iil Active Service. 

(' ' 

Thursday, July 1, 2010 

lncJudihg Its implementing rules and regulations, policies and guidelines, and 
other laws administered by the GSIS With respect to: 

27.1.1. Coverage of government agencies and empioyees; 

27.1.2. Entitlement of members to the following benefits under these Rules 

27.1.3. 
27.1.4. 
27.1.5. 
27.1.6. 
27.1.7. 

a. Separation benefits 
b. Unemployment or Involuntary separation benefits 
c. Retirement benefits 
d. Disability benefits 
e. Survivorship benefits 
f. Funeral benefits 
g. Life Insurance benefits 

Collection and payment of contributions: 
Housing loans and all its re!Bted policies, procedures and guidelines; 
Optional Life Insurance and Pre-Need Benefits; 
Criminal actions arising from this Act; and 
Any other matter related to any or ali of the foregoing which·is 
necessary for their determination. 

Section 28 Hearing Officer, Powers and Duties. -Any member of the Board or official 
of the GSIS who is a lawyer may be designated by the Board as Hearing Officer, with the 
following powers and duties: 

28, 1. To receive oral and documentary evidence of the parties to a case and to rule on 
their admissibility; · 

28.2. To issue sUmmons, subpoenas, subpoenas duces tecum, orders, and other similar 
processes necessaryforthe properdetermination and disposition of the case before 
him/her; 

28.3. To appoint a counsel de oficio for pauper litigants who are unable to secure the 
assistance of counsel, if they request for such assistance: 

28.4. To administer oaths or affirmations; 

28.5. To subniit findings and recommendations to the Board within the time prescribed 
in these Rules; and 

28.6. To perform such other acts as may be directed by the Board or as may be necessary 
for the effective and efficient discharge of his/her powers and duties. The period of entitlement. to TTD benefit shall be. deter­

mined after due medical evaluation and proof of actual loss 
of WOrk_r:esulting in loss _of_lncome by way of the incurred 
aCttial nUmber of days of /eave of cibsence/s without pay 
duly certified by the authorized a,fflcerofthe_agencywhere 
he .is employed; but such period of entitlement to the 
benefit shall not exceed 120 days in one calendar year. 
However, rfthe di~bility requires more "extensive treatment 
-that lasts beyond 12;0 ~ays, th~ _payment of the _no may 
be_extended by thEfGS/S but-not to exceed·a total of 240-

--_days .. _ 

24.2.1. /fat the time of death, a member was in the seivice and has rendered -I _S~tio_n_ 2~91~rk of_the_GSIS.- The Corporn:te Secretary or his designated representative 
at least fifteen. (15) y~ars of creditable service: shall be the Clerk of the GSJS, with the following powers and duties; 

c. his primary beneficiaries shall receive the survivorship pension 
and cash payment equivalent to 18 x the BMP; or 

d. in the absence_ of primary beneficiaries; his secondary ben­
eficiarieS shall receive _the cash payment equivalent to 18 x 
the BMP; or-

e. in the abserce of secondary beneficiaries, the legal heirs shall 
Only the leave of absence/s without pay incurrep during the receive the cash paymen_t_~qui\.f'alent to _18.x.the BMP.----
period of entiUement shall be compensable. Entitlement, _________ --- ---- --- -------- ---_.,._------------ --- ~- --~ -~-- . . . --
how8ver,-shal/-start_-ftom-the-foorth-day _ot:the.diia'bility. _:__ __________ .. -__ 24.2.2.----lf at the t1me of death, tht; membe~was m th;' service w1t~ Je_ss than 

-~ fifteen (15) years of creditable seMce; his pnmary benefic1anes shall 

23.3.4 

The amount ofTTD benefit shall be computed by multiply­
Ing 75% of the daily salary of the member by the number of 
days of disability based on the medical evaluation but not 
tO exceed 240 days for the same contingency. However, 
the computed dally salary shall not be Jess than seventy 
pesos (P70.00) but not to exceed P340.00 per day. 

For the purpose of computing the corresponding benefit of 

I 
Inactive mem~~_for.e~_(!l_1_!_dnd of disablnty, ihe BMP,-wlth 
·respect ttfPTD and PPD, and dally salary, with respect to 
Tto, shall be computed as of the time of separation from 
GSIS . ... 

24.3 

receive the cash payment (fJquivafentto _1QQ"4 _of_tl1_e AMC for every 
year of creditable se/Vice. · -

Survivorship Benefits of Inactive Members 

24.3.1. Primary beneficiaries ofinactive members who have at least 15 years 
of creditsble service shall receive the survivorship pension only. 

a. Primary benefiCiaries of inactive members who have at least 
3_years but Jess than 15 years of creditabiB serVIce and were 

· less than 60 years old at the time of 'death shall receive the 
cash payment equivalent to 100% of the AMC for every year 
of creditable service, but not less than P12.0on_nn 

29.1. To Issue under the seal of the GSIS ali ordinarY writs and processes incident to 
pending cases, .the issuance of which does not involve the exercise of functions 
appertaining to the Board, or Hearing Officer or Board Officer, and make out and 
sign all writs and processes issuing from the GSJS. · 

29.2. To perform, in the absence of the Board or the Hearing Officer, all the duties of the 
Board or the Hearing Officer receiving applications, petitions, inventories, reports, 
and the issuance of all orders _and notices that follow as a matter of cOurse under 
the Rule; 

29.3. To safely keep all records, papers, files, exhibits and public property committed to 
his charge, and the seal of the GS/S; 

29.4. To keep a general docket, each page of which shall be numbered and prepared for 
receiving all the entries In a single case; and to enter therein all cases, numbered 
consecutively In the order In which they were received; and, under the heading of 
each case and a complete title thereof,. the date of each paper filed or issued, of 
each order of judgment entered, and of each step taken in the case; 

29.5. To keep a judgment book containing a copy of each judgment rendered by the Board 
in the order of the date; and a book of entries of judgment or orders of the Board; 

29.6. TO keep an execUtion book in which he or his deputy shall record at length in 
chronological order each execution, and the officer's return thAI'l'!nn hu "'.-t' ''"' ~' 
wht ... h ..... r .... ___ ..._ • L-- • - -

,_.. 
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23.3.4 

The amount of TID benefit shall be computed by multiply­
Ing 75% of the daily salary of the member by the number of 
days of disability based on the medical evaluation but not 
to exceed 240 days for the same contingency. However, 
the computed daily salary shall not be less than seventy 
pesos (P70.00) but not to exceed ~340.00 per day. 

For the purpose of computing the corresponding benefit of 
Inactive members for each kind of disablllty, the BMP, with 
respect to PTD and PPD, and daily salary, with respect to 
TTD, shall be computed as of the time of separation from 
GSIS. 

CpndttlpM fgr Entijltmtnt" 

23.4.1 Petmanent Tots! Dis_abiflty (PTD) 

· 23.4.1.1 A member who becomes pennanently and toially 
disabled shall be entitled to the PTD benefits 
when:. 

a. hetshe Is In the service at the time of dis­
ability; o,... 

b. if separated from the service, he has· paid 
at reast thirty six (36) months contributions 
within the five year (5) period im.mediateiy 
preceding his/her disability; or has paid a 
total of at least one hundred eighty (180) 
months contributions prior to his/her dis­
ability; Provided, however, that the following 
conditions ~hall be met:. 

.. r · ·1'·1· 

• hefshe is gainfully employed prior to the 
cOmmencement of disability resulting 
in loss of income as evidenced by any 
incontrovertible proof thereof; 
hefshe is not a registered member of any 
social insurance institution: and 
hefshe Is not receiving any other pen­
sion,either.from.G.SIS-Oranother local or 

--------:.~o-::~r·:·:;;"l""-. -- ,~---:- forelgr-,jn.,s~N.tlo!'!;~r· orga,l)ization 

23.4.1.2 In" addition to the monthly income benefits for 
life, a cash payment equivalent to eighteen {18) 
times his/her basic monthly pension (BMP), shall 
be paid to a member who was in the service at 
.the time of hislher permanent total diSability and 
w_ho has paid a total of one hundred eighty (180) 
monthly cci~~ributions. 

-23.4.1.3 A separated: member:_ who has at least_three (3) 
years of service and becomes permanently and 
totally disabled but has not paid a total of at least 
one hundred:e_ighty (180) monthly contributions 
prior to hisfh:er disability shalf be entitled only 
to cash payinen.t equivalent to one hundred 
percent (100%) of hisfher average monthly 

· --cori1pEmsatioiffor- each year-of service with paid 
contributionS: but not less than twelve thousand -
pesos (Pl2,000.00). .,. 

23.4.2 Permanent Partlal Disability (PPD) 
. ·• --- ··---------·---------~- . ··--"'·· --'----'----

----A" membefWhOse Oi&itiilitY"i"S pa_rtiarstlairce ent~trea_ to...: 
the PPD benefit w:hen: -

a.- he/she Is In the service at the time of disability; or-

b. tf separated from.~e service, he has paid at r~ast thirty 
six (36) month~ntribut!ons within the five year (5) 
period immediately preceding his/her disability; or has 
pakt a total of at least one hundred 8tghty (180) months 
contributions prior to his/her disability; Provided, 

---~1 ------ -- ----~ver1that the following conditions shall be met: 

• he/sh~. is gainfullY employed prior to the com­
mencement of disability ·resulting in loss of lncorrie 
as evidenced bv anv Incontrovertible oroofthereof: 

24.3 

24.4 

24.5 

receive the cash payment f!quiva/ent to 100% oftheAMC for every 
year of creditable service. 

Survivorship Benefits of Inactive Members 

24.3.1. Primary beneficiaries of inactive members who have at /east 15 years 
of creditable service shall receive the survivorship pension only. 
a. Primary benefiCiaries of inactive members who have at least 

3 years but less than 15 years of creditable service and were 
less than 60 years old at the time of death shall receive the 
cash payment equivalent to 100% of the AMC for' every year 
of creditable service, but not less than ?12,000.00. 

b. Primary beneficiaries of inactiv~ members who have less than 
15 years of creditable service but were at least 60 years old at 
the time of separation and have received the corresponding 
separation benefit, shall not be entitled to survivorship benefits. 
However, jf the member has not rece,vecl yet his separation 
benefit within four years after his/her separation, the primary 
beneficiaries shall receive the cash benefit equivalent tO 1 00_% 
of the inactive member's AMC for· every year of creditable­
service, but not less than P12,000.00. 

Payment of Survivorship Benefits 

24.4.1. The survivorship benefits shall be paid as follows: 

a. When the dependent spouse Is the only survivor, he shail 
receive the basic survivorship pension; 

b. When only the dependent children are the survivors, they shall 
be entitled only to the dependent children's pension equivalent 
to 10% of the BMP for every dependent child, not' exceeding 
fi~e (5), counted from the youngest an~ without substitution; 

c. When the survivors are the dependerlt spouse and the depen­
dent children, the dependent spouse shall receive the basic 
survivorship pension for life or until he remarries or cohabits, 
and the dependent children shall receive the dependent 
children's pension. 

d. When the dependent spouse and dependent children are 
already receiving the basic survivorship pension and depen­
dent children's pension, respectively, any subsequent death, 
emancipat_ion or disqualification Q.f .~O_Y qn~ qf tt)ero shall not 

-- entiUe the other beneficiaries to th-e forfeited share. 

e. In the absence of a natural guardian, the guardian de facto 
of dependent children, as well as the physically or mentally 
incapacitated dependent children, must file a Petition for 
Guardianship to be able to claim the survivorship benefits on 
·behalf of the dependent children. 

f. When the pensioner dies within the 5-year period after_ receiv­
ing the five-year lump sum, the survivorship pension shall be 
paid only after the _end of.the _said _five-ye~r period. However, 
filing of claim for survivorship benefit should be done before 
the end of the 4-year prescription period. 

Conditions for Entitlement to SurviVorship BenefitS 

The primary and secondary beneficiaries, except dependent children, shall be 
entitled to applicable survivorship benefits, subject to the following: 

--a. ---not-enQaged-in·any·gainfuJ-oCcupatlon 8s defined in Sec 2 
(p)ofRA8291; 

b. the SUI'(ivfng spouse and the deceased member were living 
together as husband and wife; · 

c. __ notgainful_ly_e_ngaged ill_a_busine~s_or_econom_ic activity_(self'"-----
empiOYed);~ - --- - · 

d. employed/engaged in a_ business or econOmic activity but 
receiving income Jess than the minimum compensation of 
government employees: 

e. not receiving any other pension from the GSIS or another local 
. or foreign lnstltutjon or organization: and 
f. In the case of the dependent spouse, payment of the basic 

survivorship pension shall discontinue when he remarries, 
cohabits, or engages In Common-law relationship. 

The foregoing conditions, except the last one, must be present immediately 
preceding the death of the member or pensioner. 

Section 25 Funeral Benefits 

29.4. To keep a general docket, each page of which shall be numbered and prepared for 
receiving all the entries In a single case; and to enter therein all cases, numbered 
consecutively In the order in which they were received; and, under the heading of 
each case and a complete title thereof •. tlie date of each paper filed or issued, of 
each order of judgment entered, and of each step taken in the case; 

29.5. To" keep a judgment book containing a copy of each judgment rendered by the Board 
in the order of the _date; and a book of entries of judgme':lt or orders of the Board; 

29.6. To keep an execution book in which he or his deputy shall record at length in 
chronological order each execution, and the officer's return thereon, by virtue of 
which real property has been sold; 

29.7. To prepare, for any person demanding the same, a copy certified if proper under 
the seal of the GSIS of any paper, record, order, judgment, or entry ,In this office, 
for the fees prescribed by this Rule; 

29.8. To compile the decisions of the Board and cause their publication in a series to be 
known as GSIS Reports; and 

29.9. To keep such other books and perform such other duties as the Board may direct. 

Section 30 Prescription.- Claims for benefits under Republic Act No. 8291, except for life 
insurance and retirement, shall prescribe after fo~r (4) years from date of contingency. 

Section 31 Construction.- The provisions of these sections shall be liberally construed 
in order to promote their purpose and to assist the parties in obtaining just, speedy, and 
inexpensive determination of every action and proceeding. 

Section 32Suppletory Application of Rules of Court.- ln. the absence-of any applicable 
provision in these Rules, the pertinent provisions of the Revised Rules of Court of the 
Philippines shall, whenever practicable and convenient, be applied by analogy or in a 
suppletory character and effect. ' 

S~ctlon 33General Principles in Hearing and Determination of Cases.- The 
proceedings before the hearing officer shall be summary and non-litigious in nature and 
the technicalities of law and procedure and the rules ob~ining in the courts shall not strictly 
apply. 

In the hearing, investigation and determination of any question or controversy, and in 
exercising any duty or power under the taw: and this Rule, the Board or Hearing Officer 
sha.l_l a~t. on the me.rits of the. ~~se with, the_ e_nd in view of promoting justice and equity. 

Section 34Caption arid Titi8.-·Eact\··pfe'ading sh811 co:rit8in' a Caj)tion'setting forth the 
name, NRepublicofthe Philippines,H followed by the name, "Government Service Insurance 
System" inlmediately below and, below the latter the name "Metro Manila." 

The full names of all the parties shall be stated in the caption of the Petition. 

Section 35 Parties.- The party initiating the action shall be called the "Petitioner" and 
the party against whom the action Is brought shall be called ·Respondent." 

Section 36Who May File Petition.- The GSIS, in appropriate cases, or any person whose 
rights are or may be prejudiced by the operations or the enforcement of Republic Act No. 
8291, Commonwealth Act No. 186, as amended, including its implementing rules and 
reguiClt_ions, policies and guidelines and other laws administered by th~ GSIS on matters 

- herein above-specified, "ina}' file a petition before the GSIS either personally or through 
counsel. 

SectiOn 37.Contents of the Petition. -The petition shall state the following: 

37.1. The full name, address and legal capacity ~fthe petitioner; 

37.2._ The full name and address of the respondent; 
• '· . . , ' . -;r 

37 .3. A clear and concise statement of the petitioner's cause or causes of action, specifying 
therein the particular seclion/s of the raw or rule violated or.sued upon. If the basis of 

-_thEiactiOil is a rule, regulation, resolution, memorandum or order of the Board, the date 
of the promulgation thereof Shall be stated and a copy thereof attached; and 

37 .4. The relief sought. 

Section 38 Verified Pleadings. -All pleadings shall be verified. 

Section 39P.rohlblted Pleading and Motions.- The following pleadings, motions or 
petitions shall not be allowed in the cases covered by this Rule: 

39.1. Motions to dismiss 

39.2. MOtions for a blll of particulars 

39.3. Motions for new trial, or for reopening of trial 

39.~. Petitions for relief fron1 judgment 
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COntributions prior to his/her dis-abuiiy'; p'rovlded, 
h~ver, that the following conditions shall be met: 

• he/sh~ Is gainfullY employed prior to the com~ 
mencement of disability resulting in Joss of income 
as evidenced by any incontrovertible proof thereof; 

• he/she-Js· not a-registered member of any social 
lnsuran~ institution; and 

• he/she Is not receiving any other pension either 
from GSIS or another local or foreign Institution 
or organization 

23.4.3 Tomporory Tot•/ Dlhblllty (TTD) 

23.4.3.1. A member shall be entitled to the TID benefit 
when: 

a. he/she. Is In the service at the time of dls­
a~llity; or-

b. If sepaiated from the service, he has paid 
at least thirty six (36) months contributions 
within the five year: (5) period lrilmedlately 
preceding his/her disability; or has paid a 
total of at least one hundred eighty (180) 
months Contributions prior to his/her dis­
ability; Provided, however, that the following 
conditions shall be met: 

he/she is gainfully employed prior to the 
commencement of disability resulting 
in loss of income as evidenced by any 
!ncontrovertible proof thereof; 

• he/she is not a registei"ed member of any 
sOcial insurance institution; and 

• he/she is not receMng any other pension 
eiU.from GSIS or another local or foreign 
instifUtion or organization 

23.4.3.2. The paymerit ofTTD benefrt may be extended by 
the GSIS up to a maximum of two hundred forty 
(240) days, ;subject to medical evaluation. 

23.4A -NOt/Cii an(FFiliil(iOlC!alms and Other DOcu,PB-rlts Re­
quired. -A written notice of sickness or injury shall be-given 
by a member or anybody in his/her behalf within one (1) 
month from the date of the occurrence of the contingency. 
If the member is In the service, the notice shall be given to 
the GSIS; If separated from the service, the member shall 
notify the GSIS direcUy. 

The notice must contain the following information: 

a. , Name and address of the member, 
a. His/Her _agency if in the government or em-

pl6yer if in the private sector; 
b. .oate and nature of sickness or injury; 
c. Place of confinement; and 
d; Any other pertinent information that may be 

_r_equired _by_ the _GSIS. 

- 23.~.5 Pfi(iodlc Mfid/C81"R_6{)0t{.:.. Th6 dlsabhild inerTIC~r. -exCept 
thoSe With-permanent partial dlsSbilifY, shcill submit annual 
medlcarrepoits on his/her impaimtent, duly certified by his/ 
her attending physician, and/or submit himself/herself to 

--------------:-annual medical &!ld physical examination.-lf he/she falls to 
--- ····- · ·· ---·-- -complywiththls"reqUirBtriEint,-the paymenfofhislher benefit 

',-.',. 

shall be suspended and shall be resumed only upon his/ 
her complian99 thereto provided that, he/she is found still 
entitled to the be~efitS., The benefit corresponding to the 
period of suspension s~all also be paid. 

, . 

. -> '.J~-
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The foregoing conditions, except the last one, must be present immediately 
preceding the death of the member or pensioner. 

Section 25 Funeral Benefits 

25.1. Funeral benefit is intended to help defray the expenses incident to the burial and 
funeral of the deceased member, pensioner-or retiree u'nder RA660, RA 1616, 
PD 1146 and RA8291. It is payable to any qualified individual, in accordance 
with the following order of priority: 

a. Legitimate spouse, 

b. Legitimate child who spent for the _funeral services, or 

c. Any other person who can show incontrovertible proof that he shouldered 
the funeral expenses of the deCeased 

25.2. Amount of Funeral Benefit.· The amount of funeral b!!n.efit ar~ as follows: 

a. The prevailing amount approved py the Board of Trustees at the time of 
death of the member or pensioner. 

b. For uniformed members of the PNP, BJMP and BFP, the amountoffunerl!l 
benefit is fixed at P1 O,OOQ.OO. 

25.3. Conditions for Entitlement.- Funeral benefit shall be paid upon the death ot. 

-a. an active member, or 

b. a member who has been separated from the service with more than 15 
years of creditable service, but entiUed to future separation or retirement 
benefits; or 

c. old age or disability pensioner, or 
1 

d. a retiree who at the time of his retirement is at least 60 years of age 'and 
with at least 20 years of se.Vice but who opts to retire under RA 1616 on 
or after June 24, 1997; or · 

e. a member who retired under RA 1616 prior to June 24, 1997 with at leaSt 
twenty (20) years of service, regardless of age. 

RULEV 
ADJUDICATION OF CLAIMS AND DISPUTES 

Section 26Committe"e on Claims- The Committee oil Claims (CoC) shall evaluate and 
resolve issues I complaints arising from any dispute in the setUe'ment of claims, such as, 
but not limited to the following: 

a. interpretation of an existing policy or procedure; 
b. no existing program or system to process a claim; 
c. no existing policy as basis to process a clciim; 
d. appeal from an aggrieved party to a setUed claim; 
e. findings from either the Internal Audit Services Office or the Commission 

on Audit that are disputable; and 
f. implementation of and Order from any Court, quasi-judicial body or duly 

authorized entity due to its being In confllct or Inconsistent with existing 
~SIS laws, policies, rules and reguiatio~s; and 

g. any other matter related to any or all of the foregoing which is necessary 
for their determination 

The CoC shall report to the Board on ci regular baSis the actiOns tciken·on issueslcomp19iiitS 
elevated to the said Committee. 

26.1. Disputes on claims shall be appealed to the Committee on Claims within 60 
days from date the member recelved_the check representing payment of claim 
be.nefit or notice of disapproval. The Committee on Claims shall evaluate the 
appeal and shall notify the claimant of Committee's decision. 

26.2. Further appeal on the Committee's decision shall be flied to the Board within 
______ . ______ 60 days from receipt of_ Committee's de_cislon. __________ . 

Section 27QUaSi".JiidiCI81 FUn-CtrOilSOf the GSiS.:-The quasi-judicial functions of the 
GSIS shall be vested in Its Board of Trustees. ' 

27.1. The GSIS shall have original and exclusive jurisdiction to setUe any dispute 
·arising under Republic Act No. 8291, Commonwe.alth Act No. 186, as amended, 

39.1. Motions to dismiss 

39.2. Mciitons for a bill of particulars 

39.3. Motions for new trial, or for reopening of trial 

39.~. Petitions for relief frorh judgment 
39.5. Motions for extension of time to file pleading, affidavits or any other paper 

~9.6. Me-moranda 

39.7. Petition for certiorari, mandamus prohibitions against any interlocUtory order Issued 
by the Board or Hearing Officer 

39.8. Motion .to declare the defendant In default 

39.9 . .OiJStory mottons for postponement 
39.1 0. ·Replies 

39.11. Third party complalnls 
39.12. interventions 

Sectl_on 40 Filing and Service of Pleadings. ·Ali pleadings shall be filed with the Clerk 
of the GSIS at the Office of the Corporate Secretary. 

The party. filing any pleadings shall serve the respondent or opposing party with a copy 
thereof and its supporting documents with proof of service thereof. 

Sectioh 41 Summons.- Upon the filing of a petition: the Clerk of the GSIS shall immediately 
Indorse the same to the Hearing Officer for the issuance of the Summons. 

Within two (2) days from q,e.receipt of the indorsement from thfil Clerk of the GSIS, they 
Hearing Officer Shall issUe the Corresponding summons to the respondenVs together with 
a copy of the petition and other supporting documents 

Sect{ on 42 Responsive Plead,ing.- The respondent shall file h·is Comment or Answer to 
the Petition within ten (1 0) days after service of summons. 

Section 43 Effect of Failure to Answer.- Should the respondent fail to answer the petition 
Within the reglementary ten (10) days period herein provided, the Board motu proprio, 
or ~n motion of ~he petitioner, shall render judgment as may be warranted by the .facts 
alleged in the petition and limited to what is prayed for therein except as to the amount of 
damages which the Board may decide in its discretion. · 

Section 44_Pro_ceedlngs before the Hearing Officer 

44.1. Preliminary Conference.- Before conducting the hearing, the Hearing Officer 
·may call the parties to a preliminary conference for the purpose of defining and 
simplifying the issues in the Petition, entering into admissions or stipulations of 
facts and threshing out all other preliminary matters 

44.2. Affidavits, Hearing and Judgment.-

a. Whenever required and Within ten (10) days from receipt of the order by 
the Hearing Officer, the parties shall submit the affidavits of witnesses 
and other evidences on the fa_ctual issues, together with a brief statement 
of their positions setting forth the law and the facts relied upon by them. 

__ b. The affidavits to be submitted shall state only' facts of direct personal 
knowledge of the affiants which are admissible In evidence, and shall 
show their competence to testify to the matters stated. 

c. A violation of this requirement shall be cause to expunge the inadmissible 
affidavit or portion thereof from the record. • 

d. Except in criminal actions_ arising from this Act, the Hearing Officer shall 
determine whether the findings and recommendations may be rendered, 
without need of a formal hearing, on the basis of the pleadings, affidavits 
and other evidence, and position/s statements submitted by the parties; 
in which case, he may require the parties to submifthelr Position Papers 
within a period of twenty (20) days from notice. The Hearing Officer shall 
render his findings and recommendations not rater than thirty (30)working 
days from the submission of the Position Paper or the last pleading. 

e. in cases where the Hearing Officer deems it necessary to hold a hearing 

• 



' . ·• ( ( 
' 

• Ill"l'!JJ" • . 
Thursday, July 1. 2010 Busme~s Instght 

to clarify specific factual matters before rendering his findings and 
recommendations, he shall set the case for hearing for the purpose. At 
such hearing, witnesses whose affidavits were previously submitted may 
be asked clarificatory questions by the proponent and by the Hearing 
Officer and may be cross·examined by the adverse party. 

f. ·The order setting the case for hearing shall specify the witnesses who will 
,be called to testify, and the matters on which their examination will deal. 

44.3. Findings and Recommendations of Hearing Officers.- Within thirty (30) working 
days from the time the parties have dosed their respective evidence and filed their 
last pleading, the Hearing Officer shall submit his findings and recommendations 
to the Board, together with documentary and testimonial evidence presented in 
the case. 

44.4. Decision of the Board.- The Board shall decide the case transmitted to it by the 
Hearing Officer within thirty (30) days from its subm'isslon. If the case was heard 
directly by the Board, it shall render its decision thereOn within thirty (30) working 
days from the time case is submitted by the parties for decision. 

44.5. Appears.- Within fifteen (15) days from receipt of notice of decision or award,· 
the aggrieved party may appeal the decision of the GSIS Board of Trustees to 
the Court of Appeals by filing a verified Petition fcir Review under Rule 43 of the 
Revised Rules of Court. 

Pending cases and those filed prior to July 1, 1997, shall be governed by the 
applicable rules of procedures. 

44.6. Execution of Decision.- When no Petition for Review is filed and there is no order to 
stay by the Board, by the Court of Appeals or by the Supreme Court, any. decision 
or award of the Board shall be enforced and executed in the same manner as 
decisions of the Regional Trial Court. For this purpose, the Board shall have the 
power to issue to the City or Provincial Sheriff or its appointed sheriff such writs 
of execution as may be necessary for the enforcement or such decision or award, 
and any person who shall fail or refuse to comply with such decision, award, writ 
or process after being required to do so, shall, upon application by the GSIS, be 
punished for contempt. 

Section· 45 Funds. 

RULE VI 
FUNDS OF THE GSIS 

45.1. All contributions described and payable under Rule Ill of this IRR, together with 
their earnings and accruals, shall constitute the GSIS Social Insurance Fund. The 
said Fund shall be used to finance the benefits administered by the GSIS under 
RA 8291. In addition, the GSIS shall administer the optional life insurance and 
pre-need plans under this IRR, the Employee's Compensaflon Insurance Fund 
created under PO 626, as amended, the General Insurance Fund created under 
Act No. 656, as amended, and such other special funds existing or that may be 
created for special groups or persons rendering services to the government. 
The GSIS shall maintain the required reserves to guarantee the fulfillment of its 
obligations under RA 8291. 

45.2. The funds of the GSIS shall not be used for purposes other than what are provided 
for under RA 8291. Moreover, no portion of the funds of the GSIS or income 
thereof shall accrue to the General Fund of the national government and its poiitical 
subdivisions, instrumentalities and other agE!ncies,·Jncluding government-owned 
and controlled corporations except as may be allowed under the Act. 

Section 46 Deposits and Disbursements.-All revenues collected and all accruals thereto 
shall be deposited, administered and disbursed in accordance with the law. A maximum 
expense loading of twelve percent (12%) of the yearly revenues from all sources may be 
disbursed for administrative and operational expenses as may be otherwise approved by 
the President of the Philippines on the basis of actuarial and management studies. 

Section 471nvestment of Funds.- The funds of the GSIS which are not needed to meet 
---- . ----1-the current-o~llgations may be invested under such terms and conditions and rules and 

regulations as may be prescribed by the Board; Provided, That Investments shall satisfy 
the requirements of liquidity, safety/security and yield In order to ensure the actuarial 
solvency of the funds of the GSIS. 

49.6. Re-adjust the benefits, contributions, premium rates, interest rates or the allocation 
or re-allocation of the funds to the contingencies covered; 

49.7. To have the power of succession; 

49.8. To sue and be sued; 

49.9. To enter into, make, perform and carry out contracts of every kind and description 
with any person, firm or association or corporation, domestic or foreign; 

49.10. To carry on any-other lawful business whatsoever In pursuance of, or in connection 
with the provisions o.f this Act; 

49.11. To have one or more offices in and outside of the Philippines, and to conduct its 
business and exercise ·its powers throughout and in any part of the Republic Of 
the Philippines and/cir any or all foreign countries, slates and territories: Provided, 
That the GSIS shall maintain a branch office in every province where there exists 
a minimum of fifteen thousand (15,000) active members and where the setting up 
of the branch office is financially viable; 

49.12. To borrow funds from any source, private or government, foreign or domestic, only 
as an Incident In the securitization of housing mortgages of the GSIS or to finance 
its receivables from any government or private entity; 

49.13. To invest, own or otherwise participate in equity in any establishment, firm, or entity, 
domestic or foreign; 

49.14. To approve appointments in the GSIS except appointments to positions which are 
policy determining, primarily confidential or highly technical according to the Civil 
Service rules and regulations: Provided, That all positions in the GSIS shall be 
governed by a compensation and position classification system and qualifications 
standards approved by the GSIS Board of Trustees based on a comprehensive 
job analysis and audit of actual duties and responsibilities: Provided, further, That . 
the comPensation plan Shall ba comparable with the prevailing compensation plans 
in the private sector and shall be subject to periodic review by the Board no more 
than once every four (4) years without prejudice to yearly merit review or increases 
based on productivity and profitability; 

49.15. To design and adopt an Early Retirement Incentive Plan (ERIP) and/or financial 
assistance for the purpose of retirement for its own personnel; 

49.16. To fix 8:nd periodically review and adjust the rates of interest and other terms and 
condition's for loans and credits extended to members or other persons, whether 
natural or judicial; 

49.17. To enter into agreement with the Social Security System or any other entity, 
enterprise, corpor8tion or partnership for the benefit of members transferring from 
one system to another subject to the provision of Republic Act No. 7699, otherwise 
known as the Portability Law; 

49.18, To be able to float prop'er instruments to liquefy long·term receivables by selling the 
s~me in the secondary market; 

49.18. To subinit annually, not later than June 30, a public report to the President of the 
Philippines and the Congr~ss of the Philippines regarding its aclivities.in the 
administration and enfOrcement of RA 8291 during the preceding year, including 
information and recommendations on broad poli_cies·-for .the_deVEliOpmerlt ·and 
perfection of the programs of the GSIS; 

49.20. To maintain a Provident Fund, which consists of contributions made by both the GSIS 
and Its officials and employees and their earnings, for the payment of benefits to 
such officials and employees or their heirs under such terms and conditions as it 
may prescribe; 

49.21. To approve and adopt guidelines affecting investments, insurance coverage 
of governme'nt properties, settlement of claims, disposition of acquired assets, 
privatization or expansion of subsidiaries, development of housing projects, 
increased benefit and loan packages to members, and the enforcement of the 
provisions of this Act; 

49.22. Any proVIsion of law to the contrary notwithstanding, to authorize the payment of 
eXIra remuneration to lhA nffir.l.o~l!': .o~nrl AmnlnvAA!': rllr.,Miv lnvnlv.,rlln th"' ,..,..u .. ,..tinn 
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Section 54 Auditor. 

54.1. The Chai~man of the Commission on Audit shall be the ex officio auditor of the 
GSIS. For this purpose, he may appoint a representative who shall be, the Auditor 
of the GSIS, and the necessary personnel to assist said representative in the 
performance of his duties. ' 

54.2. The Chairman of the Commission on Audit or his authorized representative 
shall submit to the Board soon after the close of each calendar year, an audited 
statement showing the financial condition and progress of the GSIS for the calendar 
year just ended. 

Section 55 Legal Counsel. 

55.1. The Government Corporate Counsel shall be the legal adviser and consultant of 
the GSIS, and the GSIS may assign to it cases for legal action or trial, issues for 
legal opinions, preparation and review of contracts/agreements and others, as 
the GSIS may decide or determine from time to time. Provided, however, That 
the present legal services group as well as Branch Attorneys shall serve as the 
GSIS in·house legal counsel. 

55.2. The GSIS may, subject to approval by the prope'r court, deputize any personnel 
of the legal services group and its-Branch Attorneys to act as special sheriff in the 
enforcement of writs and proCesSeS issued by the court, quasi-judicial agencies 
or administrative bodies in cases involving the GSIS. 

Section 56 Powers of the Insurance Commission.- The Insurance Commissioner or 
his authorized representatives shall make an examination of the financial condition and 
methods of transacting business of the GSIS at least once every three (3) years to coincide 
with the GSIS actuarial review and valuation.'The report of said examination shall be 
submitted to the Board of Trustees, with copies furnished the Office of the President of the 
Philippines and the two Houses .of Congress of the Philippines within five (5) days after 
the close of the examination: Provided, furlher, That for each examination, the GSIS shall 
pay the office of the Insurance Commissioner an amount equal to the actual expenses 
incurred in conducting the examination, including the ·salaries of the examiners and the 
actuary for the actual time spent. · 

RULE VIII 
PENAL PROVISIONS 

Section 57 Who may file a Criminal Action.- Criminal actions arising from violations 
of RA 8291 and these implementing Rules and Regulations, may be initiated by the ag­
grieved member, either under the provisions of RA 8291 itself or, as appropriate, under 
the Revised Penal Code. 

Section 58 Penalties under Article 172 of the Revised Penal Code.- Any person found 
to have participated directly or indirectly in the commission of fraud, collusion, falsification, 
or misrepresentation in any transaction with the GSIS whether for him or for some other 
persons, shall suffer the penalties provided for In Article 172 of the Revised Penal Code. 

Section 59 Other Penalties.- Persons who commit Criminal acts in connection with the 
operation of RA 8291 shall be subject to the following pen.alties. 

59.1 Whoever shall obtain or receive any money or check Invoking any provision of this 
Act or any agreement there under, without being entitled thereto with the Intent 
to defraud any member, any government agency, the GSIS, or any third party, 
shall be punished by a fine of not less than Five thousand pesos (P5,000.00} nor 
more than Twenty thousand pesos (P20,000.00} or by imprisonment o/ not less 
than six (6) years and one {1} day to twelve (12) years, or both, at the discretion 
of the court. 

59.2. Whoever fails or refuses to comply with the provisions of RA 8291 or with the 
rules and regulations adopted by the GSIS shall be punished by a fine of not less 
than Five thousand pesos (P5,000.00) nor more than Twenty thousand pesos 
(P20,000.00} or by Imprisonment of not less than-six (6) years and one (1) day to 
twelve (12) years, or both, at the discretior;~ of the court. 

59.3. The Heads of Offices. Treasurer. Finanr::e Officer. C.o~!':hiAr_ nl~huN:.Inn nffir."'r 
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and controlled corporations except as may be aU owed under the Act. 

Section 46 Deposits and Disbursements.- All revenues collected and all accruals thereto 
shall be deposited, administered-and disbursed In accordance with the law. A maximum 
expense loading of twelve percent (12%) of the yearly revenues from all sources may be 

perfection ot me programs ot me G~l~; 

49.20. To maintain a Provident Fund, which consists of contributions made by both the GSIS 
and Its officials and employees and their earnings, for the payment of benefits to 
such officials and employees or their heirs under such terms and conditions as it 

disbursed for administrative and operational expenses as may be otherwise approved by . . . . . 
the President of the Philippines on the basis of actuarial and management studies. 49.21. To approve f'lnd adopt gu1dehnes affectmg mvestments, msurance coverage 

may prescribe; 

. of government properties, settlement of claims, disposition of acquired assets, 
Section 471nvestment of Funds.- The funds of the GSIS wh1ch are not needed to meet privatization or expansion of subsidiaries development of housing projects, 
the current o~llgations may be Invested under such terms and conditions and rules and Increased benefit and loan packages to m~mbers, and the enforcement of the 
regulations as may be prescribed by the Board; Provided, That Investments shall satis.fy provisions of this Act; 

~~~/equlrements of liquidity, ~~~ty/security and yield In order to ensure the actuarial 49.22. Any provision of law to the contrary notwithstanding, to authorize the payment of 
ency of the funds of the G · extra remuneration to the officials and employees directly Involved in the collection 

47.1. For purposes of transparency and accountability, th8 GSJS shall report to the and/or remittance of contributions, loan repayments and other monies due to the· 
Houses of Congress, on an annual basis, Investments In the following: GSIS at such rates and under such conditions as It may adopt: Provided, That the 

47."1.1. In Interest-bearing bonds or securities orotherevklence of indebtedness best Interest of the GSIS shall be observed; 
of the Government of the PhHippines; 49.23. To determine, fix and impose Interest upon unpaid premiums due from the 

. · government agency and employees; 
47.1.2. In Jnterest-beanng deposits or securities of any domestic bank doing . - ---- - · - --· ~---- - - _ __ __ _ 

business in the Philippines· 49.24. To ensure the collection or recovery of all Indebtedness, liabilities and/or 
' accountabilities, Including unpaid premiums or contributions In favor of the GSIS 

47.1 .3. In direct housing loans to members and group housing projects secured arising from any cause or source whatsoever, ctue from all obligors, whether public 
by first mortgage, giving priority to the low-income groups; and in short- or private; 

and medium-term loans to members such as ~al~ry, poli~ educational, 49.25. For this purpose, the Board shall demand payment or seHiement of such obligations 
emergency, stock purchase plan and other Similar loans. within thirty (30) days from the date the obligation becomes due, and In the event 

47 .1.4. In bonds, securities, promissory notes or other evidence of indebtedness of failure or refusal of the obligor or debtor to comply with the demand, to initiate or 
of educational or medical institutions to finance the construction, institute the necessary or proper actions or suits, criminal, civil, administrative or 
improvement and maintenance of schools and hospitals; otherwise, before the courts, tribunals, commissions, boards, or bodies of proper 

. . . jurisdiction within thirty (30) days reckoned from the expiry date of the period fixed 
47 .1.5. In real estate property, mclud1ng shares of stocks lnvolvmg real estate in the demand within which to pay or settle the account" 

property and mvestments secured by first mortgages on real estate or . ' 
other collaterals acceptable to the GSIS: 49.26. To design and implement programs that will promote and mobilize savings and 

provide additional resources for social security expansion and at the same time 
47.1.6. In debt instruments and other securities traded in the secondary markets; afford individual members appropriate returns on their savings/investments-. The 

47.1.7. In loans to, or in bonds; debentures, promissory notes or other evidence prog.rams shall be so designed as to spur socio-economic take-off and. maintain 
of indebtedness of any solvent corporation created or existing under cont1nued gro'NI:h; and 
the laws of the Philippines; 49.27. To exercise such powers and perform such other acts as may be lawful, necessary, 

47 1 8 1 • t ts ·n stocks for trad'ng whether common and preferred u~eful, i~cidenlal or a.uxliiaryto attain the'purpo~es and objectives of RA1!291 and 
. . . n 1nvesmen 1 . 1 ! . . . , : JN! "!t'ai'J'5f'oufitsprovrsi6 riS: 'T''·Ir. ... ·.l,.. . . ... - ....... , 
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-47;1;9;--··ln-investmentS in-the equity of anYestablishr'nent;-firm or-entity,:-either-- - Section 50-The Board of-Trustees;-lts Composition; Tenure and Compensation. 

fully or partially owned by GSIS; • 50.1. The Corporate powers and functions of the GSIS shall be vested in and eXercised by 

47 .1.1 0. In domestic mutual funds including investments related to the operations the Board ofTrustees composed of the President and General Manager of the GSIS 
of mutual funds; and and t:_ight (8) other members to be appointed by the President of the Philippines, 

. . whose representation shall be as follows: 
47.1.11. In foreign mutual funds and m foreign currency depos1ts or foreign . .. . . 

purrency-denominated debts, non-speculative equities and other a. One (1) ~rom e1ther the President of the Ph1hpP.me Public S~h~ol Teachers 
financial instruments or other assets issued in accordance with existing Assoc!ation (PPSTA) or.the President ofthe Ph1hppineAssoc1at1on of School 
laws of the countries where such financial insi[Uments are Issued: Supenntendent (PASS), 

47.2. Records and ReparlS".~ ThE{GSIS shall mafiitaiil cippr0pri8te bcioks or-aCCounts, 
including electronic records, to record its assets, liabilities, income, expenses, 
receipts 'and disbursements of funds and other financial transactions and 
operations. The GSIS shall keep and cause to be kept such records, as may be 
necessary for the purpose of making actuarial studies, calculations and valuations 
of the funds of the GSIS Including such data needed in the computation of rates 

______ , _____ of_d[s_abj]tty,_roQ.I:I:!'!lilY.:.Dl_OI_b_iQlty, ~ep_ar~_t_ion and _retirem~ant among the members 
a~d any other Information usefu_l faCt~ 8dJ~Sfrri_ilnfO_ti,Eir19ffts -Of th-e-_memberS. -- ' . . ., - - ~ 

47.3. ExaminatiOn-and Valuation of Funds.- The GSIS shall make an actuarial 
eXamination and valuation of its funds in accordance with accepted actuarial 

-.-.-- principles- every_ three-(3)--years_to. coincide .with_ the _review _of_ the_lnsurance __ 
--·---commtssicin:----·------·-------- -·--·----------------------------------.. --

47.4. Exemption of GSIS and its Assets and Funds from Taxes, Assessments, Fees, 
Charges, and Duties-State Policy. 

a. It Is declared policy of the State that the actuarial solvency of the funds ofthe 
GSIS shall be preserved and maintained at all times and that contribution 
rates necessary to sustain the benefits under this Act shall be kept as low 
as possible in order not to burden the members of the GSIS and their 
government agency. 

b. Accordingly, notwithstanding any laws to the contrary, the GSIS, Its assets, 
properties, revenues Including all accruals thereto, and benefits paid, are 
exempt by virtue of RA a2g1 from all taxes, assessments, fees, charges 
--""' ..... ·•=-- -~ .. n ~.o: .. ..-1 ............ n .,..,. .. n 1 ..... ,.1 ..,.....,..., •• ,.lin,..., 

b. 

c. 
d.' 

""I:wo (2) from leading orgal}izatiQns o~ ~sse>9jations of govemm~nt employees/ 
retirees; -

Four (4) from the banking, finance, investment, and insurance sectors; and 

A reco9nized member of th~-legal profession who at the time of apPCiintment 
is also a member of the GSJS. 

The Trustees shall elect from among themselves a Chairman while the President 
--and General Manager of the GSIS shall automatically be the Vice-Chairman 

-50.2. - TliEi Tnistees, exOOPftlie-PreSideritand General f.'tanagerwho-shall·cease as trustee 
upon his separation, shall hold office forsi?C (6) y"ears without reappoii"ltment, or until 
their successors are duly appointed and qualified. Vacancy, other than through 

---the expiration of the term, Shall be filled for. the unexpired tenn only. _The members_ 
of the Board-shall be·entiUed to·a per diem·af Two-Thousand-Five-Hundred-Pesos­
(P2-, 500.00) for each board meeting actually attended by them, but not to exceed 
Ten Thousand Pesos (P10, 000.00) a month and reasonable transportation and 
representation allowances as may be fixed by the Board;--

Section 51 Powers and Functions of the Board of Trustees.· The Board of Trustees 
shall have the powers and functions: 

51.1. To formulate the policies: guidelines and program to effectively canyout the purposes 
_ of RA 829_1; 

51.2. To promulgate such rules and regulations as may be necessary or proper for the 
effective execUtion of the powers, functions, duties and responsibilities of the GSIS, 
its officers and employees; 

Act or any agreement there under, withoUt being entiUed theretO with the Intent 
to defraud any member, any government agency, the GSIS, or any third party, 
shall be punished by a fine of not less than Five thousand pesos (P5,000.00) nor 
more than Twenty thousand pesos (P20,000.00) or by imprisonment of not less 
than six (6} years and one (1) day to twelve (12) years, or both, anhe discretion 
of the court. 

59.2. Whoever fails or refuses to comply with the provisions of RA 8291 or with the 
rules and regulations adopted by the GSIS shall be punished by a fine of not less 
than Five thousand pesos (P5,000.00) nor more than Twenty thousand pesos 
(P20,000.00) or by imprisonment of not less than six (6) years and one (1) day to 
twelve (12) years, or both, at the dlscretlo~ of the court. 

59.3. The Heads of Offices, Treasurer, Finance Officer, Cashier, Disbursing Officer, 
Budget Office~ or other official or employee who fails to include in the annual 
budget the amount corresponding to the government agency and employee 
contributions, or who fails or refuses or delays by more than thirty (30) days from 
the time such amount becomes due and demandable, or to deduct the monthly 
contributions of the employee shall, upon conviction by final judgment, suffer the 
penalties of Imprisonment from six (6) months and one (1) day to six (6) years, 
and a fine of not less than Threa thousand pesos (P3,000.00) but not more than 
Six thousand pesos (P6,000.00), and In addition shall suffer absolute perpetual 
disqualification from holding public office and from practicing any profession or 
calUng llcen~ed by the govemm:ent. 

59.4. Any employee or member who receives or keeps fund or property belonging, 
payable or deliverable to the GSIS and appropriates the same, or takes or 
misappropriates or uses the same to any purpose other than that authorized by 
this Act, or pennits another person to take, misappropriate or use said fund or 
property by expressly consenting thereto, or through abandonment or negligence, 
or is otherwise guilty of the misappropriation of said fund or property, in whole or in 
part, shall suffer the penalties provided in Article 217 of the Revised Penal Code, 
and in addition shall suffer absolute perpetual disqualification from holding publlc 
office and from practicing any pro!ession or calling licensed by the government. 

59.5. Any employee, who after deducting the monthly contribution or loan amortization 
from a member's compensation, fails to remit the same to the GSIS within thirty 
(30) days from the date they should have been remitted under Rule Ill of the IRR 
shall be presumed to have misappropriated such contribution or Joan amortization 
and shall suffer the penalties.provided in Article 315 of the Revised Penal Code, 
·and In additforrshall·suffe~abSolute perpetual disqualification from holding public 
office and frcirrt'practiclhg ·8ny'p!,9_fession or calling licensed by the government. 

59.6. The heads· of the offices of .the national government its political subdivisions, 
branches, agencies and instrumentalities, including government-owned or 
controlled corporations and government financial institutions, and the personnel 
of such offices who are involved in the collection of premium contributions, loan 
'amortization and other accOunts due the GSIS who shall fail, refuse or delay the 
payment, turnover, remittance or delivery of such accounts to the GSIS wi~in 
thirty (30) days from.the time that the same shall have been due and demandable 
shall, upon conviction by fincil judgment, suffer the penalties of Imprisonment 
of not Jess than one (1) year nor more than five (5) years and a fine of not Jess 
th.an Ten thousand pesos (P10,000.00) nor more than Twenty thousand pesos 
(P20,000.00), and in addition shall suffer absolute perpetual disqualification from 
holding public office and from practicing any profession or calling licensed by the 

.government. · 

59.7. The officers and/or personnel referred to above shall be liable not only criminally 
but also civilly to the GSIS or to the employee or member concerned in the form 
of damages, including surcharges and interests. 

59.8. For the charges or complainis. referred to above, the liabilities therein set forth 
shall ba: construed as waivei Of the State of Its immunity from· suit; hence, the 
above-mentioned officials and/or personnel may not invoke the defense of non­
suability of the Stat~-

--59.9. -- Failure of the Members of the GSIS Board, including thf! Chairman and the Vlce­
Chairma"n; tO- corilply With- the provisions on penalties referred to .above shall 
subject them to Imprisonment of not Jess than six (6) months nor more than one 
(1) year or a fin~ of not less than Five thousand pesos (P5,000.00) nor more than 
Ten thousand pesos (P1 0,000.00) without prejudice to any civil or administrative 
liability which may also arise th&~efrom. 

_,/'' 
RULE IX 

Section 60 Dispensation of Social Insurance Benefits. , 

GENERAL PROVISIONS / 

60.1. The GSIS shall pay the ret1rement benefits to the employee o~fffts last day of 

~e_N.!ce _I~ ~he govem~":nt: PT?v!~e~, ~h~~ all_ ~-q_~!n:~~~~-~~~ ~~~.~~1!_~~-t~ tf:le 
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as possible in order not to burden the members of the GSIS and their 
government agency. 

b. Accordingly, notwithstanding any laws to the contrary, the GSIS, its assets, 
properties, revenues including all accruals thereto, and benefits paid, are 
exempt by virtue of RA 8291 from all taxes, assessments, fees, charges 
and duties of all kinds as well as all legal proceedings. 

c. These exemptions shall continue unless expressly and specifically revoked 
and any assessment against the GSIS, as of the approval of RA8291, are 
hereby considered paid; 

d. AU laws, ordinances, regulations, issuances, opinions or jurisprudence 
contrary to or in derogation of this provision are deemed repealed, 
superseded and rendered ineffective and wilhout legal force and effect. 

e. These exemptions shall not be affected by subsequent laws to the Contrary, 
unless Section 39 of RA 8291 is expressly, specifically and categorically 
revoked or repealed by laW and a provision Is enacted to substltule or replace 
the exemptions grant. This provision Is essential to maintain or protect the 
solvency of the fund, notwithstanding, and Independently of the guaranty 
of, the national government to secure the solvency of GSIS funds or the 
payments of its liabilities to its members. 

Exemption of all Funds of the GSIS"from Tax, Attachment, Execution, Levy or Other 
Legal Processes.- The funds and/or the properties referred to herein as well as 
the benefils, sums or monies corresponding to the benefits under this Act shall be 
exempt from attachment, garnishment, execution, levyorother processes issued by 
the courts, quasi judicial agencies or administrative bodies including Commission 
on Audit (COA) disallowances and from all financial obligations of the members, 
including his pecuniary accountability arising from or caused or occasioned by 
his exercise or performance of his official functions or duties, or incurred relative 
to or in connection with his position or work except when his monetary liability, 
contractual or ot~erwise, is in favor of the GSIS. 

47.6. Government Guarantee.- The Government of the Republic of the Philippines 
guarantees the fulfillment of the obligations of the GSIS to its Members as and 
when they fall due. 

VII 
ADMINISTRATION 

Section 481mplementing Body.-The Government Service Insurance System as created 
under Commonwealth Act No. 186 shall-implement the provisions of RA 8291. 

Section 49 Powers and Functions of the GSIS. -The GSIS shall exercise the following 
powers and functions: 

49.1. To formulate, adopt, amend and/or rescind such rules and regulations as may be 
necessary to carry out the provisions and purposes of RA8291, as well as ensure 
the effective execution of the powers, functions, duties, and responsibilities of the 
GSIS, its officers and employees; · 

49.2. To adopt or approve the annual and sUpplemental budget of receipts and 
expenditures Including salaries and allowances of the GSIS personnel; and to 
authorize such capital and operating expenditures and disbursements of the GSIS 
as may be necessary and proper for the effective management and operation of 
theGSI 

49.3. To invest the funds of the GSIS, directly. or indirectly, in accordance with the 
provisions of RA 8291; 

49.4. To acquire, utilize and dispose of, in any manner recognized by law, real or personal 
property In the-Philippines or elsewhere necessary to carry out the purposes of 
RA8291; 

49.5. To conduct continuing actUarial and statistical studies and valuations to determine 
the financial condition of the GSIS and, taking into consideration such studies and 
valuations and the limitation!? herein provided. 

.. 

51.1. To formulate the policies, guidelines and program to effectively carry out the purposes 
of RA8291; 

51.2. To promulgate such rules and regulations as may be necessary or proper for the 
effective execUtion of the powers, functions, dulles and responsibilities ofthe GSIS, 
its officers and employees; 

51.3. To have the primary duty to receive and hear appeals for adminislrative remedies 
Involving disciplinary actions against GSIS employee, before such appeals are 
referred to tt'le courts as fo{Tllal complaints; 

51.4. Upon the recommendation of the President and General Manager, to approve the 
annual and supplemental budget of receipts and expendilures of the GSIS, and 
to authorize such operating and capital expenditures and disbursements' of the 
GSIS as may be necessary or proper for the effective management, operation and 
administration of the GSIS. 

51.5. Upon the recommendation ofthe President and General Manager, to approve the GSIS' 
organizational and administrative structures and staffing pattern, and to establish, fiX, 
review, revise and adjust the appropriate compensation package for the officers and 
employees of the GSIS with reasonable allowances, Incentives, bonuses, privileges 
and other benefits as may be necesSary or proper for the effective management, 
operation and administration of the GSIS, which shall be exempt from Republic Act 
No. 6758, otherwise known as the Salary Standardization Law and Republic Act No .. 
7430, otherwise known as the Attrition Law; 

51.6. To fix and periodically review and adjust the rates of interest and other terms and 
conditions for loans and credits extended to its members or other persons, whether 
natural or juridical; 

51. 7. The provision of any law to the contrary notwithstanding, to compromise or release, 
in whole or in part, any claim or to settle liability to the GSIS, regardless of the 
amount involved, under such t"erms and conditions as it may· impose foi- the best 
interest of the GSIS; 

51.8. To approve and adopt guidelines affecting investments, insurance coverage 
of government properties, settlement of claims, disposition of acquired assets, 
development of housing· projects; increased benefit and loan packages to members, 
anQ the enforcement of the provisions of this Act. 

51.9. To determine, fix and impose interest upon unpaid or unremitted premiums aild/or 
contributions; and 

51.10. To do and perform any and all acts necessary, proper or incidental to the attainment 
of the purpose and objectives of this Act. 

Section 52 AppOintment, Qualificati"ons, and ComPensation of the President and 
General Manager of Other Personnel. · 

52.1. The President and General Manager of the GSIS shall be its Chief Executive Officer 
· and shall be appointed by the President of the Philippines. He shall be a person with 

management and investments expertise necessary for the effective performance 
of his duties and functions under this Act. 

52.2. The GSIS President and General Manager shall be assisted by one or more 
executive vice-presidents, senior vice-presidents, vice-presidents and managers In 
addition to the usual supervisory and rank-and-file positions who shall be appointed 
and removed by the President and General Manager with approval of the Board, 
in accordance with the existing_ Civil Service rules and regulations. 

Section 53 Powers and Duties of the President and General Maf!ager 

53.1. The President and General Manager of the GSIS shall among others, execute 
and administer the policies and resolutions approved by the !3oard. and direct and 
supervise the administration and operations of the GSIS. 

53.2. The President and GBnEircil M8i18QBr, SU6jeCftO.Ul98pprovaiOftfi9 BOara,·Sh811 appoint 
the personnel of the GSIS, remove, suspend, or otherwise discipline them for cause, 
in accordance with ex_lsting Civil Service rules and regulations, and prescribe their 
duties and qualifications to the end that only competent persons may be employed. 

., 

KULt: IJI.. . 
GENERAL PROVISIONS / 

Section 60 Dispensation of Social Insurance Benefits. /" · 

60.1. The GSIS shall pay the retirement benefits to the employee o~s last day of 
service in the government: Provided, That all requirements are Submitted to the 
GSIS within a reasonable period. prior to the effective date of the retirement; · 

60.2." The GSIS shall discontinue th·e processing and adjudicatl6n of retirement claims 
under Republic Act 910 and R.A. No. 1616 except refund of retirement premiums. 
Instead, all agencies concerned shall process and pay the gratuities of their 
employees after securing the appropriate clearance from the GSIS to clear any 
outstandll"!g obligations to the System. 

Section 61 Development and Disposition of Acquired Assets. 

61.1. The GSIS shall have the right to develop and dispose of Its acquired assets ob­
tained in the ordinary course of its business. To add value to, improve profitability 
on, and/or enhance the marketability 6f an acquired asset, the GSIS may further 
dev~lop/renovate the same either With its own capital or through a joint venture 
arrangement with private companies or Individuals. 

61.2. The GSIS may sell its acquired assets in accordance with existing Commission 
on Audit (COA) rules and regulations for an amount not lower than the current 
market value of the property, For this purpose, the GSIS shall conduct an annual 
appraisal of its properties or acquired assets to determine Its current market value. 
All notices of sale shall be published in newspapers of general circulation. 

61.2. No injunction or restraining order issued by any court, commission, tribunal or of­
fice shall bar, impede or delaY the sale and disposition by the GSIS of its acquired 
assels except on questions of ownership and national or public interest. 

Section 62 GovemmentAssis~nce to the GSIS.- The GSIS may call upon any govern­
ment agency for such assistance as may be necessary in the discharge of its duties and 
functions. r- _ . 

Section 63Non-lmpairment of Berf'ems, Powers, Jurisdiction, Rights, ·Privileges, 
Functions and Activities.- Nothing in this IRR shall be construed to repeal, amend or 
limit any provision of RA 8291 nor of any existing laws, Presidential Decrees and Letters 
of Instructions, not otherwise specifically inconsistent wilh the provisions of RA 8291. 

Section 64 Exclusiveness of Benefits. -Whenever other laws provide similar benefits 
for the same contingencies covered by RA8291, the member who qualifies to the benefits 
shall have the option to choose which benefits will be paid to him. However, if the b"enefits 
provided by the other law chosen are less than the benefits provided under RAB291, the 
GSIS shall pay only the difference. 

Section 65Appropriations.- The amount necessary to carry out the provisions of RA 
8291 shall be included in the respective budgets of the covered agencies in the national 
government obligation program starting CY 1998. 

Sect1on 66Separabllity Clause.- Should ·any provision of RA 8291 or any part thereof 
be declared invalid, the corresponding provisions in this IRR shall be correspondingly 
stricken out, amended, or qualified as appropriate. The oth"er proVisions, insofar as they 

. are separable from the invalid ones, sh~ll remain in force and in effect. 

Section 67 Repealing Clause.- All provisions of existing implementing rules and regula­
tions, circulars, and other procedures corresponding to laws and any other law or parts 
of law specifically lncon~lstent with RA 8291 and with these IRR are hereby repealed or 
modified accordingly. Provided, That the rights under existing laws, rules and regulations 
vested upon or acquired by an employee who Is already in the service as of the effectivity 
of RA 8291 shall remain In force and in effect. Provide, further, That subsequent to the 
effectivity of RA 8291, a new employee or an employee who has previously retired or 
been separated and is re-employed in the service, shall be covered by the provisions of 
these IRR. 

Section 68EffeCtivlty of the Revised Implementing Rules and Regulations.- These 
revised IRR shall take effect fifteen (15) days after Its publication in the Official G.azette 
or in at least two (2) newSpapers of general circulation. 

"' 


