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the Government Service Insurance System Act 0f\1897, the'following rules and

regulations are hereby adopled and promulgated th ca
the law.

Section

Section

' Secllcn

Section 1.3 Board.

RVULE |

DEFINITION OF TERMS

 Unless the context ofhierwise Indicales; the following terms shall mean:

1.1 IRR,

- These Implementing Rules and Regulations pursuant to
Republic Act (RA) 8281;
1.2 GSIS. - The Government Service Insurance System created by

Commonwealth Act No. 186;

- The Board of Trusfees of the Government Sefvice
Insurance System;

1.4 Employer. - The Philippine government, its politicat subdivistons,
- branches, agercies or instrumentalities, including government-owned

or controlled corporations and financial institutions with original .

-charters, the constitutional commlsslons and the judiciary;

in keeplng. with Section 3 of this Act, the Armed Forces of the
Phillippines {AFP) and the Philippine National Police (PNP) are

- considered  Employers ‘under-this Act only:for purposes of-their civilian

- Section

and non-uniformed personnel;

15 Employee or Member. - Any person receiving compensation as
defined in Section 1.10, while in the seivice of an Employer as defined
above, whether by election or appointment, irrespective of status of
appointment, including barangay and.sanggunian officials, but,
pursuant to Section 3 of the Act, excluding the (i) uniformed members
of the AFP and PNP; and (ii) Bureau of Fire Pratection (BFP) and the
Bureau of Jail Management and Penclogy (BJMF).

Secllon 1.6 Actlive Member. - A Member who is not separated from the

out the provisions of

.and social security protection including retirement,

(a)  Active members.

24.2 - Contractual and other employees with an employee relationship to
an Employer are included under compulsory coverage, provided that the
following conditions that determine an employee-employer relationship
exist:

{a) '. the person was selected and engaged by an employer as an
individual, rather than as a representative, assignee or agent of
another entity;

(b) the employer pays the salary to the employee as an IndeuaI
{c) " the employer has power of dismissal, and
{d) the employer has the power to control the means and the result

of the work to be done.

Section 2.2 Benefit Coverage

All Members of the GSIS shall be covered with life insurance
disability,
survivorship, separation, and unemployment benefits, and such other
benefils and protection as may be extended to them by the GSIS subject
to the limitations provided by law.,

221 -

222- For purposes of benefit entitiement, ihe members of the GSIS
shall be' classified as foliows:

These members are still in-the service and

- are. paying the integrated premiums prescribed under R.A. 8291,
These members are covered for the entire package of benefits
and privileges being extended by the GSIS.

{b) Policyholders.  These members are covered for life insurance
only and are entitled to the specific benefits accruing only from
the life insurance coverage; they can avail of policy loan
privilege only. They may, however, apply for housing loans,
subject to the terms and conditions applicable for non-members.

(c) Separated Members. These members are former active
members who have been separated from the service and are
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immediately preceding the death or at least one
hundred eighty monthly contributions prior to death
has been made

Primary_beneficiaries -

Basic survivorship pension guaranteed for thirty-six
(36) menths and the dependents pension

esignated and ecor d_Seconda Benefccanes

the absence of primary beneficiarles) -

Cash payment equivalent to fifty percent {(50%) of the
average monthly compensation for each year
contributions ‘were paid

(4) Funeral Benefit - Available to those with at jeast three
(3) years service and payment of the corresponding
integrated contributions as of their separation frorn the
GSIS

(5) Retirement Benefits - Those In the service before June

' 1, 1977 shall have the option ta choose among the
modes of refirement under R A, 660, R.A. 1616 or P.D.
1145,

Section 2.5 Effect of Separation from the Service,

251 - A Member separated for cause shall automatically forfeit his/
her benefits, uniess the terms of resignation or separation provide
otherwise. In the case of forfeiture of henefits, the separated
employee shall be entitled to receive only One-half (1/2) of the cash
surrender value of h|slher insurance,

252 - Unless separated for cause, a Member separated from the
service prior to qualification for retirement benefits shall continue to be

"a member and shali be entitled to benefits that provide for

. contingencies (separation, disability and death) under RA 8291, subject
to the qualifications and other prescriptions under Rules Vi to X of this




""Section 1.12 Current Daily Compensation.
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and non-uniformed personnel; :

Section 1.5 Employse or Member. - Any person receiving compensation as
defined in Section 1.10, while in the service of an Employer as defined
above, whether by election or appointment, irespective of status of
appointment, including barangay and sanggunian officials, but,
pursuant to Section 3 of the Act, excluding the (i} uniformed members
of the AFP and PNP; and (i} Bureau of Fire Protection (BFP} and the
Bureau of Jail Management and Penology (BJMP).

Section 1.6 Active Member. - A Member who is not separated from the
service and therefore continues to receive compensation from an
Employer;

Sectiori 1.7 Dependents. - Dependents are the foliowing:

(a)

ar pensioner,;

any legitimate, legitimated and/or legally adopted child,
including ‘any illegitimate child, who is unmarried, not
gainfully employed, who has not attained the age of
majority, or being at the age of majority but incapacitated
. and incapable of self-support due to a mental or physncal
defect acquired prior to age of majority, and

(b}

(c} the parents dependent upon the member for support;

Section 1.8 Primary Beneficiaries. - The legitimate spouse, until he/she
remarries, and the dependent children;

Secllon 1 K] Secondary Beneficiaries. - Secondary beneficiaries shall

Include

(a) . the depéndent parents and

(b},

Section 1.10 Compensation., - The basic pay or salary received by an
employee, pursuant to hisfher tenure in the service of an Employer.
Per diems, bonuses, overlime pay, honoraria, allowances and any
‘other emoluments which are not integrated into the basic pay shall not
be considered as compensatlon for purposes of this IRR;

the iegitimate descendants

‘ Seclton 1.1 Contn‘bufion
and the Employerin accordance with Rule 11| of this IRR;

- The actual daily compensation
or the monthly compensation divided by the number of working days in
the month when the disability occurred but not 1o ‘exceed Twenty-two
(22) days .

Section 1.13 AMC or Average Monthly CO.mpensaﬂon. - The AMC is the

average monthly compensation received by the member during his
last Thirty-six (36) months of service preceding his separation/
retirement/disability/death, or if less than Thirty-six (36) months, .
the actual number of months he received such compensation.
However, the AMC shall be limited to a maximum of Ten Thousand
Pesos (P10, 000) The AMC is computed as shown under Rule IV of
" this IRR. ’ '

Section 1.14 RAMC of Revalued Averaga Monthly Compensation.
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the legitimate spouse dependent for support on the member

- . The amount payable to the GSIS by the Member .

during ~

- The
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These members are covered for the entire package of beneﬁts

and privileges being extended by the GSIS.

Policyholders.  These members are covered for life insurance
only and are entitled to the specific benefits accruing only from
the life insurance coverage; they can avail of policy loan
privilege only, They may, however, apply for housing loans,
subject to the terms and conditions applicable for non-members.

L T R

(b)

Separated Members. These members are former active
members who have been separaled from the service and are
stilt covered by the GSIS under the principle of “once a member,
always a member”; as such, uniess the terms of their
separation provide otherwise, they shall be entitled to receive
future benefits under P.D. 1146 in the event of compensable
contingency such as old-age (attainment of age 60 years),
disabilty, survivorship and death. They are not entitied to any
loan privilege. They may, however, apply for housing loans,
subject to the terms and conditions applicable for nen-members.

(e

Retired_members. These members are former active members
who have retired from the service and are already enjoying the
cotresponding retirement benefits applied for. These members
are not entitled to any loan privilege, except.stock purchase
loan.

{d)

2.2.3-  The coverage of the Judiciary and Constitutional Commissions
shall be limited to.compulsory life insurance only, hence, they shall be
considered poltcyholders

Section 2.3 Effectivity of Membership. - Membership in the GS!S shall take
effect upon the employee's actual assumption.of duty pursuant to a valid
appomlment or elect:on and oath of office.

Sectfon 2.4 Exc!us!on from Coverage - The followmg are not considered
. Members of the GSIS for purposes of this Act:

Employees who have separate retirement schemes under
special laws and are, therefore, covered by their respective
retirement faws, such as, the members of the Judiciary,
Constitutional Commlssmns and other similarly situated
government officials;

(a)

"{b)
employer-employee relationship wnh the agencies they serve;
» and )

Uniformed members of the Armed Forces of the Philippines

(AFP}, the Bureau of Fire Protection, ahd the Bureau of Jail

Management and Penology (BJMP) whose coverage by the
G818 has ceased effective June 24, 1997

(e} .

. Uniformed members of the Philippine National Police (PNP) whose
coverage by the GSIS has ceased effective February 1, 1996,

(d)
241 - Retirement contributions already _paid by the uniformed

members of the PNP, BJMP and BFP shall be treated as follows:

{a) Paid up to June 24, 1997
Not refundable. '

Ry Paid fram lina 24 4007

Con!ractual employees who, as defined in the -Act, have no .

251 - A Member separated for cause shall automatically forfeit his/
her benefits, unless the terms of resignation or separation provide
otherwise. In the case of forfeiture of benefits, the separated
employee shall be entitled to receive only One-half {1/2) of the cash
surrender value of histher insurance.

2.5.2 - Uniess separated for cause, a Member separated from the
service prior to qualification for retirement benefits shall continue to be
a member and shall be entitled to benefits that provide for

. contingencies (separation, disability and death) under RA 8281, subject
to the qualifications and other prescriptions under Rules VI to Xl of this
iRR;

RULE 11

COLLECTION AND REMITTANCE OF CONTRIBUTIONS
AND OTHER AMOUNTS

Section 3.1 Amount of Contributions. - Effective June 24, 1897, it shall be
mandatory for the covered employee and the employer to pay the
monthly contributions specified in the following schedule:

{a) For all Employers and Employees, except for those Members
-of the Judiciary and the Conslitutional Commissioners:
Monthly Employee's Employer's
Compensation {MC) Share Share
'P10,000 and below 9% of MC 12% of MC
Over P10,000 9% of P10,000 +
2% of (MC-P10,000) 12% of MC
A Far membroy nf the Judicizry 'and Constitutional
\ Commissioners:
N Monthly Employee’s Employer’'s
Compensation (MC}) Share Share
| Regardless of Amount | 3% | 3%

Secllon 3.2 Budgetary Approprlatlions 'to Cover Empioyers’
Contributions. - The Employer shafl include in its annual
appropriation the necessary amounls for the following:

N

Employer's share of the comnbutlons indicated above

(a})

(b} Extra premiums for hazards or risks of the employee's
occupation, in accordance with the Schedule of Premiums
for Extra Hazards prescribed by the GSIS on the basis of
guidelines defined by the Civii Service Commission.

© Compliance with the payment of this extra premlum shall be
monitored by the GSIS.

Section 3.3, Collection of Contributions.
3.3.1 - It shall be compulsory upon the Employer to deduct and
withhold each month from the monthly compensation of each

Employee his contributions as specified under Section 3.1,

3.3.2 - ltis prohibited for the Ernployei' to deduct, directly or indirectly,
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retirement/disability/death, or if less than Thirty-six (36) months, .
the actual number of months he received such compensation.
However, the AMC shall be limited to a maximum of Ten Thousand
Pesos (P10,000). The AMC is computed as shown under Rule IV of
this IRR.

Section 1.14 RAMC or Revalued Average Monthly Compensation. - The
"~ AMC plus Seven-hundred Pesos (P700.00). Refer to Rule IV on the
Computation of the Basic Monthly Pension,

Section 1.15 Lump Sum, - The Basic Monthly Pension multiplied by Sixty {60)
- months without any discount;

‘| . Section 1.16 Pensjoner. - Any person receiving or who has received old-age

or permanent total disability benefits either in lump sum or as a monthly
pension excluding those receiving survivership benefits;

Section 1.17 Gainful Occupation. - Any productive activity that provides the
member with income at least equal to the minimum compensation of
government employees;

Section 1.18 Disability. - Any loss or impairment of the normal functions of the
physical or mental facuities of a member, which  reduces or
eliminates his capacity to continue with his current gainful occupation
or engage in any other gainfL}I oceupation;

Section 1.19 Total Disability. - Complete incapacity to continue with his present
employment or engage in any gainful eccupation due to the Joss or
impairment of the normal functions of the physical or mental faculties
of the member;

Accrues or arises when
medical

Section 1.20 Permanant Total Disability. -
recovery from total disability in Section 1.19 is remote from the
point of view;

Section 1.21 Temporary Total Disability. - Accrues or ahses when the
impaired physical or mental faculties can be rehabilitated and/or
restored to their normal function;

Section 1.22 Permanent Partial Disability. - Accrues or arises upon the
irreversible loss or impairment of certain physical faculties, despite
which the member is able to pursue a gainful occupation;

- RULE I

GCOVERAGE OF THESYSTEM .

" Section-2.1 Compulsory Coverage.

2.1.1 - Membership in the GSIS shall be compulsory for all employees
receiving compensation, irrespective of employment status, who have
not reached the compulsory retirement age at the time of electlon or
appoan!ment

during ~

241 -

Retirement contributions already  paid by the uniformed

members of the PNP, BJMP and BFP shall be treated as follows:

(a) Paid up to June 24, 1997

Not refundable.

(b) Paid from June 24, 1997

To be refunded to the employee, for the employee’s share, and
to the respective Bureaus, for the employer's share.

242

The following benefits under P.D. 1146 may be granted to

separated members of the PNP, BJMP and the BFP subject to the
satisfaction of eligibility requirements:

(1)

(2)

-3

Old-Age Benefit .

For those who have served for at_least three (3) years

" but less than_fifteen (1.5) years as_of the date of

separatippn_from service or cessation of coverage by the
GSIS _as mentioned above-

Cash payment equivalent to one hundred percent (100%)
of the average monthly compensation for every year of
service rendered upon reaching age sixty (60)

For- those who have served for_at least_fifteen (15) years
as of the date of separation from the service or

cessation of coverage by the GSIS as mentioned above-

Basic monthly pension for life guaranteed for five {5)
years upon reaching age sixty (60) with the option to
converl the basic monthly pension for the first five (5)
years into lump sum at 6% discount,

Permanent Disability Benefits - if payment of at [easl
thirty-six {36) monthly contributions within the last
five-year period jmmediately preceding disability or at least

ane hundred eighty monthiy (180) contributions has been -

made .

_Eor total disability-

" Basic monthly pension for life

for partiat disability -

Basic manthly pension payable in accordance with the

“rules ‘and regulations prescribed by the GSiS

Survivorship- Benefits - if payment of at least thirty-six
(36) monlhly contributions ‘within the last five-year period

Seclioh 3.3. Collection of Conlrpuyons..
3.3.4 - It shall be compulsory upon the Employer to deduct and
withholid each month from the monthly compensation of each
Employee his contributions as specified under Section 3.1;

3.3.2 - Itis prohibited for the Employei' to deduct, directly or indirectly,
from the compensation of an employee or otherwise recover from
him, the Employer's contribution in behalf of such employee.

Sechon 3:4 Remittance of Contributions. - Each employer shall remit directly
to the 'GSIS the employees’ and employers’ contributions within the
first Ten (10} days of the calendar month following the month to which
the contributions apply, The remittance by the employer of the

f contributions to the GSIS shall take priority over and above the
i payment of any and all cbligations, except salaries and wages of its
! employees. '
!
Seétion 3.5 Reports on the Status of Members. - The employer shall report
' annually to the GSIS the names of all its employees, their corresponding
employment status, positions, salaries and such other pertinent
information. Subsequent changes in the information, if any, shall be
reported every month as they take place, in the forms or formats
prescribed by the GSIS.

Segtion 3.6 Collection and Remittance of Other Amounts Due the GSIS.
é .
j 3.6.1 - When authorized by the employee, the e_mployer shall deduct
I from his monthly compensation cptional life insurance premiums,
pre-need monthly instaliments, loan amortizations and such other
amount due the GSIS from the employee.

i 3.6.2 - These amounts shall be remitted to the GSIS ‘within the first

 Ten (10} days of the calendar month following the month when the
deductions were effected, accompanied by supporting lists in the
forms prescribed by the GSIS.

Settion 3.7 Basis for Crediting Paymen{s. - Payments shall be credited to
A the account of the employee/borrower only if officially receipted for
i by the GSIS with the appropriate supporting documents.
Sectlon 38 lnteres(s on Delayed Remittance, - The employer shall pay not
less than two percent (2%) simple interest per month on its
unremitted collections and contributions computed from their due
i date fo the date of receipt of the payment by the GSIS. Collections
: and contributions shali include compulsory contributions, optional
life insurance premiums, pre-need installments, loan amortizations,
general insurance premiums and such other amounts payable to the
GSis.

Séclion 3.8 Effects of Non-Remittance of Contributions on“the
* Eligibility to Benefits of Members. - In cases of non-remittance
of contributions, the foliowmg rules shall apply:
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All loan privileges of the member shall be suspended,

@)

(b}
' and corresponding surcharges shall be deducted from the
proceeds of the claim.

, RULE IV
' COMPUTATION OF THE BASIC MONTHLY PENSION

Section 4.1 Factors in the Computation of the BMP. - The Basic Monthly
Pension (BMP) shail be computed on the basis of the following

factors:

{a) Totat Years of Service (YéS)

(b) Average Monthly Compensation (MMC).'1 and

(_c) Ravalued 'Averag.e,_ Monthly,Compensélion (RAMC).

Section 4.2 Computation of AMC,
421 - If YOS Is less than Thirty-six (36) months,

Total compensation received preceding
unemployment/disability/death
AMC = ;oo
Actual number of months member received compensahon

‘4,22 - If YOS is Thitty-six (36) months or more,

Total compensation received during
latest Thirty-six (3€) months
) preceding separation/retirement/
_— O __ _disabilty/death .
o - AMC = —

Thirty-six (36) months
423 - The maximum amount of the AMC that may be used as a base

for computing pensions and other benefits shall be P10,000 unless
amended in accordance with Section 4.6.

_ Section ,4.3_Computaﬁon of RAMC,

RAMC = AMC + P700

Premium arrearages and outstanding service loan accounts

%gﬁ G e
{(2) For a Member with at least Fifteen (15) years of service and

less than Sixty vears {60) of age upon separation:

(a} A cash payment equivalent to eighteen (18) times the
basic monthi, pension, payable at the time of
resignation or separation;

" (b) An old-age pension benefit equal to the basic monthly

‘ pension, payable monthly for life upon reaching age 60.

RULE vi1
UNEMPLOYMENT BENEFIT

Section 7.1 Unempioyment Benefit. - Unemployment benefit is in the form of
monthly cash payments equivalent to f ifty percent (50%} of the average
monthly compensation.

T 724

Section 7.2 Condltions for Entitlement to Unompldyment Benefit. .

- A member shall be entitied to the unemployment benefits in the

form of monthly cash payments if all the conditions below are met:

(a)
(b)

(€. -

heshe was 2 permanent employee at time of separation;

his/fher separation was involuntary due to the abolition of his/
her office or position resulting from reorganization; and

hefshe has been paying the.contributions specified under Rule
3.1 (a) for at teast One (1) Year prior to separation.

i 7.22 - A member who has rendered at least Fifteen (15) years service

will
the

Section 7.3

7.31

be.entitled 1o the Separation Benefils described in Rule VI, instead of
Unemployment Benefit.

Amount, Duratlon and Paymentrof-UnemPloyment Benefit.

- Unemployment benefits shall be paid in accordance with the

fc||owmg schedule:

Cont ‘btjti s Made

1

Benefit Duration

year but less than 2 months -
3 years
3 or more years 3 months

m RS Lk

B.8.2 - The GSIS shall pay the retirement benefits to the Employee on
hisfher last day of service in the government, provided that all'the
requirements enumerated in 8.8.1 are submitted to the GSIS at least
Thirty (30} Days before, the date of retirement. .

.

8.8.3 - The GSIS shall discontinue the processing and adjudication of
retirement claims under Republic Act No. 910 and Republic ActNo.
1616, except for the refund of retirement premiums. Instead; all
agencies concerned shall process and pay the gratuities and benefits
of their employees after securing from the GSIS a clearance regardlng
outstanding obligations to the System.

RULE 1X i
DISABILITY AND SICKNESSANCOME BENEFITS :

Section 9.1 General Principles.
9.1.1 - Disability benefits are the benefits which are granted'lo a

member due to the loss or reduction in earning capacity caused by a

: loss or impairment of the normal functions of his/her physical andior
menta! faculties as a result of an injury or disease; "

9.1.2 - The loss in earning capacity shall be determined nét-only on
the basis of the member's actual loss of income from histher Usual

occupation but also on his/her capacity to continue engaging in'any -
«other gainful occupation because of the impairment. s

Section 9.2 Kinds of Disabliity. - A disablity may either be permanent tqtal "
“permanent partial” or “temporary total.”
8.2.1. - Injury resulting in any of the following shall be deemed
Permanent Total Disability;

>

.

{a) Complete loss of sight of both eyes; .
[ (b) Loss of two (2) limbs at or above the ankle or wrist;
. (c) Permanent complete paralysis of two (2} limbs; :
~A{d) Brain injury resulting in incurable imbecility, insanity, or other
irreversible conditions;
{e) Such other cases as may be determined by the GSIS
-9.2.2 - Injury resulting in any of the following shall be deemed

Permanent Partlal Disability:

Complete and permanent loss of the use of:

(1}
@

(a)

any finger;
any toe;



4.2.3 - The maximum amount of the AMC that may be used as a base
for computing pensions and other benafits shall be P10,000 uniess
amended in accordance with Section 4.6.

Section 4.3 Computation of RAMC.
RAMC = AMC + P700
Section 4.4 Computation of BMP.
441 - YOS is fifteen (15) years or less,

BMP = 37.5% x RAMC

442 - If YOS is more than fifteen (15) years,
BMP = 37.5% x RAMC + 2.5% x RAMC x (YOS - 15)
443 - The BMP shall not exceed mnety percent (90%) of the AMC.

Section 4.5 Minimum Basic Monthly Pens!on. - The following are the

minimum amounts of basic monthly pension:
. 451 - One Thousand Three Hundred Pescs (P1,300) for:

(a) . Existing old_-a'ge!retiremer{t and disability pensioners;
: !

[ (-
less than twenty (20) years of service;, and

. {e) Those qualified for retirement or disablmy penslcn_

benefits by virtue of Republic Act No. 7689.  ~ -

452 - Two Thousand Four Hundred Pesos {P2,400} for members
who retired or are disabled upon or after the effectivity of this Act with
at least twenty (20) years of service.

Section 4.6 Adjustments of Pensions.

464 - The formula for determining the BMP may be adjusted upon the

recommendation of the-President and General Manager of the GSIS, -

as endorsed by the Board, upon approval by the President:of the
Philippines;

4.6.2 - Periodic adjusiments of the monthly pension of all pensloners. ’

including those allowing survivorship benefits, shali be done on the

basis of what is sustainable and prudent for the GS|S as

recommended by its Actuary and approved by the Presndent and
: Generai Manager and the Board. ‘ ‘

RULE V : ;
" 'COMPUTATION OF THE CREDITABLE SERVICE

Section 5.1 Period/s of Service. - The computation of creditable service for

thé mirmnes af datarminina tha amonnt nf hansfits navable under this

Prospective retirees and disabliity pensioners with
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following schedule:

Contrib , s Made Benefit Duration
1 year but less than 2 months -
3 years
3 or more years 3 months
but less than € years
6 or more years 4. months
but less than 9 years
9 or more years 5 months
but less than 11 years
11 or more years 6 months

but less than 15 years

7.3.2 - Those entitled to more than Two (2) months of Unemployment
Benefits shall initially receive Two {2) monthly payments. A seven-day
(7-day) waiting pericd shall be imposed on-succeeding monthly payments
to determine whether the separated member has found gainful
employment either in the public or private sector.

733 - Al accumulated unempioyment benefits paid to the employee
during his/her entire membership with the GSiS shall be deducted from
the separation benefits to which the member may be enlitled to upon his
voluntary resignation or separation.
5 .
RULE Vil

RETIREMENT

Section 8.1 Retlremeni Benefit. - Retirement benefit is either one of the

following:

8.1.1 - The lump sum equivalent to Sixty (60) months of the BMP payable

at the time of retlrement plus an old-age pension beneftt equal to the basic

five-years covered by the lump sum or

81.2 - A-cash payment equivalent to Eighteen (18) times his/her basic
monthiy pension plus monthly pension for life payable immediately.

.Seéction 8.2 Conditions for Enﬁﬂement to Retiremant Benefit. - A Member

shall be entitied to the Retirement Benefit-on condition that: -
(a) hefshe has rendered at least Fiftéen (15) years of service,

(b) . he/she is at least Sixty (60) years of age at the time of
retirement; and

(c) he/she is not receiving a monthly penslon benefit from
permanent total disability.
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(e) Such other cases as may be determined by the GSIS.

- 9,22 - Injury resulting in any of the following shall be deemed

, complete but temporary incapacity to continue with a member's present
“employment or engage in any gainful occupation due to the loss or

Section 8.3 Evaluation of Disahllity.

Section 8.4 Provisions for Permanent Total Disabllity.

Permanent Partial Disabitity:

.

{a) Complete and permanent loss of the use of:

(1} any finger;

(2 any toe;
(3) one amm;
' {4) oné hand;
(5) cne foot;
(6) one leg;

N one or both ears; ' :
(8) hearing of one or both ears;
(9) . sight of one eye; or

{b) Such other cases as may be determined by the GSIS.
9.23 - Temporary Total Disability accrues or arises when there is

impairment of the normal function of the physical and/or mental
faculties of the member. In effect, this Ioss or impairment can be
reversed to the point where the member can continue with his
previous employment or engage in another gainful occupation.

8.3.1 - , The evaluation of disability as a -conlingency is vesled solely
in the GSIS.

9.3.2 - The general condition for entittement to any disability befefits
is that the disability was not due to the member's misconduct,
notorious negligence, habitual intoxication, or wiliful intention to kill
himseX or another. ) I

9.3.3 - The criteria for evaluatmg the extent of disability of a member
are as follows:

(a) The extent of actual loss of compensation or |ncapac|ty to
earn; or

(b) When the member's incapacity to earn cannot be precisély I
defermined, the loss or reduction in eaming capacity shall be

based on the Table of Loss Percentage prescribed by the
GS8IS; or

3
*

(c) In the event the injury/disease which caused an impaifment
not listed in the aforecited Table, the GSIS shall determlrie the
equivalent percentage of loss or reduction of earning
capacity taking into account the extent of the functional and/
or anatomical loss resulting from such injury/disease in
refation to the over-all physiology of the disabled member.

9.3.4 - The complete and permanent loss of the use of any part of the
human body may be treated as an anatomical loss for purposes of
evaluating and classifying a disability.




Section 5.1

Section 5.3 PBasis of computation of Tota] Service.

Section 6.1

recommended by IS AClUary ana approveda gy 1ie riesusn anu
General Manager and the Board. , ;
! )

RULE V
COMPUTATION OF THE CREDITABLE SERVICE -

Period/s of Service. - The computation of creditable service for
thé purpose of determining the amount of benefits payable under this
Act shall include the period or periods of service from the date of
appointment/election but not earlier than actual assumption up-to the
end of the service period or periods, starting from the original
appointment, including:

i

' {

/(a) periods of service at different times under one or more
employer; i

3

(b}  service rendered overseas under the authority of the
Philippine government, provided the Member recelved
compensation from hisfher Employer as defined in Ihg Act;
and

Section 5.2 Effects of Re-employment. - All service credited for retlrement :

res1gnat|on or separation for which corresponding benefits haw? been
awarded shall be excluded in the' computation of service in case of
re-employment.

- For the purpnse of
computing the total service rendered, full-time and other services
rendered with compensation shall be converted to their full-time
equivalent, reckoned in hours or days actually rendered, uslng a
Forty- (40-) hour week and 52 weeks a year as basis. L

CRULE VI | ]

SEPARATION BENEFIT
Entitiement to Separation Benefit. - A member who has
rendered a minimum of Three (3} years creditable service shall be

entitled to separation benefit upon resignation or separation under the’
. following terms: .

(1) Fora Member with at least Three (3) years but less than
" Fifteen (15): i o

A cash payrﬁent equivalent to one hundred -parcent

--{100%) of the average monthly compensation forievery ‘

year of service the member has paid contributions, but
‘not less than Twelve Thousand Pesos (P12/000),

payable upon reaching sixty (60) years of age or upon .

" geparation,” whichever comes. later;-

(b)

()

he/she is at least Sixty (60) years of age at the time of
retirement; and

he/she Is not recelving-a monthly pension benefit from
permanent total dlsabllny

Section 8.3 Compulsory Retirement Age, - Un!ess the service is extended by
appropriate authorities, retirement shalt be compulsory for an employee at
Sixty-Five (65) Years of age with at {east Fifteen (15) Years service:

Provided, that if he/she has less than Fifteen (15} years of service, he/

she may be allowed to continue in the service in accordance with existing
Civil Service rules and regulations,

Section 8.4 Notification by Employer.
nolify its Employee at least Ninety (80) days in advance of the date of his/

- It shali be the duty of the Employer to

her compulsory retirement.

Section 8.5 Confilcts in Date of Birth.
“Information for Membership® shall be adopted.

- The date of birth reflected in the
In case of conflicting

dates, the date in the birth certificate or baptismal cerificate will prevail.

Section 8.6 Effect of Re-employment. - When a refiree is re-employed, hisfher
previous services credited at the time of histher retirement shall be

excluded in the computation of future benefits.

In effect, he/she shall be

considered a new entrant,

Section 8.7 Miscellaneous Provisions. -

For the computation of the AMC, the

last Thirty-six {36) months of service need not be centinuous.

Section 8.8 Filing and Processing.

8.8.1 - The following documents shall be filed in duplicate with the GStS
Head office or any Branch Office, as the case may be, at least Thirty (30)
Days before the date of retirement for processing and payment of

benefit:

N

()
(3)
(4)

Application for Retirement/Old-age Benefits duly approved and
endorsed by the head of office who shall be responsible for
compliance with all laws and legal requirements covering
retirement;

Service:Record;

Cilearance from the Orﬁbudsman; and,

Such other documents as may be required by the GSIS,

Fnmanwr e e as
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§3 4 - The complete and permanent loss of the use of any part of the
human body may be treated as an anatomical loss for purposes of
evalualing and classifying a disability.

Section 9.4 Provisions for Permanent Total Disability.

L3
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9.4.1 - A Member who becomes permanently and totally disabled
shall be entitled to the monthly income benefit for life equivalent }o the
basie monthly pensian effective from the date of disabllity when:

. L]

{a) hefshe is in the service at the time of disability; or .
(b)  if separated from the service,

(1) hefshe has paid at least Thirty-Six (36) mﬁnthiy
contributions within the Five (5) year period
immediately preceding his/her disabilty, or

(2) - heishe has paid a total of at least One Hundred Eighty

{180) month[y contributions, prior to hisfher dlsablhly,
and

(c) he/she is not receiving the old-age retirement pension benefit.

9.4.2 - In addition to the monthly income benefit for life, a cash
payment equivalent to Eighteen {18) times hisfher basic manthly
pension, shall be paid to a member who was in the service at the time
of his/her permanent total disability and who has paid a total of One
Hundred Eighty {180) monthly centributions,

9.4.3 - A separated member who has at least Three (3) Years of

service, becomes permanently and totally disabled and does not

satisfy conditions cited in (b) under Section 9.4.1 of this section shali

be immediately paid the cash payment equivalent to one hundred

percent {100%) of hisfher average monthly compensation for each

year of service he/she paid contributions but not less than Twelve |
Thousand Pesos (P12,000.00). Accordmgiy, hef/ she shall no Ionger

receive separatlon benefit. .

Section 9.5 Provisions for Partial Disability. - A member whose disability

is partial shall be entitled to a cash payment equivalent to the basic
monthly pension to be paid in accordance with the schedule of
disabilities or Table of Loss Percentages if he/she salisfies the
cenditions cited in (a) and (b) under Section 9.4.1.

Section 9.6 Provisions for Temporary Total Disability.
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ber who suffers temporary total disability shall be
venty-five percent (75%) of his/her current daily

exceeb‘lng one hundred twenty {120) days in one calendar year when:

)] he/she has exhausted all sick leave credits and collective

ST kargaining agreement sick leave benefits, if any, and
. ' (b) he/she was in the service at the time of his/her disability; or
{c) if separated, hefshe has rendered at least Three (3) years

of service and has paid at least Six (6) monthly contributions
in the twelve-month per:od immediately preceding his/her
disability.

9.6.2 - The minimum amount due for temporary total disability shall be
P70.00 per day and the maximum shall be initially P340. The payment
of such benefit ay be extended by the GSIS up to a maximum of Two
hundred Fony (240) Days subject to medical evaluation.

wtion 9.7 Nofice and Filing of Clalms and Other Documents Required.

"

L .~. 871 - A written natice of sickness or injury shall be given by a
member or anybody in his/her behalf within five (5) werking days from
-the date of the occurrence of the contingency. If the member is. in the
, +. -, service, the notice shall be given to his/her employer or to the GSIS; if
separated from the service, the member shall notify the GSIS directly.
+ _~ . The notice must contain the following information:
(1) Name and address of the member and hisfher employer;
(2) Date and nature of sickness or injury;
e d3) Place of confinement of the disabled member; and
. (4) - Any other pertinent information required by the GSI1S.

However, said notice shalt-not he necessary when;

n the employer or histher representallve already had or shou1d
. have had. knowledge of the contingency; or

(2) the contingency occurred durmg workmg hours at the place

“of wark.

' 9.7.2 - An application for disability benefits must be filed with the
18 within Canr fA\ vaare fram the date of the occurrence of the

“Section 10.3 ‘Conditions for Entitfenent and Corresponding Benefits. - A

?« :}ﬁﬁ‘ia'w"’
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Section 9.12 Limitation to Enjoyment of Disabijlity Benefits. Should a new {c)
impairment supervene while a member is enjoying disability benefit, the_ -
extent of his/her disability shall be re-evaluated taking into account the
existing impairment(s) and the new impairment in relation to the entire (d)
being of the member, and the benefit corresponding thereto shall be paid
in licu of that currently enjoyed by the member. In no case shall a member
enjoy more than one disability benefit at any given time.
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a member who is a pensioner (excluding survivorship
pensioners); or

R

a refiree who at the time of hisfher retirement is at least Sixty
(60) Years old but opts to retire under Republic Act No.
1618; or

a member who retired under Republic Act No. 1616 prior to
the effectivity of this Act with at least Twenty (20) Years
service regardless of age.

RULE X : (e)
SURVIVORSHIP AND DEATH BENEFITS

Section 10.7 Payment of Funeral Benefits. The funeral benefit shall be paid

Section 10.1 General Principle, - Survivarship and death benefis are those granted to one of the following in the order in which they appear herein below:

to surviving and qualified beneficiaries of the deteased member or : .
the surviving spouse;

pensicner to cushion them against the adverse economic, psychological (a) .
and emotional {oss resulting from the death of a wage earner or
pensioner. . (b} the leditimate child who spent for the funeral services; or

Section 10.2 Survivorship Benefits. - The survivorship benefits payable to the
beneficiaries entitled under the conditions stated in Section 10.3 shall
consist of either or both of the following:

fc) any other person who can show incontrovertible proofs of
“having borne the funeral expenses.

" Section 10.8 Non-Entitlement to Funeral Benefits. The foliowing are not

(a) Survivorship pension, as follows: !
entitled to funeral benefits:

(1) A Basic Survivorship Pension of Fifty Pércent_ {50%) of

the basic monthly pension; (a) all survivorship pensioners; and
and, in case the member is survived by dependent
children, . (b those who have optional life insurance coverage only.

(2)  Dependent children's pension not exceeding fifty =
percent (50%) of the basic monthly pension.

RULE XI

COMPULSORY LIFE INSURANCE

(b) Cash payment equivalent to One Hundred Percent (100%) of )
the member's average monthly compensation for each year of
service he paid contributions, but not less than Tweive
Thousand Pesos (P12,000.00).

Section 11.1 Coverage. - Life insurance shall be compulsory for all employees,
including the members of the Judiciary and the Constitutional
Commissioners, but excluding the uniformed members of the Armed
Forces of the Philippines (AFP), the Philippine National Police and the

" Bureauy of Fire Protection {BFP) and Bureau of Jaii Management and

‘member's entitiement to survivorship benefits shall be conditioned by his/
Penclogy.

her status in the service at the time of his/her death, length of service, and

the monthly contributions ta the GSIS. The compulsory life insurance coverage of the uniformed members. of

the AFP and the PNP including the Bureau of Fire Protection (BFP) and
Bureau of Jail Management and Penclogy (BJMP) shall terminate upon
the effectivity of this Act.: Consequently, those who were compulsorily
covered before the effectivity of this Act shall have the option to
continue or surrender their life insurance policies. Thosé who opt to
continue with their life insurance coverage, shall be considered
optional iife policyholders.

10.3.1 - 1f at the time of his/her death the member was in the service and
had rendered at least Three (3} years of service:

(a) . the primary beneficiaries shall receive the survivorship pension -
plus the cash payment described in Section 10.2 (a) and 10.2
{b) of this Rule; or ' o




contingency, fully supporied by the following papers and documents:

{n Proofs of impairment, duly cemned by the attending

physician;
(2) Employer's certification;
Teoe 7 A{3) Service Record, duly certiflled by the head of office
‘. : concerned -or hisfher duly authorized representative;
: (4) Such other [;apers and documents as may be required by

et the GSIS.

The application and the supporting papers and documents shall be in
" the official forms prescribed by the GSIS. '

Section 9.8 Periodic Medical Reporf. The disabled member, except those

r

with permanent permanent partial disability, shall submit annual

" medical reports on his/her impairment, duly certified by his/her

attending physician, and/or submit himself to annual medical and

physical examination. If he/she fails to comply with this requirement,

. the payment of hisfher benefit shall be suspended and shall be

-, - resumed only upon histher compliance thereto provided that he/she is
¢ found still entitled to the benefit.

Seclion 8.9 Effect of Recovery from Impairment.

-

9.9.1 - The benefit being enjoyed by a disabled member shall be
suspended notwithstanding his/her being unemployed, when he/she
has recovered from his/her disability and has regained his/her
capacity to engage in any gainful occupation, as determined by the
GSis,

9.9.2 - If the recovery [s such that the resulting disability is classified
as “permanent partial,” the benefit corresponding thereto shall be paid
in accordance with the Table of Loss Percentage, effective on the
date of recovery as determined by the GSIS.

9. 9 3 - The decision of the GSIS on the extent of recovery shall be
final and binding.

Section 9.10 Effect of Re-Employment/Self-Employment.

9.10.1 - The benefit being enjoyed by a disabled member shall be
autormatically suspended regardless of whether his/her re-employment
in the govemment, or employment in the private sector, or self-employmert;
Provided that, if self-employed, he/she is earning at least the minimum
compensation of government employees, as determined from histher
tncome Tax Return or other indubitable proofs as may be required by
the GSIS.

'L+ 9.10.2 - If the disability benefit of the re-employed or self-employed

. member is more than histher salary from his/her re-employment, the
GSIS shall pay only the difference. The payment, however, shall be
suspended if the member recovers or fails to comply with Section 9.6
of this Rule.

9.10.3 - Payment of the disability benefit which has been suspended
shali be resumed upon termination of the re-employment/
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() in the absence of primary beneficiaries, the secondary
beneficiaries shall receive the cash payment described in the
Section 10.2 (b) of this Rule; or .

(¢) - . In the absence of primary and secondary beneficiaries, the
legal heirs of the member shall receive the cash payment
described in Section 10.2 (b) of this Rule,

10.3.2 - If at the time of hisfher death, the Member was in the service but
had rendered less than Three (3) years of service:

(a) the primary beneficiaries shall receive the survivorshi
p
pension described in Section 10.2 (a) of this Rule; or

(b) in the absence of primary beneficiaries, the secondary
beneficiaries shall receive the cash payment described in the
Section 10.2 (b) of this Rule; or

(c) in the absence of primary and secondary beneficiaries, the
legal heirs of the member shall receive the cash payment
described in Section 10.2 (b) of this Rule.

10.3.3 - |f at the time of hisfher death the member was separated from
the service with at least three years of service and had paid Thirty-Six
{36} monthly contributions within the five-year period immediately
preceding his/her death; or has paid a total of at least One Hundred Eighty
{180) monthly contributions prior lo histher death:

{a) the primary beneficiaries shall receive the survivorship
pension; or
(b} in the absence of primary beneficiaries, the secondary

beneficiaries shall receive the cash payment; or

{c) in the absence of both, the legal heirs of the member shall
receive the cash payment.

10.3.4 - Upon the death of a retiree-pensioner or a member receiving the
monthly income benefit for permanent totat disability, his/her primary
beneficiaries shall receive the survivorship pension; however, in the case
of a pensioner. who dies within the period covered by the lump sum, the
survivorship pension shall be paid only after the expiration of the said
period.

Section 10.4 Affocation of the Survivorship Pension Among Beneficiarles.

- The survivorship pension shall be paid as follows:

10.4.1 - When the dependent spouse is the only survivor, hefshe shall
receive the-basic survivorship pension for life or until he/she remarries.
For purposes of this section, the marriage of the surviving spouse
immediately prior to the death of the member or pensioner shall be
acceptable, unless it is proven that the marriage was solemnized solely
for purposes of receiving the benefit;

10.42 - When only dependent children are the survivors, they shall be
entitled. to the following which shall be divided equally among them:

{a) the basic survivorship pension for as leng as they are qualified;

Section 11,2 Effectivity of Insurance. - The compulsory life insurance of

employees shall take effect automatically, as follows:

11.2.1 - Those employed after the effectivity of this Act: their
insurance shall take effect on the date of their assumption to duty
pursuant to a valid appointment or election;

11.2.2 - Those without any life insurance as of the effectivity of this’
‘Act: their insurance shall take effect upon the effectivity of this Act;

11.2.3 - Those whose insurance matures after the effectivity of this
Act: their insurance shall be deemed renewed on the day following
the date of maturity of their previous insurance;

11.2.4 - Non-permanent employees who are insured under
renewable term policies: their term insurance shall remain in full force
and effect pursuant to Republic Act No. 4968 until the end of the term;
however, they shall be issued the compulscory life insurance
coverage which shall take effect upon the effectivity of this Act;

1125 - Uniformed-personnel of the AFP and the PNP may opt to
continue their insurance: but their insurance shall no longer be
renewed when it matures after the effectivity of this Act;

Sedtion 11.3 Pfan and Amount of ipsurance.

41 years to below 60 years

11.3.1 - An employee who is not a member of the Judiciary or a
Constitutional Commission, whose compulsory life insurance will take
effect or is renewed after the effectivity of this Act, will be insured
under the insurance plan pertaining to his/her age at the time of
effectivity, as foliows: .

Age Bracket Plan of Insurance
Endowment at 45
Endowment at 55
Endowment at 65

Ordinary Life

30 years and below
31 years to 40 years

60 years and over
11.3.2 - For members of the Judiciary and Constitutional Commissioners,
their compulsory life insurance coverage shall be in accordance with
the Table of Amount of Insurance prescribed under C.A. 186, as
amended.

Section 11.4 Information for Membership.

11.41 - All employees shall accomplish and submit to the GSIS the
“Information for Membership” form as prescribed by the GSIS. The
service record portion of the “Information for Membership” shall be duly
certified by the Heads of Offices or their authorized representatives.
Failure to submit said document within Thirty(30) days from the

. promulgation of these Rules or in case of new employees, from
assumption of duty shall be a ground for withholding the benefits
under these Rules,

11,42 - For purposes of the preceding paragraph, all Heads of -
Offices shali submit to the GSIS within Thirty (30) days from the
promulgation of these Rules, the names and specimen sighatures of
their duly authorized representatives, otherwise, only said Heads of




Section 9.11

PIATILLIL LISUL) ST RN S I T s e e

compensation of government employees, as determined from hlslher
Income Tax Return or other indubitable proofs as may be required by
the GSIiS.
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- 8.10.2 - If the disability benefit of the re-employed or self-employed

+. member is more than his/her salary from his/her re-employment, the

GSIS shall pay only the difference. The payment, however, shall be
suspended if the member recovers or falls to comply with Section 9.6
of this Rule,

9.10.3 - Payment of the disability benefit which has been suspended
shall be resumed upon termination of the re-employment/
self- employment so long as the member is still entitled to the benefit.

Forfeiture of Disability Benefits. All the foregoing provisions
notwithstanding, any member who is enjoying disability benefit shall

e ‘autornatically forfeit his/her right to the continued enjoyment thereof if .

" hefshe refuses or deliberately fails tor

(a) have himself/herself medically treated by a physician when
" required by the GSIS; or '

(b)  take the prescribed medication; or

. {¢) . - have himselffherself confined in a hospitai without justifiable
reason, when such confinement is required by the GSIS; or

(d) avail himself/hersell of such rehabilitatidn facilities as may
be duly recommended by the GSIS and made available for

- -him/her; -or - .
(2) observe such precautionary and/or preventive measures

as. prescribed by a physician or expressly required of him/
her to prevent the aggravation or conlmuance of histher
disability.

{f) - - report on his/her re-employment

. However, upon compliance with the requfrémen_ts, hisfher bepefit shall
be resumed if he/she is stil qualiﬂed.‘
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Section 10.5 Minlmum Survivorship Pension.

10.4.1

- When the dependent spouse is the only survivor, he/she shall

receive the-basic survivorship pension for life or until he/she remarries.
For purposes of this section, the marriage of the surviving spouse
immediately prior.to the death of the member. or pensioner shall be
acceptable, unless it is proven that the marriage was solemnized solely
for purposes of receiving the benefit;

1042 -

When only dependent children are the survivors, they shall be

entitled to the following which shall be divided equally among them:

(@)

(b)

10.4.3

the ‘basic survivorship pension for as leng as they are qualified;
plus

the dependent children's pension equivalent to Ten Percent (10%)
of the basic monthly pension for every dependent child not
exceeding Five (5), counfed from the youngest and without
substitution; )

When the survivors are the dependent spouse and the

dependent children, the dependent spouse shall receive the basic
survivorship pension for life or until he/she remarries, and the dependent
children shall receive the dependent children's pension menhoned in

, Section 10 4.2 {b).

- The basic survivorship

pension shali not be less than Six Hundred Fifty Pesos (P650.00) while
the dependent children's pension shall not be less than One Hundred
Thirty Pesos {P130.00) for each dependent child.

Sectlon 10.6 Funeral Benefit. - The amount of-the funeral benefit shall be
determined and specified by the GSIS from time lo time as deemed
necessary, through an information circular distributed to all employers for
posting at their premises; but shall not be less than Twelve Thousand
Pesos (P12,000.00); Provided, That it shall be increased to at least
Eighteen Thousand Pesos (P18,000.00} after Five (5) years and shall be
paid upon the death of:

,r

(a)
{b)

- %z—gﬁw R

an active member; or

a member who has been separated from the service, but who
is entitled to future separation or -relirement benefit;-or - - -

11.4.1 - Al employees shali accomplish and submit to the GSIS the
“Information for Membership” form as prescribed by the GSIS. The
service recard portion of the “Information. for Membership” shall be duly
certified by the Heads of Offices or their authorized representatives,
Failure to submit said document within Thirty(30) days from the

. promulgation of these Rules or in case of new employees, from

assumplion of duty shali be a ground for withhoiding the benefits
under these Rules.

11.4.2 - For purposes of the preceding paragrapﬁ, all Heads of -
Offices shall submit to the GSIS within Thirty (30) days from the

‘promuigation of these Rules, the names and specimen signatures of

their duly authorized representatives, otherwise, only said Heads of
Offices can certify the “Information for Membership” forms.

Jo
Segtion 11.5 Life Insurance Benefits, To Whom Payable.
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' 11.5.4 Waiver of Premiyms.
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11.5.1 Maturity Benefit. - Upon maturity of the life insurance, the face
amount less any indebtedness against the policy, shall be pald to the
member;

11.5.2 Death Benefit, - When a member dies prior to the maturity of
his/her insurance and during its continuance, the GSIS shall pay to the.
designated beneficiaries or to his/her legal heirs, as the ¢ase may be,
the face amount less any indebtedness thereon.

11.5.3 Accidental Death Benefit {ADB). - When the death of the

member is accidental jn accordance with Seclion 10.9.2 of this Rule,
the GSIS shall pay the designated beneficiaries or the legal heirs, as
the case may be, an additional amount equivalent to the face amount
of hisfher compulsory insurance;

' - When a member is separated due to
total and permanent disability, the conlributions that may become due
and payable during the period of disability shall be deemed wawed
and considered paid.

11.5.5 Cash Surrender Value {CSV). - After hisfher insurance shall
have been in force for one (1) year, a member separated from the -
service prior to the maturity of the insurance may be paid the cash
value less any indebtedness thereon unless the terms of his/her
separation provide otherwise; :

11.5.6 Insurance Loans. - Upon application, a member who has been .

R
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insured for at least one (1) year may be granted an insurance loan in
an amount not exceeding Fifty Percent (50%} of the cash value of his/
her insurance at the time of application,

11.5.7 Dividends. - An annual dividend may be granted to all members
of the G8IS whose life insurance is in force for at least one (1) year,
based on records submitted by the employer. A Dividend Allecation
Formuta shall be determined and circufarized by the GSIS for this
purpose.

Section 11.6 Designation, Change of Beneficlaries.

11.6.1 - A member shall designate histher beneficiaries in the “Information for
Membership”. He/She may change or d&signate addttional beneficiaries at
any time while his/her insurance is in force by filing the prescrrbed
farm with the GSIS during histher lifetime.

11.6.2 - Pursuant to Article 2012 of the Civil Code of the Philippines,
any person who is forbidden from receiving any donation under
Article 739 of the Civil Code cannot be named beneficiary of a life
-insurance policy by the-member.- Specifically, the invalid designations
of beneficiary shall be the following:

(1) Those rnadé between persons who were guilty of adultery or
concubinage at the time of designation;

{(2) Those made between persons found guilty of the same
criminal offense in consideration thereof, and

(3 Those made to a public officer or his wife, descendants and

ascendants by reason of his office.

11.6.3 - Unless otherwise jndicated by the member in the “Information

" for Membership™ or in a written request filed with the GSIS, the ~

beneficiaries shall share equally in the proceeds of the insurance in
the event the member dies prior to the maturity of the insurance.

" Section 11.7 Mis-statement of Age. - If the age of the member had been

mis-stated, the amount of insurance shall be adjusted to the sum
which corresponds to his/her correct age. The date of birth

appearing in the “Information for Membership” shall be adopted unless

the birth certificate or baptismal certificate is presented showing a
different date. In such case, the birth cerificate, then the baptismal
certificate, shall take precedence.

”éectirorn 171.8 Tfaﬁsf;r/Separarfori.

11.8.1 - A member who transfers from one employer to another or

Section 123 How fo Apply.

various types of educational, memorial, hospitalization products as well
as other types of pre-need products that mal be approved by the GSIS.

Il

1231 - An applicant for optional life insuraf ce shall submit to the GSIS
the appropriate application, together with a IL:alth declaration or a record
of physical and medical examination, as th \case may be, in the forms
prescribed by the GSIS. ’

]
1232 - An applicant for pre-need coverage shall submit to the GSIS or
to its marketing partners the appropriate apphcat:on together with a health
declaration or the required record of physical, and medical examinaticn,
as the case may be, in the forms prescribed py the GSIS, .

Section 12.4  Proofs of Insurability.

12.4.1 - Only.a heaith declaration shall be\required of optional life
insurance applicants not over 50 years old and for an amount of
insurance not exceeding One Hundred Fifty Thyusand Pesos {P150,000)
if they have not been previously refused insurance coverage for medical

‘reasons. In determining the limits of the amourt of coverage, all existing

insurance of the applicant, except compulsory insurance together with
the amount applied for, shall be taken into account.

12.4,2 - Physical and medical examination shall be required of the
following optional iife insurance applicants:

(1 those whose health declaralions are unsatisfactory;

(2) applicants over Fifty years (50) years of age, regardtess of the
: amount of insurance; and .

(3) applicants for insurance exceeding One Hundred Flﬂy'

Thousand Pesos (P150,000), regardiess of age.

The scope of physical and medical examination shall be as indicated in the
Table on the next page. However, the System may require additional
proofs of insurability other than those indicated in said Table. .

1243 - The Health Declaration or the Record of Physical and Medical
Examination shall be valid for a period of Ninety (90) days from the date of
accomplishment or exarnlnatlon

12.44 - In the case of the application for pre-need coverage, the GSIS
Medical Evaluation and Underwriting Department Division shall prescribe
the necessary physical and medical examination requirements.

Section 12.5 Classification of Risks. - Any applicant for life insurance coverage,

regardless of the amount of insurance applied for, shall be classified inte
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After the end of the grace period and the premiums due rernain u‘npaicl1
the policy will automatically lapse and become void without the
necessity of notice form the System. However, if the policy has
earned sufficient cash value, the Automatic Premium Loan provision
shall apply.

12.7.3 - Premiums on optional life insurance paid through salary
deduction shali be considered paid on the date of dedu