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Introduced bv Senator Macea;

EXPLANATORY NOTE

The Philippines is a maritime country and a major 
supplier of seafarers in the world shipping industry despite 
the lack of visible government agencies caused by too much 
bureucracy in the affairs of both domestic and overseas 
s e a f a r e r s . T h e d e s i r o u s; F i 1 i p i n o s e a f a r os r s 
a 11 e r n a t i v <e ta u t t o y i os 1 d a n d s la c c u m b t o t h i s 1 e <= 
h: i. n d o -f m a n p o wi oa r- d os v oo? 1 o p m e n t e m p 1 o y ni os n t „

have no 
rationa1

The lack of a single agosncy in our govo^rnmo^nt to 
osup0^?rVis03 ? reguiate and 11nd to thos ne0:3c:is of a 1 1 Fi 1 ipino 
seafarers has caused the failure in their plight of seeking 
for themselvo3!5 the security of tosnuros of osmp 1 oyment, 
promotion of their welfare and protection, employmosnt 
promotion anod the? upgrading and development of their 
profossjsional attitude to sosrvicos on board doonosstic trado:? 
vessel's, and even often times csiLAsed tho2 recurrence of sea 
accidents due to utter government neglect of our doonosntic 
seatarosrs manning inter-island ships and fishing boats; and 
in contrast while our oversesi's seafarer's manning foriegn 
flag vessels are enjoying the much needed government support 
and supervision, they are however encountering difficulty in 
d e a 1 i n g w i t t o o m a n y govern m e n t a\ g e n c ;i. e s . N o 1 e s s than 
seven (7) bureau level agencies and offices have independent 
r e g la 1 a t o r y f u n c t i o n's a n d p> r" o c e d u r e s t C3 follow f r o rn t h e t i m e 
he prepares for the job as to the time he avails of welfare 
s e r V i c e s , t o wit: t h e D e p a r t m e n t o f E d u cation, C u 11 la r e a n d
Sports (DECS); The F:’hilippine Coast Guard (F'CG); and thfs 
Prof ess ion a 1 Reg u 1 a t ion Comm i ss i on ( F'F(C ) ; the MA r i t i me 
Training Council (MTC); the Maritime Industry Authority 
(MIA); and finally, the Philippine Overseas Employment 
Administration (POEA). Hence, they are saddled with 
regLAlations and burdened with documentaAtions imposed by too 
much taLAreacracy.

In view cf the foregoing sitLJ.ations and in the light of 
administration' s effort of trimming down it's nationalthe

budget, it is therefore imperative for the government to 
institute reforms in the bureacracy by integrating the 
functions into one government agency thereby centralizing 
the supervision and regulations of both domestic and

over'seas seafarers under the proposed National Seamen 
Administration to be aittached to the Department of Labor and 
Empj 1 oymen t „

The creation of the National £!eaman Administration is 
envisioned tc institutiona1ize the government's effort of 
implementing the state policy on labor intcj a more 
comprehensive, rationalized and effective but centralized 
Bupe?rviaion and regulation of manpower development, 
employment promotion and the protection and welfare service's



to all domestic and overseas seafarers integrated as one 
agency under the concept of one stop-shop which would 
promote efficiency and effectiveness in the delivery of

pub1ic services - an essentia1 component to , nationa1

d e v e 1 o p m e n t. a n d e c o n o m i c r e c o v e r- y „

I" h i 5 b i 11 i s a n a c c o m p a n y i n g b i 1 1 o f l-l. B . N o . 2 / b 2 7 n o w
pending consideration in the House of F^epresentatives

H e n c e ? c o n s i d e r a t i o n a n ci a p p r o v a 1 o f t I' l i s b x 1 1 i. s 
highly desired„

LEL/chat
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Introduced by Senator Maceda

AN ACT
GREATINB A NATIONAL SEAMEN ADMINISTRATION PRESCRIBING ITS 
POWERS AND FUNCTIONS, AND APPROPRIATING FUNDS THEREFOR

Be it enacted by the Senate and House of Representatives of 
the Philippines in Congress assembled.

SECTION 1 . General Purpose and State Policy. - The; 

F:,hi 1 i ppines throug'h this Act shall consso 1 idate and 

i. n s t. i t. u t i onal iz e t. h e e !■: i s ting gov e r n m e n t. e f fort s o f 

translating the declared policy o-f the state on labor 

into a meaningful programs of employ meant promotion,, 

m a n p o w e r dev e 1 o p m e n t a n d u t i 1 i z a t i o n , a n d w e 1 f a r- e a n d 

ad j udication services to both domestic and over seats 

seafarers integrated in one agency under the concept of 

one-stop-shop which would promote efficiency and 

effectiveness in the delivery of public services.

SECTION 2. Greation and Genera1 Qbj ectives. - 

Pursuant to the foregoing state policy on Labor, and to 

carry out its programs effectively, thetre is hereby 

created a Narhional Seamen Administration which shall be 

organi zed witftin sity (60)- days f rom the date of 

approval of this Act, and shall have the following 

qenera1 obj ec tives;

(a) To establish an d main tain a c en t ra1ized 

government agency that would attend to the entire 

needs of F'ilipino seafarers and fishermen providing 

them the necessary services, ' supervision,
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regulation and guidance in the pursuit o-f their 

profession prior, during and after their employment 

on board domestic ais well as overseas trade and 

f i s h i n q v e s s e 1 s ;;

( b) i' o d e V e lop, o r g a n i z em a i n t. a i n a n d 

operate an integrated maritime manpower development 

s y 51e m tha t wou1d und e rta k e t he t raining, 

ccsrtif ication and/or licensing and qual if ication of 

F"i 1 ipino seafarers in accordance with Tl’10 £!T'CW /8 

and ILO Conventions, governing pre-employment 

q u a 1 i f i c a t i o n - r e q u i r e m e n t s a n d d o c: u m e n t. a t i cd n for 

both domestic and overseas manning and fishing 

industries,

(c) TD upgrade the know1edge and ski11 of 

Filipino seafers in modern ships technologies so as 

to meet the increasing demand of domestic and 

foreign shipping and fishing companies for a 

c o m p e t e n t a n d t r a i n e d s e a f a r e r s ;

( d ) T o p i"" o fii o t. e s k: i 11 t r' a i n i n g o f f■ i 1 i p i n o 

seafers in safety of life and property at sea in 

order to minimize if not totally eradicate; sea 

disaster whicr; a^re attributed to humain fc^.ctors^

(e) To organize, maintain and operate a 

public employment office for domestic as well as 

overseas manning or fishing industries that would 

enha^nce work opportunity for seafarers and thus 

promote full shipboaird employment and secure for 

them the best term of shipboard contract;

M



( f ) To Drga.n ise, main tain and operate an 

e c 1 i..i s i v e a d j u die a t i q rt and w e 1 fare of f i c: e f o r 

domestic as well as overseas seafarers and 

fishermen that wou1d protect their wel fare under a 

;just and hu.ma.ne conditions of work and wages, and 

promote a sound a'.nd stable manning and/or fishing 

:i. n d i.i s t r i a 1 i") a r m o n y ;;

(g) To establish, maintain and operate a 

seafarers' market promotion and information office 

which shall enhance employment opportunity to 

F“ i. ]. i p i n o s e a f a r e r s ; a n d

(h) To generate and monitor- foreign exchange 

receipt from the earnings of overseas Filipino 

s e a f a r e i" s a n c J f i s h e r m e n a s a m a j o r- c o n t r i b u t. i cd ri t o 

the upliftment of our national economy,

SECTION 3. Qrganizationa 1 £-)tru.cture , - For

admin is-tra'tive and policy control the Na'hional Seamen 

Administration herein-after referred to as the

Administration shall be attached to the Department of Labor- 

arid Employment, and shall be composed of the followings

( a ) Governing E^oard s The Administra-hion sha 11 

have a tr i--parti te governing board hereinafter 

referred to as NSA Board which shall serve as

m a n a g e m e n h a n d p o 1 i c y m a k i n g b o d y a n d s h a 11 b e

chaired by the Secretary of Labor and Employment or 

his duly authori::ed repr'esen tative. It shall be 

a u t h o r i c e d h o o r g a n i s e a. T e c I-i n i c a 1 W o r k i n g

Committee on a permanent or ad hoc basis. The rate

of compensation for members of said committee a\nd
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Governing Board shall be authorized in the amount 

o-f one thousand pesos and two thousand pesos a 

m D n t h 5 r e s p e c t i v e 1 y „ T h e N S A B o a r d s h a 11 b e 

composed of the -following twelve (12) members to be 

appointed by the Presiden't; The Secre'tary of Labor 

and Employment; the Admin istrator of li<mritime 

Indus'try Authority, 'the Director of Bureai.i of Fis-- 

Tieries and Aguati.c Resources ; the Director of Bur-• 

eau of Higher Education; the Commandant of Phili-- 

ppine Coast Gu.ard ; the Adrninistor of over■ seas We 1 -• 

fare frund Admin istraition ; the Admin istrator of the 

National Seamen Administration as exofficio member; 

the President of the Chamber of Maritime Industry 

of 'the Phi. 1 i ppiries ; the Presiden t of Conf erence 

of Inter--is 1 and Shipping 0pei'-ators ; the Ch-airman 

of FLilipino Shipowners Association; the F'resident 

of AssociarhG?d Marine Offic£?rs and Seamen Union of 

the Philippines ; and the President of Fi Iipi.no

Association for Mariners' Employment;

< b) The National Seamen Administration; This 

Administration shall be headed by an Administrator 

to be assis t.G?d by a Deputy Admin istrator to be 

assisted by a Deputy Aidministor, both shall be 

-appointed by the President upon recommendation of 

the Secretary of Labor and Employment, The

Administration shall be composed of the following 

offices which shall be organized fur't'her to 

divisions levels:

7.4IH
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< ;l. ) Administrative CD-ftice;

( a ) F' e r- s o n n e 1 D i v i s i o n 

( b ) Fr i n a. n c i a 1 M a n a g e m e n t D i v i s i o n 

(c ) S u. p p D r t S e r v i c e D i. v i s i o n 

(2) Manpower Development Of-fice:

( a ) R e s e a r c h a n d S t a n d a r d D v i s i o n 

( b) M o n i t. o ring , El v a 1 u a t i o n a n d 

A c c r e d i t. a t i o n D i v i. s i o n

(c) Certi-f ication and r)ocumen ta tion 

D i V i s i on

( d ) E a m i. n i a t ion a n d L. i c e n s i n q

Division

( e ) T r a i n i n g D i v i s i. o n 

( 3 ) L i c e n s i n q , A c c r e d i t i o n a n d F‘ 1 a c e m e n t 

0 {■ f i c e II

( a) Accredi t-ation Di vision 

<b) Licensing Division 

( c ) e g i si t r a t i o n D i v i s i o n

(d) Contract Processing Division .

< 4 ) W e 1 -f a r e A n d A j u d i c a t. i. o n 0 -f -f i q e s

(a) Welfare Services Division 

( b) A d j u. d i c a t i o n D i v i s i o n 

(c) Pre--departu.re Orientation Seminar 

Division

(5) Research, Standard and hl-arketing 

Development Division:

(a) Flesearch Statistics and Stand£^rd 

Development

( b ) P u b 1 i c a t i o n a n d I n f o r- m a t i o n

Division

!ri! • J
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SEC:

( c ) F-‘ 1 a n n i. n g ? a n d ivl r e t i n g

Deve1o pmen t Division 

4 « (3 e n e i'" a 1 F:' u n c t i o n s a n d F"‘ o w e r s . -• T I 'l e

Administration shall have? the powers to regulate,, 

supervise, operate? and control the manpower development and 

hiring of Frilipino seafarers by shipping amd fishing 

companies,, entitie?5 or persons on boatrd domestic as well a\s 

o V e r s e a s t r a d e a n d f i s h i n g v e s s e 1 s . S a t h a t i n o r d e r f o r

the Admin is traction to assert these? authorities aind tFius

carry out its assigned taslus effectively, it shall 

u n d e r t. a l< e t. Ft e f o 11 o V'j i n g f u n c t i o n s :

( a ) T’he Sec retary of La?.bor aind iEmp 1 oymen t sha 11 

eercise overa 11 administrative supervision over the 

Administration to insure the efficient impl erne tart ion 

of policies auid programs laid down F:>y the’ F'lSA Boa\rd „ 

He? shall also appoint the officials and employeees of 

the Administration thru, the? iMSA Board arid subseque?nt 

a p p r o V a 1 o f t h e C i v i 1 £1 e i" v i c e C o m m i s s ion;;

( b ) T h e A d i n i s t ration s Ft a 11 be t. h e C h i e f

Executive Office-? of the Administration and in exer— 

cising its f u n c t i o n s s Ft a 11 b a; t a\ b 1 i s Ft ax n d m at i n t. a? i n 

close functional re 1 ait ion ship with the Bureau of 

Local Employment of the? Department of Laibor and Emp- 

loymeent and othc?r government and private entities 

concerning manpower development and eamployment of 

seaf arers ■ in re 1 ait ion to tFie needs of tFie? 

industries? and shall dirrect and supervise the? 

oveerall opearation of tFie Administration „ To this



end Subject to supervision and control of the NSA 

Board, the administrator shaill haive the following 

g e n e r a 1 f u n c: t i o n s a n d d u t i e s s

( 1 ) A s <jr> u, m e f u. 1 1 r e s p o n s i b i 1 i t y of

i m p ]. e m e n t i n g t h e p u, r pose a. n d o b j e c t i v e s o f t h e

A d m i. n i s t r a t i o n ;

( 2 ) Eec ute and ad mi n i s ter a 11 app ro ved 

policies, programs and measures, and allocate 

appropriate measures for their operation;

(3) Recommend to the Chairman, NSA Board, 

thB appointment of a11 supervisory, technica 1, c1erica 1 

a n d o t h e r p e r s o n ne1 o f t he A d minis t ra tion;

(4) File present, the Administration in all its 

officia 1 t ra n saction s o r d ea1ing s a n d to aut h o ri2 e wit h 

his signature legal contracts, annual reports, financial 

s ta tcjmen ts , c o r res pond ences and o t her doc i..i.men ts ;

(5) F"'repare the agenda for tine meeting of 

t he N S A Bo a r d o n Policies, p r og r am s a n d m e a s u res t h a t 

would effectively enhance the-? operations of the 

Adminis t ra tion ;

(6) Submit to the Chairman of MSA Board at 

the end of every calendar period an annual report on the 

o p e r a t i o n s o f t h e A d m i n i s 11-- a t i o n ; and

(7) Pe r forms o t he r d u ties an d f un c tion s a s 

may be authorised by law or as directed by the Secretary 

of Labor and Employment.

(c) The Deputy Administrotor shall be the 

assistant of the administrator in all matters pertaining 

to the overall operations of the Administration, hence.

\\/f]
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in pursuance to these undertakings he shall have the 

following duties and responsibi1itiess

(1) Advise and assist the Administrator in the 

formulation and implementation of policies and program's 

of the Administration;

(2) E V a 1 u a t e t h e e f f e c t i v e n e s s o f t. h e

A d fn i n i s 11'" a t i o n ' s o r g a n i a t i o n a 1 a n d f u n c t i o n a 1 s y s t e m s 

in the renditions of an efficient delivery of services,, 

and if necessary, recommend appropriate measures to 

improve performance of cognizant offices in the 

A d m i n i. s t r a t i o n ;

( 3 ) G V e r s e e a n d c o o r d i n a t e t h e o p e? r a t i o n a 1

activities of the Administraion, and shiall be

responsible to the^ Administrator for their economical 

but efficient and effective services;

(4) Shall act as cha'.irman or head of personnel 

selection and promotion board, and likewise shall be 

! ■" e E p o n s i b 1 e f o r t. h e w e 1 f a re, m o r a 1 e and d i s c i p 1 i n e o f 

personnel in the Administration;

(5) As deputy to the? Administrator, he shall 

assume the powers, duties and re-sponsibi 1 ities of the 

Administrator in case the latte?r is absent due? to 

illness or other causes, and/or in ca/se of vacancy, he 

shall likewise? te?mporarily assume the? position of the 

a d minis t ra to r; and

(6) Shall perform such other duties and 

responsibilities as may be authorized by law or as 

directe?d by his immediate superior.



Sec u 5n Speciaj._ Functions of Pr inc i pa I Offices.

F" or proper coord i n a t.i on and e f fec f.ive i.m p 1 emen ta 11on 

of the pu.r pose and ob.j ec t i ves of tFte Admin istrati.on , 

each principal subordinate offices shall perform the 

following functions:

( a ) T Ft e M a n p o w e r D e v e 1 o p m e n t 0 f f i c e s Ft a 11

i m p 1 e m e n t p o 1 i c i. e s a n d g u i d e 1 i n e s t o w a r d p r o m o t i o n o f

skilIs and professional competence of seafarers, and in 

f u r t he ran c e t hereof n t Fto office s FTa 11 ;

( 1 ) D e V e 1 o p a n d e s t a b 1 i s h t r a i n i. n g sf t a n d a r d s f o r

Filipino seafarers;

< 2 ) In coordina.tion witFt cdncerned govei-nmei't t 

agencies, accredit, regulate and supervise maritime

t r a i n i n g c e n t e r s ;

(3) Conduct examination and issue Licenses or

c e r tific a te o f competency to Ma rin e U f fic e s in 

accordance with IL0 Convention No. 53, STCW-78, , and 

Presidential Decree F-lo. 97 as amended;

(4) Issues Seafarers Identity document or

Seaman's Service Record BooF; as prescribed by ILO

c o n V e n t ion No. ;l. 0 6 and o t Ft e r r u 1 e s and r e g u. 1 a t. ions

governing issuance of said document;

(5) Issue certification of proficiency and/or

End or semen t. of Certificates in conformity with I MO-ILO 

convention on SlCW—7£i, aind ILO convention I'ios. /4 and

69, and other qualification requirements of the shipping 

industries;

(.6) Establish and. maintain a centralized registry 

of properly trained and certificated seafarers for 

d o m e s tic and over s e a t. r a d ce and f i s F t i n g v e s s e 1 s ; a n d

'7
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('7 ) P e r f o r m s u c |-i o t h e r f u. n c t. i o n s a s m a y b e

di.r"ec ted by the Admi.nistra.tor .

( b ) T h B L i c: B n 5 i. n g , A c: c r e d i t a t i o n and F:‘ 1 a c e tii b n t 0 -f -f i c e 

shall, u. n d e r t a 1: e a s y stem a t ic progra m o -f i m p 1 e m e n t i n g t h e 

A d m i n i. s t r a t. i o n ' s policies o -f prom o t i. ri g , r g u 1 a t i n q a n d 

monitoring the employment of seafarers as well as the 

o p erat i o n a f p r i v a t e m a n n i. n g agen c i e s. P u r s u a n t

t h e r e t o , t h e offi.ce s s h all:

( 1 ) E s t a b 11 s hi, ope r a t e a n d m a i. n t a i n a 

1icensing an d ac c redita tion system to re g ulate t he 

recruitment and the placement of seafarers in accordance 

with ILO convention Mo. 9 and in conformity with 

existing Philippine Laws, rules and regulation governing 

emp 1 oyment. of seafarers ?

(2) Process thE:1 application for licenses or 

authority to operate private manning agencies; and shall 

Siupervise and regu 1 ate the operations; of the said agency ;

(3) Prepare and implE^ment an inspection program 

for the e f f e c t i v e; super v i s; i o n a n d e v a 1 u a t. i o n o f t h e 

activities of private manning or shipping agencies;

(4) Process all shipboards contracts and or 

shipping articles, and secure the best possible terms 

and conditions of employment of seafarE?rs;

(5) Hear cases involving.violation of rules and 

regulations on the re?cruitment and placeme?nt, violations 

of the condition of licenses or authority including 

complaints for suspE^nsion and cancel 1 artion or revocartion 

thereof, and rEJCommend to the administrator appropriate 

actions as dsjemed necessary-

/f •y
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< 6) Fiegister and issue Seamen ' s Registration

(3ards to all employable and qua 1 i f ied sea-fa\rers and 

fishermen desiring to be employed on board domestic as 

well as overseas trade and fishing vessels; and

( 7) F:‘ e r f o r m s u c h o t i"i e r t u n c: t i o n s a s m a y b e

directed by the Administrator„

(c:) T h e W e 1 f a r e a nd Ad j u d i c a t ion Off ic e s h a 11 u. nderta k e 

measures tovMairds industrial peace and provide the necessary 

services to enhance the well-being of seafarers. In this 

r e g a r d , i t s h a 11 p e r f o r m the f o 1 1 o w i n g f u n c t i. o n s ;

( J. ) E s t a b 1 i B h a n d m a i. n t a i n a c o noil i a t i o n a n d

adjudication machinery;

( 2 ) EE e r c i s e e c 1 u s i v e j u r i s d i c t i o n o v e r a 1 1 

cases involving seafarers emp1oyer-emp1oyee relationship 

i.nc 1 Lidi.ng nioney c 1 aims of both parties;;;

( 3 ) H e a r c o tri p 1 i n t a n d o r a d j u d i c a t e c a s e s o f 

illegal recruitment or unauthorized and exaction of 

excessive employment fees;

(4) Conduct pre-departure orientation seminar or

briefings to departing seafarers scheduled for 

e mp1oyemn t. 11 s hall also und e r ta ke s tudies a n d

development materials for use in pre-departure 

orientation se;minar of SG?afarers and other related 

ac tivities;

(5) Accredit^ regulate and supe;rvise pre

departure orientation of authorized manning or shipping;

(6) Formulate and undertake programs and projects 

for the effective and efficient utilization of seafarers 

w e 1 f a r e f u n d s ;

f )
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(7) F-'rovide services to assist the sea,farers and 

the i r i m ni e d i a t e d e p e n d e n t s a n d f a m i 1 i e s : a n d

(8) Perform such other duties as may be directed 

b y t FI e A d tii i n i s t r■ a t o r ,

( d ) "f l"i e R e sear c: h, S t a n d a r d a n d r I a r' k e t i n g 

Development Dt-f ice sha 11 formu 1 ate , develop and imp 1 ernent a 

comprehensive maritime manpower export development 

strategies and market promotion gea\red towards enhancement 

of seafarers and fishermen employment opportunities in 

domestic and overseas markets. And in furtherance thereto 

it shall perform the following functions:

( 1 ) Con d u c t r e s e a r c h e r s , s t u d i. e s a n d s t a t i s t i c s 

on the trend and other data on both domestic and 

overseas shipping, fishing and manning industries for 

use as ma ter i a 1 s i.s po 1 i cy f ormu 1 a t i on mar F:e t promot ion 

and manpower development programs;

(2) Erased on researchos?s and studies,, formulate 

and develop standards for the Administration's manning 

of fices;

(.3) Provide appropriate data and statistics in 

the formulation of plans and programs of the 

Administration

(4) Provide support servicEJs and materials for 

the reproduction and publication of all printed 

materials of the Administration:'

(5) DevEolop, establish and maintain a public:

information system and facilities thait would Eiducevte and 

orient seafarers regarding the Administra'tion' s

policies, programs, and dc^velopment of fishing and 

seafaring industries affecting their professions; and



i

(6) Perform such other functions as may be 

directed by the Administration.

Section 6.’ Qraanigation and Functions of Field 

Offices■ - Whenever necessary for the Administration to 

expand its operation to major seaports or outports, it shall 

establish such number of field offices which shal1 be the 

operating arm of the Admin istration in those areas. These

f i e 1 d Off i c e s j s h a 11 a s 'jj u m e t h e i"" e j rt p o n s i b i 1 i t i. e s o-

implementing and administering the function of the

A dm i n i s t r a t i o n a t t h o s e 1 e vels, an d t h e 1 o c a t i o n 

c o m p o 5 i t ion, organisation a n d f u notional r e q u i r e m e n t s o -f t h e 

field offices shall be determined by the Secretary of Labor 

and Employment upon the recommendation of the

Administration.

SECT10M 7 . Adtni.nistrati ve Provisions . - I n con f ormity 

with the organisational structure stipulated in Section 3 b 

< 1 ) o f t !•■) i s A c t,, t h e a d m i n sf i. t r a t i o n s h a 11 p r o v i d e a d e q u a t e 

and efficient support system and services to the entire 

operations of i. ts of f ices . And in pu.rsuance thereof , the 

following shall among others govern the organization, 

es t a b 1 i s hmen t, an d d m i n i s t r a t i ve man ag emen t o f t he

administrative management of the administration;

(a) In accordance with the organizational and

functional setup, the accompanying staffing pattern 

shall be adopted, and the compensation plaui of the 

Admini51ration shall at least be pa11erned af teri( that of 

the F'hilippine Dversea's Employment Administration;

Provided, However, That all technical and professional 

personnel performing operaitional staiff function shall be

T (
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permanent and career in status, but exempt -from WAF'CD 

and C i V i. 1 S e r v i c e r u 1 e s a n d r e g u. 1 a t i o n s , s o t h a t t ii e i r 

a n n u a 3. s a 1 a r y a n d a p p o i n t m e n t s h a 13. b e d e t e r m i n e d a n d 

approved by tiie f\iSA E-toard through the recommendation of 

t h e A d m i. n i s t r a t or.

( b) 3]n making appointments to positions in the

a p p r o V e d s t a f f i n g pattern, opt i m urn c o n s i d e r a t i o n s h a 13. 

be made conforming to tiie objective of setting up and 

m a i n tain i n g i n 13i e A d m i n i s t r a t i o n t h e h i g h e s t s t a n d a r d s 

of integrity, efficiency and competence.

(c) In addition to ot^ier form of incentives that 

may be granted by the IMS A Board, all personne;! of the 

Administration shall be entitled to the benefits 

n o r m a 1 1 y a c c o r" d e d t o g o v e r n m e n t e m p 1 o y e e s ; a n d

(d) Fo r pu r poses of a dc oun tin g fin an cia1 

transac tions, a representattive of the Commission on 

Audit shall conduct the auditing of the Admin is tract, ion.

SECTION 8, Special Provisions. -- In implementing the

provisions of the Act, the Administration amy call upon any 

government agency or instrumen ta1ity for technical and 

p e r s o n n e 1 at s s i s t ai n c e . A n d i n o r d e r t o s t r e n g t h e n i t s 

coordinartive functions, the Administration shall hire and 

train appropriacte technical personnel which may be assigned 

to other government agencies involved in the imp 1 ementa\tion 

of laws, rules and regulations relative to the operations,of 

t h e A d til i n i s t r a t i o n „

SiECTIDN 9. Tratnsf er and Conso 1 i.dation . - The Maritime 

Training Council, and all offices, depar tmen ts;, branches, 

divisions or sections of the Philippine Overseas Employment
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A d m i. n i s 11- a t i. on, t h e M a r i t i m e I n d u s t r y A u t h o r i. t y ? t. h e

Phi 1 ippine Coabt. Guard „ and the Marj.ne Eioard of Eam,iner

for engine and Deck of the F:‘rDf esBiona 1 Filegulation

C D m m i s s i o n u n d e r P r e s i d e n t i a 1 D c r e e N o „ 9 7 a s a m e n d e d 

performing any of thG^ functions providGod for under

paragraphs "a" to "dM ai.nd c^ach of subparaigraph's therein of 

Section 5 of this Act are hereby transferred wit.h thei r 

personnelj records, files, supplies, vehicles, equipments,

f urn i tures , f unds nd other proper-1ies to tht:? Nati.ona 1

S e a m e n A d m i n i s t r a>. t i o n ,

SECT 10IM 10 . T rat ns i tory Provisions . - For pur p o s e s of 

effectivinq at smooth orderly and expc?ditious organisational 

and functional tratnsition pe?riod, the following shall atmonq 

o t h e r B g o v e r n s u c h • u n d e r t alt i n g s ;

( at) T h e) A d m i n i s t r a t i o n s h at 11 c o o r” d i n at t e w i t it 

agencies a.nd instru.men ta 1 i ties mentioned in the

pireceding Section 9 in order to minimise disruption of 

the usual services being rendered to public clientele.

( b ) Off ic iat 1 s atnd eatp 1 oyees of all atgenc ies

concerned are not detprived of rGt-emp 1 oyment to that

Administration nor shall be reduced of its rank or

diminution of their ‘satlaries, unless a contratry existing 

1 at w B o f D r o V i d e s ; a n d

(c) Thatt etmployees who maty be laid off for cause 

or by option of voluntary phase out, shall be given 

gratuity equivalent, to one month's salatry for every yatar 

of service, in atddition to all benefits to which they 

■atra? enti11 ed under existing 1 aws atnd requ 1 attions ;

/ 1
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FT-ovided. That employees under this category shall 

Lind e r g o t h e u s u a 1 a d m i n i s t. r a t i v e? a n d / o r 1 e g a J. 

a d .1 u d i c: a t i o n p r o c: e s s e s .

SECTION 11. F-'enal F:irovisions. - Any person,

association, corporation or entity wlio violate any 

provisions of this Act, or the rules and regulations made 

thereof shall upon conviction be punished or fined according 

to the degree of offenses as the court or adjudicating- 

administraiton may impose according with existing civil or 

penal code of 'the F"'hi 1 ippines; F-‘rovided „ That, in case the 

vi.o 1 ation is commi11ed by an association, corporat.1.on or 

entity, the penalty that may be prescribed shall be imposed 

on 'hFie responsible of-ficers, direc’tors, and/or owner o-f tFie 

s a id e n t i t i e s: Provided Final 1 v, T h a t n o t h i n g i n t. h i s A c t 

shall prevent the National 'Seamen Administration from 

instituting admin is trVative penalties for violation of any 

regulations that it promulgates.

SECTION 12. Appropriation. -- To carry out the 

provisions of this Act, 'there is hereby appropriated the sum 

of ter-) mi 11 ion pesos ou't of t.F-ie funds in the Nat.iona 1 

Treasury not otherwise appropriated. Thereafter, the 

su.cceedinq appropriations of the Administration sFiall be 

included in the Annual Appropriation Act. In addition 

there o f, t he Ad minis t ra tion is he re by au t ho riz ed to re tain 

at least thirty percent from all collections of fees,, 

charges and fines to defray any deficiency in its annual 

appropriations and to finance its other special projects.

SECTION 13. F^epeal inq the Separability Clause.

F-‘rest dental Decrees Nos. 474 and 223, Republic Act No. 5173,

7/
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tlxecutive Orders Nos., 797,, 125f 125—A,, and 126 are hereby 

modified or amended accordingly. Letter of Instructions 

Nos. 538 and 1404 are hereby repealed. All laws., 

ordinances , ru 1 es , requlat.ions , and other issnances or1 patrts 

thereof which are inconsistent with this Act are hereby 

repfsaled or modified accordingly.

And further, for any reason any section or 

p r o V i s i on of t li i s A c t i s d e c 1 a\ r e d u n c o n s t. i t u t i o n a 1 o r 

invalid, the other sections or provisions thereof, which are 

not affected thereby shall remain and continue to be in full 

force and effc^ct.

SECTION 14. Effectivity. - This Act shall take effect 

upon approval: Provided, That those portions thereof which 

require a transition period to ensure the orderly transfer 

of powers and functions shall take effect on dates specified 

in the implementing guidelines to be established by the NSA 

Board thru the recommendation of the Administration? and in 

consultation with the heads of government agencies concerned

Approved,


