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~(ro~q 0 · Republic of the Philippines 
Manila 

1mJSiementing Rules and Reg~tatiOflS # I . . , ... · 

of. ~~~blic Act No. _81'87 for the _Private-.Sector 
Pursuant to Republic Act No. 8187 entitled, "An Act Granting Paternity Leave of child, death or medical certificate in case of miscarriage or abortion, duly signed by 

Seven (7) Days With Fuii•Pay To All Married Male Employees In The Private and the attending physician or midwife showing the actual date of childbirth, miscarriage 
Public Sectors For The First Four (4) Deliveries Of The Legitimate Spouse With or abortion, as the case may be. 
Whom He Is .Qohabiting And For Other Purposes," the following Rules and Section 5. Availment. The paternity benefits set forth herein may be enjoyed by, 
Regulations are hereby issued: the qualified employee before, during or after the delivery by his wife; provided, that 

Section 1. Definition ofterms.-As used in this Rules, the following terms shall the tolal number of days shall not exceed seven (7) working days for each delivery. 
have the meaning as indicated hereunder: Provided, further, that this benefit shall be availed of not later than sixty (6.Q) days after 

(a) "Paternity leave" refers to the leave credits granted to a married male the date of said delivery. 
employee to allow him to earn compensation for seven (7) working days Section 6. Benefjts. The employee is entitled to seven (7) working days 
without reporting for work, provided that his spouse has delivered a child or paternity leave with pay, consisting of basic salary, all allowances and other 
had a miscarriage or an abortion for the purpose of lending support to his wife .. monetary benefits: 
during her period of recovery and/or. the nursing of the newly born child. Section 7. Non-conv.ersion of benefits. In the event-thai the. paternity leave 

(b) "Employee" refers to any person who performs services for an employer and benefit is not availed of,. said leave shall not be convertible to cash,· 
receives compensation therefor, provided an employer'employee relation- . Section 8. Penalty. -Any person, corporation, trust, firm, partnership, associa-
ship exists between them: tion or entity found violating any provision of this Rules shall be penalized by a fine 

(c) "Delivery" refers to childbirth, miscarriage or abortion. not exceeding twenty five thousand pesos (P25,000) or imprisonment of not less than 
(d) "Spouse" refers to the lawful wife. For this purpose, lawful wife refers to a thirty (30) days nor more than six (6) months. 

woman who is legally married to the male employee concerned. If the violation is committed by a corporation, trustorfirm, partnership, association 
(e) "Cohabiting" refers to the obligation of the husband and wife to live together. or any other entity, the penalty of imprisonment shall be imposed on the entity's 
Section 2. Coverage.- Every married male employee in the private sector shall responsible officers, including, but not limited to, the president, vice-president, chief 

be entitled to paternity leave benefits of seven (7) working days with full pay for the executive officer, general manager, managing director or partner directly respon
first four (4) deliveries by his lawful spouse under such terms and conditions as sible therefor. 
hereinafter provided. Section 9. Non-diminution clause.- Nothing in this Rules shall be construed 

The rules on paternity leave of employees in the public sector shall be promul- to reduce or replace· any existing·benefits of any kind granted under existing laws, 
gated by the Civil Service Commission. decrees, executive orders; or any contract, agreement or policy between employer 

Section 3. Conditions for entitlement of paternity leave benefits. . A married and employee. · · 
male employee shall be entitled' to paternity benefits provided that: ' Section 10. Repealing clause. -All laws, ordinances; rules, regulations, 

(a) he is employed at the time of delivery of his child; issuances, or parts thereof which are inconsistent with this Rules are deemed 
(b) he has notified his employer of the pregnancy of his wife and her expected repealed or modified. accordingly. .. • ·: · 

date of delivery subject to the provisions· of Section 4 hereof; and Section 11. Separability' clause. -If any provisiorMr portion ofthis Rules is 
(c) his wife has given birth, suffers-a miscarriage 'or an abortion. declared void or unconstitutional, the remaining portlons:or provisions hereof shall 

Section4. Notification;-As soon as the married male employee learns that his continu~ to be valid ~n~ effectiv~- . . . . · ··.; . 
spouse is- pregnant, he shall inform his employer of such pregnancy and the Section 1 ~·EffectiVIty.-Th1s Rules shall have retroactive ~fleet on JulyS, 1 996, 
expected date. of delivery within a reasonable period of time. The employee shall when Republic Act No. 8187 became effective. 
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Regulations are hereby issued: 11 ti~d In thiS Rules, thefollowmg terms shall the total number of days shall not el<ceed seven (7) working days for·each delivery. · 

Section 1. Definition of terms. -i1~1 , 1 r: . . Provided, further, that this benefit shall be availed of not later than sixty (60) days alter 
have the meaning as indicated heraiJI I f!Vtl credits granted to a mamed male the date of said delivery. 

(a) "Paternity {eave" refers to tt!ll l~)ll1Pens~tlon for seven (7) workmg days Section 6. Benefits. The employee is entitled to seven (7) working days 
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during her period of recovery all1 I!Cl performs serv1ces for an employer ~nd benefrt ~s not ava1led of,. sa1d leave shall not be convertible to cash. 

(b) "Employee" refers to any persorl W 1'1vtded an employer-employee relatiOn- Sectton 8. Penalty, -Any person, corporation, trust, firm, partnership, associa-
receives compensation therefcJI' Jl . . lion or entity found violating any provision of this Rules shall be penalized by a fine 
ship exists between them. url11ge or abortion. . not exceedingtwentyfivethousand pesos (P25,000) orimprisonmentofnotlessthan 

(c) "Delivery" refers to childbirth, nil«ilf fOI this purpose, lawful Wife refers to a thirty (30) days ~or more than six (6) months. 
(d) "Spo'!'!_e" refers to the lawful wJIA• 1111ale employee concerned. . lf.theviolation is committed by a corporation, trust or firm, partnership,'association 

woman·wtm-is legally married ttl Ill' pi the husband ~nd Wlf~ to liVe together- or any other entity, the penalty of imprisonment shall be imposed on the entity's 
(e) "Cohabiting" refers to the obligallil:: 111 ~1a employee'" the P~lvate sector shall respon.sible officers, including, but not limited to, the president, vice-Qresident, chief . 
Section 2. Coverage .. - Every rnarrl~ ,JV!Iil (7) workmg days with full P~Y for the executive off1cer, general manager, managing director or partner directly respon

be entitled·to paternity leave benefits ol'1 ,;tl under such terms and cond1t1ons as Sible therefor. 
first four (4) deliveries by his lawful S/)1111 . Section 9. Non-diminution clause. Nothing in this Rules shall be construed .. 
hereinalterprovided. . . -~~In the public sector shall be promul- to reduce or replace any existing·benefits of any kind granted under existing laws, 
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. _gated by the.Civil Service Commissiorl• f p11tgrnlty leave benefits.. A marned and employee. 

Section 3. Conditions for entillemJ!HI ~V lldnelits pr~vided that: ' . Section 10. Repealing clause .. - All laws, ordinances; rules, regulations, 
male employee shall be entitled' to pat~/1 1 V of his child, . . . Issuances, or parts thereof which are inconsistent with this' Rules are deemed 

(a) he is employed at the time of d<:~IIV~ 1 
0onancy of his Wife and her el<pected repealed or modified accordingly. 

(b) he has nomied his employer of til~ 1'
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: 1110 of Section 4 her~ of; and Section 11. Separability clause. It any provision or portion of this Rules is 
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. Notification. As soon 8,; 111'1 ~~~~Ioyer of such pregnancy. and the Section 12. Effectivity.-This Rules shall have retroactive effect on July 5, 1996, 

spouse is pregnant, he shall inform 111~ 11
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., period of time. The employee shall when Republic Act No. 8187 became effective. . . 

expected date of delivery within a- reas•"'"' "provided for by the employer and S1gned th1s 5th day of Aug. 1996 1n the City of Mamla, Phil1ppmes. 

accomplish a Paternity Notification Forill 1•',.~11py of his marriage c~ntract; or where J /J ))) , 
submit th_ e same to the latter togetherwlill•l . I That this notification reqUirement ~ r?:- ... . .r" ·- o. 

t jilf)l I ~f!tc~ 
not applicable, any proof of marriage. f'!1'_\, 11 i!<ln. . . . LEONARDO A. QUISUMBING ~ c" · OD!CA 
shall not apply in cases of miscarriage ol ,1 . trHility leave benefits shall, w1th1n a Secreta!}' e etary 

Any employee who has availed of tl I'' 1'\,o';:,b;:.lrt:;,h_c_e_rt_if_ic_a_t_e_o_f_th_e_n_e_w-'ly~--b_or_n ___ o_._P_•_rt_m_•_n_t a_f_L_a_b_o_r _•n_d_Em~p-lo:._y_m_•_n_t _____ 
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